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ABSTRACT
EXPLORING THE INTERNAL AND EXTERNAL FACTORS
INFLUENCING THE CAREER DEVELOPMENT OF
FIRST GENERATION FILIPINA AMERICANS
SEPTEMBER 2002
BELINDA CORTEZA BADGER, B.S., PENN STATE UNIVERSITY
M.Ed., PENN STATE UNIVERSITY
Ph.D., UNIVERSITY OF MASSACHUSETTS AMHERST
Directed by: Professor John C. Carey
The purpose of this study was to explore the internal and external
factors influencing the career development of first generation Filipina
Americans. Ten first generation Filipina Americans were interviewed using a
guided in-depth interview format, genogram mapping, and demographic
documentation.
Five common themes emerged about the meaning of self in relation to
the career development process: Self perception and the understanding of the
immigration experience; Self awareness during acculturation; Self and the
career path within the family system; Self within two cultures; and Self and
socioeconomic factors.
Results suggest that career development for Filipina Americans
is multifaceted and involves many external and internal processes.
Filipina Americans, individuals who often have both Asian and American
influences in their vocational path, have uniquely experienced a marked
distinction with their career development in the United States.
Results indicate that the concept of self understanding was an integral
component related to immigration, family, career planning, and class. Results
also suggest that the women recognized minimal gender stereotyping in their
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families. Family of origin was a salient source of meaning and influence on the
career development of the women. Self within two cultures, as an American
and Filipina influenced the women both negatively and positively in their career
development. And finally, class status was a factor which significantly
influenced the women with regard to maintaining or improving their class
status through their career choice.
A review of the literature, limitations of the study, a comprehensive
analysis and presentation of the results, a discussion of the results to the
current literature and related practical and research implications are all
presented. In summation, this study emphasizes the need for further research
on the internal and external factors influencing the career development of
Filipina Americans. Furthermore, the information shared may be useful in the
professional realms of research, career counseling, psychology, child therapy,
family therapy, and cultural training.
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CHAPTER 1
INTRODUCTION
Statement of the Problem
For ethnic minority women, pursuing a college education may be an
avenue for social and economic security in The United States. Further, a
college education is valued and perceived as a means to achieve occupational
success.
Changing profiles of the university's multicultural demographics has
ignited campus services to consider the external influences and inherent
cultural processes of students. Cultural processes include ethnic identity
development and awareness, acculturation, intercultural relationships,
confronting "isms" (racism, ageism, sexism, etc.) and others.
In career services, there is a growing and continued interest in the field
of multiculturalism. Specifically, as with the culturally-related research, the
focus in career development and career counseling has emphasized withingroup studies. Comparison of the dominant culture to the ethnic culture has
shifted into focusing on the individual's experience as being a part of a cultural
group as opposed to being contrasted with differences/similarities to another
cultural group. This is extremely integral to the Asian American's experience
and validation of his or hew own cultural group.
Specifically, "Asian American" is a socio-politically constructed term for
classification purposes and encompasses a vast geographic region. One must
have a context with which to understand the people from Asia and the Pacific
region. A basic context would be to look at a map, read the encyclopedia, or
ask someone about their particular Asian culture. It is important to note that
although the terms Asian and Pacific Islander are often combined, Asia
specifically includes East Asia (e.g., China, Japan, Philippines, Korea, etc.),
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Central and West Asia (e.g., Asian Indians, Arabia, Syria, Lebanon, etc.), and
Southeast Asia (e.g., Laotia, Malaysia, Indonesia, etc.). Pacific Islanders
include Melanesians (e.g. Papua New Guinea, New Caledonia, Fiji, etc.),
Micronesians (e.g., Guam, Belau, Marshalls, Northern Mariana, etc.), and
Polynesians (e.g., Tonga, Western Samoa, Pitcarin, New Zealand, Hawai'i,
etc.). Recognizing the individual's specific country of origin is essential because
many of the aforementioned countries on the continent of Asia and along the
Pacific Rim have experienced histories characterized by tension, conflict,
genocide, warring, and political threats with each other. Each of these
countries have their own customs, rituals, worldviews, definition of educational
success, and career development processes. People from Asia have resided in
the United States for many reasons such as colonization, laborers, refugees,
international students, marriages, and as political exiles.
Salvador, Omizo, and Kim (1997) emphasize the uniqueness of the
Filipino culture and potential intemal/extemal conflicts experienced with the
Western value system. They further indicate the importance of recognizing
Filipino attributes, especially when one is in the role of the counselor. First,
awareness of self as a counselor and examination of the value system is
important. Second, awareness of how cultural values impact communication
is necessary to maintain a professional relationship. Third, understanding
American influences on both American-born and immigrant Filipinos is
encouraged. Fourth, familiarizing oneself with the Filipino community (e.g.
church and local governments) will assist the counselor to better understand
the Filipino/Filipino American person's worldview.
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Andres & Ilanda-Andres (1987) identify "Filipino" as
Filipino culture is an integrated system of learned behavior
patterns that are characteristic of the members of the Philippine
society. It refers to the total way of life of the Filipinos....It includes
Philippine customs, traditions, language, values, beliefs, attitudes,
concepts of self, morals, rituals and manners (p. 4).
According to the U.S. Census Bureau (1990), Filipinos represent the
second largest Asian group living in America, second to the Chinese population.
This number includes both foreign and U.S. bom Filipino Americans and has
tripled since the 1980 census. Therefore, children of Filipino descent are
increasing in number in the United States.
Specific to Filipino women and migration issues, Chant & McElwaine
(1995)report
"Not only is women's international migration per se motivated by
poverty within the Philippines and by gender differentials in
responsibilities for natal kin or their own dependents, but the
women often end up in jobs which are of considerably lower status
than their educational attainments suggest they could achieve,
and frequently have to put up with extremely poor working and
living conditions" (pp. 310-311).
Filipino American women of today maybe aware of their Filipino
ancestry and history. Their experience with gender imbalance and
expectations has been based on Asian values and family messages
transmitted/received through the generations. It is the researcher's position
that Filipino American women, or Filipina Americans, have unique career
paths and vocational choices because of historical and cultural factors.
Investigation of intergenerational issues, gender role expectations, and
acculturation concerns is warranted because of the dearth of literature. The
researcher intends to study the historical, social, cultural, family, and
socioeconomic influences that impacted the woman's career plan and choice.

3

Statement of the Purpose
There is a need for better understanding the career development of first
generation Filipina Americans. Further, intergenerational transmission of
messages in the aspects of gender role expectations, cultural values, and
acculturation issues are important because of the woman's experience(s) from
a bicultural context. In addition, inter-cultural marriages and raising
bicultural children are embedded within the intergenerational messages these
women receive. Similar to many dual-career households in America, having a
family impacts the Filipina American's career choice and development. The
adherence to cultural ties through Filipino dialect, helping family members to
immigrate, and career issues involved in the woman's own development as well
as her own possible involvement with her child or partner's career development
are key factors to consider. Therefore, the researcher investigated the
internal and external factors involved in the career development of first
generation Filipina Americans.
Due to the paucity of the literature, the career issues and influences of
Filipina Americans necessitates further research. Thus, the researcher
employs an exploratory approach in the study and through a review of existing
literature, illustrates the integral components involved in (1) the career
development of Asians American women, and (2) the historical and cultural
influences of Filipino and Filipino Americans.
In-depth semi-structured interviews was the method utilized in the
study and the findings reflected ten first generation women's perspectives
about their career-related experiences. The findings further revealed personal
and professional worldviews of the women.
The research will be accomplished by (1) a review of the literature on
Asian related influences on the Asian American's career development; (2) a
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background on the history of the Philippines and implications for the career
development of Filipinos and Filipino Americans. It is the researcher's belief
that the review will assist the reader to better understand the cultural and
historical issues of the Philippines; (3) in-depth interviews with 10 first
generation Filipina Americans who have established a general career path (e.g.
domestic sciences, teaching, medicine, technical fields). The varied careers
reflect both traditional and nontraditional career choices. The researcher
maintained a respectful relationship with the women, especially with regard to
the questions from the semi-structured interview. The purpose of interviewing
is to document the interviewee's opinion and experiences about their career
path and career-related issues. Thus, this research was designed to address
the following questions:
(1)

What are the women's experiences with personal migration
or immigration?

(2)

What are their perceptions about their acculturation?

(3)

What is their genogram of family members (living and deceased)?

(4)

What are the women's professional background and the nature
of their work?

(5)

Do the women share the same racial/ethnic background as their
spouses?

(6)

What are the women's views on family and class status?

(7)

What are the women's experiences with family involvement
in their career choice?

(8)

What are the women's perspectives about their gender role
within their family?

(9)

What do the women view as generational differences in their
family?
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(10)

What cultural factors facilitated/impeded their career
development?

(11)

How has two cultural histories affected the women's career
development?

(12)

What were/are the sources of support for the women?
Rationale and significance of the study
The research contributes to multicultural research. Filipino Americans

have been confronted with an eastern and western identity. They possess a
blend of two or more cultures. The research would help to expand the
understanding of Filipino American cultural issues involved in career
development.
The information obtained from the interviews could provide information
that woul d helpful for career counselors. As the number of both foreign and
U.S. bom Filipino/Filipino Americans increases in America, there will be an
influx of children of Filipino descent in our schools, college, and the workforce.
The information derived from the interviews may highlight attention to
the needs of Filipina Americans. Specifically, intergenerational messages in
the areas of family, gender roles/expectations, marriage, child rearing, and
educational aspirations will help to expand conceptualizations about Filipina
Americans. These conceptualizations could transform into implications and
then interventions helpful for career counselors, family therapists, schools,
professional training programs, and researchers.
Design of the study
For this study, I used a qualitative research design largely because
career development for Filipino Americans is multifaceted and involves many
external and internal processes. I conducted in-depth interviews with a focus
on both the personal narrative and analysis of the narrative. A qualitative
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design is suitable and appropriate for this study because of the current dearth
in research about the career development of first generation Filipina
Americans.
The narrators or sample of this study were located through FilipinoAmerican groups. The rationale for my design and the details about the design
and sample is presented in Chapter III of this dissertation.
General limitations of the study
In conjunction to the following general limitations, Chapter III discusses
limitations related to qualitative research and Chapter V discusses limitations
that should be recognized when taking into consideration the results of this
study. Before the discussions presented in Chapters III and V, it is necessary
to highlight the following general limitations regarding this study.
It is important to note that this study may be limited by the sample
size. This limitation affects the generalizing of this dissertation as well as the
examination of age, geography, and occupation as related to career
development. Conversely, this sample size also enabled me to focus on the
uniqueness and individuality of the narrators.
Another potential limitation is that the results of this dissertation are
subject to interviewer/narrator effects as well as interviewer bias. This may
be unavoidable in a in-depth interview/qualitative design. Also, these
interactions may be viewed as a strength in that a personal rapport and
connection may be established, which is not often yielded in quantitative
designs.
And finally, not interviewing the spouses or children of the women (who
were married and/or were mothers) was a limitation in that the study was one
dimensional versus two or three dimensional. The responses of the spouse or
child may have complimented or refuted the women's experiences. I think it
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would have been fascinating to gain insight about what the spouse or child saw
in their own worldviews with regard to topics of inter-generational messages,
language, acculturation, education, and child-rearing.
Despite limitations, this study does provide a springboard into the
exploration of external and internal factors that contribute to the career
development of first generation Filipina American women. Further research
may wish to involve qualitative and quantitative designs as well as longitudinal
study approaches.
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CHAPTER II
REVIEW OF LITERATURE
Group History: A Brief Look at Asian History
First and foremost, it is necessary to highlight that the term "AsianAmerican" is a broad social construction. "Asian American" is very different
from "Pacific Islander" in that a Pacific Islander is defined from a social and
geographic context of Polynesian, Micronesian, and Melanesian. "AsianAmerican" could denote an American citizen's cultural heritage from Pakistan,
Cambodia, Japan, China, the Philippines, Laos, Korea, and other countries
(Pier & Corteza, 1996). The experiences and histories of these numerous
countries vary greatly and consist of sub-cultures in the form of language, food,
and customs. Thus, it is important for the reader not to assume that AsianAmericans share the same perspectives and that Asian cultural backgrounds
are essentially equivalent. For example, a third generation Japanese
American has very different cultural and acculturative viewpoints than an
international student from Taiwan. With group work, a student from North
Vietnam may not be fully comfortable with another student from South
Vietnam. An oral narrative states " If you really look at it, there is no such
thing as an Asian American. The whole notion of an Asian is a Europeanderived concept. And Asian American subsumes sixty different subgroups,
different languages, cultures" (Nash, 1992).
Encapsulated in the succeeding discussion will be a brief summary of
the Asian American history and anecdotal statements. Asians in America are
predicted to be one of the fastest growing minority groups in the United States
with an estimated 20 million Asian Americans by the year 2030 (Ong, 1993).
"Asian" goes beyond characterization of Japanese or Chinese cultures and also
comprises other cultural groups - - people from the Philippines, India, Vietnam,
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Cambodia and other countries. There are a minimum of 30 unique sub¬
cultures existing within the Asian American population (Sue, Sue, and Ino,
1990). Broad diversity occurs within the sub-cultures with regard to
assimilation, languages, socioeconomic status, educational background,
acculturation, and generation status.
The Chinese were the first group to immigrate to the United States in
the 1840s. The California Gold Rush was the catalyst for the immigration
compounded by the Chinese crop market failure. The Chinese were
"sojourners" which meant individuals who would come and work and then
return to their homeland (Sue, Sue and Ino, 1990). Most sojourners were male
laborers on the railroad and gold mines. Like most immigrants arriving in
America, the Chinese encountered much discrimination and this negativity
spawned the Exclusion Act of 1882 which prevented the Chinese to legally
immigrate to the United States from 1882 until 1944. This Act exacerbated
gender imbalance among the Chinese in the US with the ratio representing
thirty males to one female by 1890 (Wong, 1973).
The Japanese began their immigration from Japan and Hawaii in the
1890s. As with the Chinese immigrants, the Japanese were also considered a
source of affordable labor for the railroads and in agriculture. As immigrants,
the Japanese experienced their challenges with language, acculturation, and
assimilation. Discrimination resulted and by 1906, segregation was enforced in
San Francisco schools separating the Japanese from White-Anglo children
(Masuda, 1973). The Alien Land Act of 1920 denied the Japanese the privilege
to own land in the United States. Further, Asians were not given the right to
become naturalized citizens.
In 1917, the Immigration Act banned Asian Immigration, except for
people from the Philippines, which was considered an American territory.
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Many Filipinos were brought to work as cheap labor on the plantations of
Hawaii as well as to work in the Navy. With the 1965 Immigration Act, which
provided legal immigration process and status for people from around the
world, about a third of the Immigrants were from the Philippines, India, Korea,
and China.
Asians have historically not been included in the category of "minority"
and frequently are not eligible for affirmative action (Brown & Ochberg, 1973).
Although Asian Americans are perceived as the "Model Minority," the US
Census Bureau (1985) reports that Asians 25 years old or older are four times
more likely than other groups to have "no education or kindergarten only"
educational status. Further, Asian and Pacific Islander groups often have
considerably lower grade point averages than White students (Stephens,
1986). Gang involvement and activities with Asian Americans (for example,
the Filipinos, Cambodians, Laotians, and Vietnamese) are on the rise in many
urban settings (Goldsmith, 1993).
Language is a very important factor in succeeding academically and
occupationally. For many Asian Americans and Asians, school can be a
dreaded experience.
One Filipino-American student wrote," ...as a child, you are being
corrected at school, and you go home and correct your parents.
Then you start to wonder if there are other things they aren't
saying right. There was so much pressure to be accepted. I
think what it did was made me reticent about speaking out in
public. I was afraid to volunteer in class." (Merina in Lee, 1992).
A lack of English fluency could prove to be a disadvantage to newly
immigrated Asians going to school in America. In 1990, according to the US
Government Accounting Office, up to 75% of Southeast Asian refugees
reported that they did not speak English well or at all. Related to the linguistic
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challenges of immigrants and refugees are the generational problems between
parents and children.
Ngan (1992), reports that "...here (America), it's different.
Children think they know more than the parents because they can
speak the language, and they have adapted faster to the American
system and society than their parents. And now they think they are
doing better than their parents so many of them don't respect the
parents as they had before" (p.90).
Linguistic competency greatly affects many newly arrived immigrants
and immigrants with profound to slight accents. There is a sense of not being
"fully American" because receptive communication skills may be markedly
better than expressive communication skills. Further, the Asian immigrant's
self-esteem and self-image could be negatively fueled by their perspective of
not being accepted into their American communities.
Career Development in America: A Historical Framework
The areas of career choice and career development are undergoing
transformation in that the concept of job and occupation is being
systematically defined with influences of life roles, settings of life roles, and
planned and unplanned events throughout the lifespan. During the beginning of
the history of career development (1900-1950) in the United States, the
Industrial Revolution was the main thrust underlying occupational growth.
Vocational guidance, the predecessor of career counseling, emerged as the
buffer for rapid industrial growth. Specifically, both teachers and
administrators in trade schools and early forms of technical training provided
career focused support and encouragement. From 1950 to 1980, a wider and
more developmental perspective about occupation surfaced from theorists.
Roe (1956) wrote that occupation
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....to mean whatever an adult spends most of his time doing that
may be what he does to earn a living or it may not....The occupation,
then, is the major focus of a person's activities, and
usually his thoughts...." (p. 3)
The term vocational development became increasingly popular as a
means of defining the broad perspective of occupation (Super, 1957). During
the decades of the 1960s and the 1970s, the term "career" shifted to replace
the term vocation. McDaniels (1965) believed in a more systemic framework
of career by his formula of: Career = work + leisure. By 1973, the National
Vocational Guidance Association wrote a position paper that defined career
development as
"....the total constellation of psychological, sociological, educational,
physical, economic, and chance factors that combine to shape the
career of any given individual...." (p. 7).
From 1980 to 1990, broader definitions within the domain of career
developed. Life career development focused on the total person and his or her
human career. Minor (1986) stated that
"....the individual's occupational career is very much a part of the
individual's life career. The interactions of occupational and life
cycles, lifestyles, leisure, and other issues cannot be separated."
(p. 36).
According to some theories, career guidance should stem from childhood,
as early as the kindergarten years. Parental and familial influences in
conjunction with the schools will help to shape early ideas and perceptions
about career and career development. The typical schemes of career
development include awareness (K-6), exploration (7-8), and preparation (912). Career development for the college years also includes preparation with
and commitment to career plans. (Herr and Cramer, 1988, p. 234).
The 1990s and the future will continue to hold broader definitions and
ideas about career choice and career development. Current research explores
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both external and internal processes that assist in shaping one's career plans.
These plans may become more formalized with the realities of occupational
demand and need, financial resources, interests, and cultural issues.
Implications and Influences for the Career Development of Asian American
Women
A more culturally diverse work force that is increasingly made up of
African Americans, Asian Americans, Hispanic Americans, Native Americans
and white women questions whether or not career guidance is properly
grooming the United States' diverse population of students to be a part of the
twenty-first century's work force. The work force will become more female,
older, comprised of more people of color, will grow more slowly, and have more
immigrants (Herr and Niles, 1994).
Asian American women have a rich history filled with customs, rituals,
family focused-orientations, and immigration challenges. The early Asian
women came to America in order to accompany their spouse and to maintain
the family household in terms of housekeeping, bookkeeping, and supporting
the husband's endeavors. As time changed, many Asian women immigrated to
America for purposes of educational training or job opportunities. The shift to
inter-dependence was critical during the mid-1960's because Asian American
women typically sought out a different type of independence from white
American women. With Asian/Asian American women, there was a strong
family connection with regard to native customs, respect, financial
responsibility and obligation. Within the past twenty years, many Asian
family members (e.g., parents and grandparents) immigrated to America to
live with their Asian American child who has attained financial security.
Historically, Asian people have resided in the United States for many reasons

14

such as colonization, laborers, refugees, international students, marriages, and
as political exiles.
Current research on career, gender, and culture explores the factors of
environmental barriers and occupational stereotyping. These factors provide
only the external ramifications of occupational preference. The salient factors
of acculturation, gender role expectations, and cultural/family values will be
addressed in the following section with regard to Asian American women and
career development issues.
Vocational choice and career development processes of Asian American
Women are affected by many factors similar to that of White American
Women. Some of these factors include geographic location and educational
experiences. Stereotypes, culture, and family are influences in the Asian
American women’s career development that may be different than the
experiences of White American women. Further, these influences may impact
vocational choice as being traditional or nontraditional within the Asian
American woman's cultural context.
Acculturation
A review of literature by Bingham and Ward (1994) found five areas
that are likely to influence the career development of racial ethnic minority
women: a) information about the world of work, b) familial involvement and
approval, c) community influence, role models, and language, d) impact of
socialization, and e) impact of sexism and racism. The level of acculturation of
Asian American women is another area suggested by Leong and Gim-Chung
(1995). Further, one's level of acculturation may affect vocational choice.
Acculturation is defined as
"....a product of culture learning that occurs as a result of contact
between the members of two or more culturally distinct groups.
It is also presented as a process of attitudinal and behavioral
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change undergone, willingly or unwillingly, by individuals who
reside in multicultural societies or who come in contact with a
new culture due to colonization, invasions, or other political
changes." (Marin, 1992, p. 235).
Berry (1993) suggest that acculturation is contrasted to enculturation,
which is socialization into one's own cultural group. Acculturation processes
involve socialization into another cultural group.
Leong and Tata (1990) researched the level of acculturation and work
values found in Chinese American children. Results yielded the findings of
money and task satisfaction as the most important values, boys valued selfrealization and data more than the girls, and the girls valued altruism or
unselfishness more than the boys. Both genders in this study were found to be
highly acculturated to the American culture. The differences found in the
genders could be generalized to Asian American adults in that there is an
interaction between gender and occupational values which in turn effects
vocational development.
Verbal language fluency also impacts the Asian American woman's
acculturation level. Leong and Gim-Chung (1995) found a relationship between
a woman's class status and her acculturation level. Women who are English
fluent have a propensity for wider opportunities in employment and career
choice. Further, English language fluency will allow the woman to possess
more comfort in mainstream practices and values which results in a greater
occupational comfort level outside of an Asian or Asian American community
setting.
Gender Role Expectations
Existing gender roles within the Asian American culture impacts the
vocational choice of Asian American women. An inner conflict for women
occurs because of their experiences and observation of female children having
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a generally devalued status. Typically, the eldest son or a son may have the
most important position in the sibship hierarchy and the daughters are seen in
a "devalued status because traditional Asian American families think of
daughters as people who are raised to join another family when they marry"
(Uba, 1994, p. 30). With respect to vocational choice, occupational preference
may be based on effort, status, education, and attainment without conflicts in
the woman's gender role perception. The occupation is thus nontraditional in
title only. With a value shift and perhaps a nontraditional vocational choice,
personal congruence is more likely to be experienced by the Asian American
woman (Baden, 1997).
Chow (1987) found that Asian women are impacted by the Asian values
of obedience, gender hierarchy, familial interest, fatalism, and self-control
which may promote submissiveness, passivity, pessimism, timidness,
inhibition, and adaptiveness. Leong and Gim-Chung (1995) note that Asian
American women are encouraged to simultaneously maintain traditional
gender roles of wife and mother and have high educational aspirations even if
employed. In addition, with dual-career relationships or marriages, the Asian
American woman's career may be expected to be secondary to the
husband/partner. This was exemplified by Bowman's (1993) study of Chinese
American women who experienced social and/or cultural isolation if a) there
was interest in nontraditional careers, or b) if the women attempted to change
family responsibilities to be shared more equally between husband and wife.
Yang (1991) investigated the concept of "triple jeopardy" with Asian
American women and their career development. Specifically, she found three
major barriers that occur for Chinese American women which include (a)
hindrances to sexual equity, derived from and continued by Confucian
patriarchal principles; (b) social issues of racial and sexual differences; and (c)
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stresses that surface due to loss of extended family support/resources and
deficits in coping inherent to living in two cultures.
Cultural and Family Values
Traditional Asian cultures have distinct cultural values that influence
the woman's role. Many of the Asian groups share some of the same values
with regard to tradition, religious commitment, and family piety (Sue and Sue,
1993). In America, Asian American values have not been differentiated from
distinctly Asian values (Uba, 1994). In addition, family structure and gender
roles/expectations are intimately related and these factors interact to effect
the vocational choice made by the Asian American woman. Vocational choice
may reflect a conscious choice to create changes and shifts with gender
roles/expectations, cultural value orientations and the family structure.
Jelks, Chen, & Yugawa (1993) identified four adolescent and college-aged
value issues often present with Asian Americans. First, the sense of identity
should include one's age during immigration.
"....If 9 yrs. or older, the student often has learned their native
tongue and has established cultural roots. If younger, language is
often not learned and the student can't identify with their culture,
language, music, dance, stories, etc." (p.3).
Second, self worth may be correlated with how the student is doing in school
and that self-worth ties in with the GPA and major. Third, parents focus on
financial survival in that "....immigrant parents often can't practice their
profession and end up working two or three jobs to survive." (p.3). The fourth
and final value suggests that stereotyping needs to be avoided with teachers
and career counselors by assuming the Asian American student may succeed
in math and other technical fields.
Filial piety, or the allegiance to one's parents, is a common Asian value.
Sue and Sue (1990) have found that male children are expected to care for
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their parents and provide financial support. Chow (1987) stated that with
family structure, "The Asian family is also characterized by well-defined roles,
with father as the breadwinner and decision maker and mother as a compliant
wife and homemaker" (p. 286). Uba (1994) identified other common Asian
values which include the precedence of one's duties over one's rights,
preference for collateral interests/relationships over individual
interests/relationships, emphasis on one's fulfillment of obligations, and a focus
on maintaining harmonious relationships. Further, family needs and
responsibility supersede individual needs.
A Comment
The issues of gender roles/expectations, cultural/family values and
acculturation note important conflicts and influences that Asian American
women may experience during their career development. The field of
multiculturalism necessitates continuous investigation of factors influencing
the career development of Asian American women. The research may assist
professionals in the fields of teaching, career counseling, psychology, child
therapy, and family therapy.
A Specific Look at the Philippine History
According to Gagelonia (1974), Constantino & Constantino (1978),
Francia (1988), and oral reporting from my father, mother, and grandmother, I
would like to discuss the pertinent aspects of the Philippine history.
Colonization, religion, and democracy were three primary aspects which have
helped to shape the history of the Philippines. The Spanish, American, and
Japanese cultures were integral to the Philippines' economic and political
development. The aforementioned aspects and cultures will be addressed in
the succeeding literature review.
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The ancient Filipinos were comprised of three groups - the Negritos, the
Indonesians, and the Malays. The Negritos are believed to have come from
mainland Asia 25,000 to 30,000 years ago. Some names they are known by
include: Dumagat and Agta. They were a culture that physically looked short,
were black-skinned, broad-nosed, curly-hair, and round-headed. There was no
distinct language, religion or permanent houses. In addition, they wore little
clothing. The Negritos are analogous to the term "gypsies" in that they
roamed the lands without a commitment to territorial longevity. The Negritos
were also hunters and fishermen with no specific claim to land. They are
believed to have used the barter system as a means for exchange of food and
general necessities.
The first group of Indonesians came about 5,000 to 6,000 years ago
from Southeastern Asia. They were considerably taller than the Negritos,
were slender, fair-complexioned, thin lips, high nose, and deep-set eyes. Then,
the second Indonesian group came about 1,500 to 2,000 years later. This
group was shorter, but huskier in frame. They were dark complexioned, with
rectangular broad faces, large thick noses and mouths, and large-set eyes.
Generally, Indonesians were more advanced than the Negritos culturally
through cooking food, hunting, fishing, and agriculture.
The Malays arrived in the Philippines between 300 to 200 BC. from
Borneo. They were more advanced culturally than both the Negritos and the
Indonesians. They imparted knowledge on irrigated agriculture, tool-making,
weapon-making, utensil-making, pottery, cloth-making via a loom, glass
products through beads, bracelets, and ornaments, domesticating animals, use
of working animals (the horse and the caribou), and the alphabet (introduced in
the 13th century). Occupationally, many Malays were advanced fishermen
and farmers who focused on agriculture as a means to live.
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Implications for future Filipinos during the eras of the Negritos, Indonesians,
and Malays
Collectively, the three groups of the Negritos, Indonesians, and Malays
helped to shape the Filipino culture. Negritos still exist today as natives who
prefer to keep to themselves, continue to be hunters, and be nomads in the
Philippine mountains. It is important to note that Filipino marriages were
often mixed with other cultural groups. For example, many Asian traders
(Chinese and Japanese) married Filipino women. Immigrants from other
Asian countries often inter-married with both Filipino men and women. The
general religion was Muslim because of the Malays. The Malays were not
known for imposing the Muslim religion but were important for establishing
spiritual belief with the Filipinos.
The career focus of these three early Filipino cultures was agriculture.
Through agriculture, they were able to harvest the lands and produced the
foods of tropical fruits, rice, and fish. It is believed that the Filipino men
typically conducted the manual labor for the agriculture while the women
helped with some tasks but were generally responsible for the domestics
and raising the family. Thus, the vocational process of women during these
early eras centered on family. The career role of Filipino women at this time
was the integration of homemaker and caretaker.
The Spanish Colonial Rule 1565-1896
Ferdinand Magellan, a Portuguese explorer, was intent on finding a route
to the East by sailing to the West. King Charles of Spain offered to reward him
financially if he would find this route. Magellan did discover the route and first
spotted the island of Samar on March 17,1521. Magellan's Chronicler
Pigafetta noted an important concept, "a day is dropped from the calendar
when sailing the Pacific in a westerly direction across the International
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dateline and that two days of the same name are carried in succession when
sailing the Pacific across the line in an easterly direction" (Constantino, 1978,

P-45). On March 28, Magellan made a blood-compact (kasi-kasi) with Rajah
Kolambu of Limasawa to establish friendship. On March 31 (Easter Sunday),
the first Christian Mass was recorded in the Philippines on the Island of
Limasawa. By April 7, Magellan had secured friendly relations with the island
of Cebu and its Chief, Humabon.

Magellan was pleased by the Christian-

convert movement occurring in the Philippines and was intent on being paid
tribute as a "Christian King." The Filipinos were surprised and angered by this
expectation to pay tribute to a foreigner. Magellan told of his plan to subdue
and convert the island of Mactan and its Chief, Lapu Lapu. On April 27,
Magellan invaded the island of Mactan and was met with a fierce and opposing
native army willing to fight for their liberty. Magellan died at the hands of
Lapu Lapu.
Magellan was perceived by the Spanish as a heroic voyager but to the
native Filipinos, he was a potential threat to their homeland. The clash of
cultural differences and miscommunication of spiritual customs contributed to
the Filipino opposition against Magellan and his shipmates.
By the mid-1500s, Spain was the first foreign country to "occupy" the
Philippines.

Colonization, or occupation of the Philippines was the aim of the

king of Spain. Religious, economic and political reasons were what induced the
colonization. The head leader during this initial occupation of the Philippines
was the Governor-General. The first Spanish Governor-General was Miguel
Lopez de Legazpi. The government became more centralized and provinces or
alcaldias (mayorships) were established. During this time frame, Spanish
missionaries also "religiously colonized" almost all of the Philippine Islands.
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The Spanish"... religious zeal disguised the economic content of the
voyages of discovery and colonization" (Constantino, 1978, p.17). Economic
benefits through the spice trade industry was a goal the Spanish had in mind.
However, the Philippines were not rich in natural resources and were thus
considered a Spanish Christian colony in the east for the Spanish empire.
Spanish rule was in existence from 1565 to 1896. During these 331
years, there is an estimate of over 100 revolts against the Spanish rule. From
a critical stance, the Filipino revolts against the Spanish colonization were
fueled in reaction to oppression. The imposition from another culture was
intimidating. This intimidation led to the psychological phenomenon of "flight
or fight" and in most cases, the native Filipinos wanted to "fight" in order to
preserve their land and native customs. Further, Spanish colonization did not
an integrally impact economically on the Philippines because little to no
changes were made in the indigenous labor system.
One can hypothesize that Spanish colonization was substantive for its
religious influences on the Philippines. Catholicism was disseminated
throughout the country via missionaries. Catholicism still remains as a
predominant religion in modem day Philippines.
Elementary education was perceived as integral to success and single¬
sex schools were implemented that focused primarily on Catholicism and the
Spanish language. Being able to read, write, and comprehend financial
exchanges (e.g., paying for food at the outside market), were skills learned from
the educational system. By 1596, a women's college was in existence. In
addition, The University of Santo Tomas which opened in 1611, still exists
today.
Religious, single-sex schools still continue in the Philippines. Although
technology and western civilization have affected the Philippines, Filipino
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women are still trained in traditional vocational roles that may be perceived as
secondary roles to that of males. These traditional roles could include nursing,
teaching, and domestic sciences.
A factor that affected the economic system of the Philippines during this
time was the notion of "Landlordism." Landlordism (i.e. feudalism) lasted until
the nineteenth century and involved an owner renting out land to a tenant for a
share of the cultivated lands and produce. The bartering system was a means
of using food or money to pay rent. Many Filipino "landlords" cheated or
betrayed their tenants. The landlords were generally mixed ethnically and
consisted of Filipino-Chinese or Filipino-Spanish. As the landlords and other
socially economic advantaged individuals gained economic wealth, an
awareness of educational and political opportunities was taking place.
The political power resided with the Catholic Church and those who were
advantaged could attain some educational and economic growth. The economic
gap between the socially elite and the impoverished demonstrates the
beginnings of classism between the Filipinos.
Implications for the career and vocational development of Filipinos
During Spanish rule, females of middle to upper class would tend to be
educated in single sex and Catholic schools. Generally, Catholic nuns would run
the school in terms of curriculum and finances. Girls were groomed to be
proper, refined, and reserved. The message of being more dependent on males
and family was integral. Further, women were secondary to the hierarchy of
gender. Males would often be the sole decision maker or have the final say in
the household. Females/mothers would run the household by choosing the
groceries, cooking meals, attending the child's school functions and meetings,
cleaning, and be frugal with the household budget. Males/fathers would provide
the income to maintain the household and his words/rules would be obeyed. As

a man, he would not be typically involved in the education of the children and
be more invested in his worklife.
With the Spanish impact on the Filipino culture, the career of
"businessman" was emerging for select Filipino men. The Spanish
demonstrated the "sistemia de compadre" which meant that certain Filipino
men were chosen to be a part of the financial arena as bankers, investors, and
lawyers. The Spanish were acutely aware that educating the Filipinos could
result in awareness of their oppression and that education could lead to
potential revolution. Thus, Filipino men that were deemed as trustworthy and
complacent to the Spanish rule were allowed to participate in the sistemia de
compadre or "the brotherhood system". The financially successful Filipino
family at this point was strongly reflective of the Spanish culture in that the
house contained two or three generations of family, there were maids and
nannies, and money was generated solely by the man's income.
Filipino women would be able to be a part of the sistemia de compadre
through association with their male partners or spouses. Women could attain
a socially elite status through marriage with a Spaniard or if their husband
was a successful businessman. Women were not highly educated and were not
appointed to political or financial positions as were the men. In this era,
Filipino women were focused on raising their children and managing the
household. However, there was limited education provided for females in single¬
sex and religious schools.
The American Colonial Rule 1898-1946
By May 24,1898, President Aguinaldo established the first Philippine
Republic through means of a dictatorial government independent of Spanish
rule. This form of governing was due to the revolts against the Spanish empire
for Philippine liberation. Americans who provided the arms and proclamation
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that they were the "redeemers" for the Philippines further fueled the uprisings
against the Spaniards.
America was interested in the Philippines because it was a place for
international trade between the west and the east. Dining the American
colonial rule, the spread of education was profound and Filipinos believed social
progress and knowledge of the English language were vehicles in obtaining
educational actualization. Education provided independence and potential
political success. The English language served the two purposes of further
separating the classes into educated and undereducated Filipinos as well as
providing Filipinos with knowledge for communicating with the West.
Education further propelled democracy in the Philippines. However,
democracy in the Philippines greatly differed from American democracy.
Owens (1946) states

The government of the Philippines is based on a constitution
patterned after that of the United States, but with more power in
the hands of the executive. The chief defect, however, is the oneparty system, which apparently grew up on the old Spanish
cacique, or political boss system (p. 295).
With more education and a political mission, many Filipinos began to
resent American colonization. Many Filipinos desired to have a country that
would be run without external forces. American military bases had flourished
on the Philippines and were often viewed as unnecessary and unwanted.
The Philippine-American War consequently occurred between 18981900. It was a savagely bloody war where Filipinos turned against one another
in the name of America. Villages were purposely burned so that Americans
could not use military bases, and many were slaughtered for resisting.
Aguinaldo was captured by the American soldiers and took his oath of
allegiance to the United States on April 1,1900.

26

By June 18,1908, the University of the Philippines was created and the
school system in the islands was restructured to model the public school
system of the United States. The English language w as rapidly becoming
understood and spoken throughout the country. The Americans shared their
knowledge of modes of communication, transportation and technology thereby
improving roads, bridges, buildings, vehicles, etc.
The Hare-Hawes-Cutting Act was proposed in 1930 by the United
States which declared a 10-year transition period through which the Filipino
Government would be named The Commonwealth of the Philippine Islands
under a constitution generated by the people. It passed Congress but was
vetoed by President Herbert Hoover on January 13,1933. Manuel Quezon,
was a key player in manipulating the rejection of the Act, since he felt there
were four main issues that were objectionable in the Act. The four main issues
included 1) trade relations - Americans had unlimited while Filipinos had
limited; 2) unfair immigration rules - Americans had unlimited access to the
Philippines while the Philippines had immigration limits; 3) the American High
Commissioner had full authority and power over the Filipinos; and 4) American
naval and military bases. Quezon set out on a quest to produce an Act that
would be more beneficial to the Philippines. He went to the U.S. on November,
1933, and by May 1, 1934, the Tydings-McDuffie Act was signed by the
Philippine Legislature, President Franklin Roosevelt, and the U.S. Congress.
This Act's primary aim was to declare Philippine independence from America
on the fourth of July, after the ten-year period of the Commonwealth of the
Philippines' trial run ended. The military bases would leave within two years of
this independence, trading products (sugar, coconut oil, etc.) would have had a
better opportunity for generating money via export taxes, and immigration
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would be better balanced between the two countries. The Constitution of the
Philippines was drafted and approved on May 14,1935.
Implications for the career and vocational development of Filipinos
With the American messages of freedom, democracy, and education,
Filipinos believed in opportunity. Opportunity included the notions of better
education and livelihood as well as moving to America. Families would be
concerned about and interested in education regardless of class. Education
was perceived as a top priority to obtain vocational success. Under American
influence, more opportunities opened for Filipino women. Women could become
part of the political system as mayors and cabinet members. No longer were
some Filipino women solely dependent on the systemia de compadre (Spanish
brotherhood system) that denied them access to a career identity of their own.
Many women pursued vocations in education and medicine. Women were able
to extend themselves beyond the home and start to develop their own career
potential.
The Japanese Invasion and Occupation 1941-1944
World War II was another significant point in Philippine History. By the
late 1930s, there was a fear of invasion by the Japanese military forces. The
United States Army, Filipino reserve units, and soldiers under General
MacArthur became known as the United States Army Forces in the Far East
(USAFFE). Peace talks between America and Japan commenced in
September, 1941. However, with the attack on Pearl on December 7, 1941,
America declared war on Japan the next day. The Philippine cities of Davao
City, Baguio City, and Tuguegarao as well as Clark Airfield were the first
Japanese air targets on December 9,1941. Many Filipinos experienced
traumatic loss of friends and family members. The Japanese invasion soon
took place after the air bombings while American and Philippine forces
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struggled to fight the Japanese army. Like a row of dominoes, the areas of
Luzon, the USAFFE territory, Damortis, Rosario, Palau Island, Legazpi,
Mauban, Atimonan, Siain, and Manila fell to the Japanese forces. MacArthur
left for Corregidor while the Philippines waited desperately for more American
assistance. On March 11, 1942, President Franklin Roosevelt moved General
Douglas MacArthur to Australia and replaced him with General Wainwright.
MacArthur spoke his famous phrase upon his departure, "I shall return." By
May 6,1942, a white flag was flown in Corregidor indicating surrender to the
Japanese.
On January, 23,1942, the Japanese High Command formulated the
Philippine Executive Commission. Retention of the Commonwealth system
was still in place, although the rights of Philippine citizens were mostly
abolished including — the rights of life, liberty, property, peaceful assembly for
redress of grievances, election of public officials, presumption of innocence
unless proven guilty, and the freedom of speech. The Kempei-Tai, or the
Japanese Secret Police were part of the lawmakers in the Philippines.
Imperialism, or domination of another country, was the crux of the Japanese
takeover. Education under the Japanese Imperial Command had the following
goals to sever Filipino dependence on the western cultures:
• to increase morals of the people by de-emphasizing materialism
• to implement the Japanese language as a mandatory subject
and end the English language in the Philippines
• to elevate vocational education
• to encourage the desire of labor
• to re-open elementary and public schools
• to close schools administered by the Chinese and other non-Japanese
cultures
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• to delete the words "America, Britain, freedom, and democracy" and
war-related themes in books.
The Japanese invasion of the Philippines was an attempt to eradicate
Western influence and to reestablish Asian values/customs. Many view the
Japanese Imperialism as the harshness of war-related motives whereas
others perceive it as a form of imposed education and cruel oppression.
"Bowing" was a ritual that was readily seen in the Philippines from 1941-1944.
Although this was never a cultural practice of the Filipinos, it was customary
for a Filipino to bow in solemn respect to the Japanese soldiers, leaders, and
members of the community.
In 1944 (two years after the invasion), Japanese forces in the
Philippines believed that MacArthur would come back to liberate the Filipinos
from Japanese rule. Preparation for MacArthur's return was set and the
anticipated time frame and location was estimated to be around December
20th in Mindanao. MacArthur instead attacked on October 20th on Leyte.
The attack proved successful as the liberation forces, American and Filipinoguerrilla armies regained control of the various islands.

Complete liberation

was announced on July 4, 1945 by General MacArthur. Japanese forces
formally surrendered on August 15,1945.
The Japanese colonial legacy resulted in some resentment, stemming
from their political and economic views and practices. Economically after
World War II, the United States provided Japan and other war-tom countries
with more financial aid than the Philippines. Many Filipino and Filipino
American soldiers have still not collected salaries, recognition or appreciation
from the United States government. Politically, the Philippines was a nation
that had experienced government instability for almost four hundred years and
was then left to create a government without assistance.
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Implications for the career and vocational development of Filipinos
During the Japanese invasion, although prostitution existed, many
Filipino women were assigned as "comfort women" or prostitutes for the
Japanese military. Although the idea of "comfort women" ignited anger in
many Filipinos, the fear of death or torture would sustain the silence about
prostitution.
Filipinos were oppressed occurred in the forms of government, school,
and speech. Verbally or physically opposing the Japanese frequently resulted
in torture and beheadings. Physical and mental anguish soon replaced the
previous concepts of freedom and democracy. Filipinos lost their businesses,
territory, and self-respect. Houses and farms were destroyed or occupied by
the Japanese military. Japanese money was the currency and Filipinos were
provided with little to none of the currency.
Occupationally, Filipinos were typically limited to agriculture. There
was some farming done but many Filipinos lost their lives due to their
reluctance to conform and be productive farmers for the Japanese regime.
The Filipinos held a hopelessness mentality that restricted positive goals for
their future. No education was available and career success was an eradicated
notion.
Post-War Philippines until the present (1946 - present) has been filled
with a mixture of tumultuous political activity. Although liberated from foreign
rule, the Philippines encountered the challenges of rebuilding a country that
had been plagued with war, revolts, and public unrest. The agricultural arena
had been nearly demolished, along with the near-extinction of the culture.
What followed was a variety of leaders who possessed his/her own unique
method of governing the country. While the country has been in a era of
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liberation for 50 years, the influences of other cultures in terms of language,
religion, literature and politics have been tremendous in the Philippine Islands.
According to Owens (1946), he quotes "The Spanish gave us churches,
the Americans gave us schools, and the Japs (sic) tried to destroy everything.
Filipinos say this when they try to sum it up" (p.295). The Philippine Islands'
colonial legacy was influenced by the Spanish, the Americans, and the
Japanese. Although the Spanish colonial rule or occupation of the Philippines
was for three hundred and fifty years, many view the Americans as having the
greatest impact on the Philippines. This impact emphasized the creation of a
political system. The American philosophy of democracy was introduced as a
means to attain political success. Catholicism emerged as a religious
structure to maintain and encourage spiritual affiliation.
With language, the Filipinos maintained the national language of
"Tagalog." Historically, the Philippines is the only nation that has not been
linguistically transformed to total Spanish speaking after Spanish rule.
Today, Filipino laws are written in English and the language is a combination of
English and Filipino dialects.
Factors influencing the career and vocational development of Filipinos and
Filipino Americans
Immigration/Migration
Cultural Values
Group Identity
Gender Issues in Career Development
Immigration/Migration
The succeeding section is based on Filipino American oral histories.
Formal literature resources were scarce and did not solely emphasize the
Filipino patterns of migration and immigration. Typically in the literature,
Filipinos were compared and contrasted to other Asian groups (e.g., between
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group census and data) rather than highlighting one group's occupational and
migration patterns (within/single group data).
New Webster's Dictionary (1993) defines migration as "... leaving one
country or region to settle or work for a period in another" (p. 261) while
immigration is "... to enter a country of which one is not a native, in order to live
in it permanently" (p. 202). With the early Filipinos, many migrated to the
United States to work in the armed services or medicine and returned to the
Philippines. However, since World War II, a large number of Filipinos intended
to migrate to the United States, seek out employment, apply for immigrant
status, and then become naturalized American citizens. The migration and
immigration of Filipinos can be divided into five general periods.
First Period: 1800-1900
The first migration period of Filipinos to the United States was during
Spanish rule. The first arrival or contact occurred when the Spanish began
using the port of Los Angeles, California for trade. Filipino men were
shipworkers for the Spanish and were also part of the trading system between
Mexico and the Philippines for imports and exports. The ship was named
"Galleon" and the exchanges were known as the Galleon Trade. Many Filipinos
on board were physically featured as "mestizo" or half Filipino and half
Spanish. During this first period, the Filipinos tended to be male and work on
the Spanish ships. The Filipinos usually returned to the Philippines and
traveled between the Philippines and North America in the shipping trade
business. It is hypothesized that it wasn't acceptable for Filipino women to
travel as a shipworker. Women tended to work on the farms doing some
physical harvesting but were not sought after for participation in the Galleon
Trade.
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Second Period: 1900-1950
Between the turn of the century and the second World War, many
Filipino men were recruited by America to fight in the war. The Filipino males
fought mostly in the Pacific. Filipino men were also hired as cooks/chefs in the
American navy. After the war, many of these men chose as their profession to
remain as navy cooks/chefs throughout the world. During this timeframe,
males were also hired as farm workers for Hawaii. The Filipino men would
work on the pineapple and sugarcane plantations of Hawaii. Similar to the
first period, women were not known for migrating to other lands and working on
the plantations. If the male/father left to work in Hawaii, the woman/wife
remained in the Philippines and would manage the household. The
male/husband would send his earnings from Hawaii to his wife. Thus, a long
distance relationship ensued for months or years, depending on the crop
season(s). Many single Filipino men intermarried with the Hawaiian female
natives and rarely returned to their homeland.
Third Period: 1950-1960
The third period of migration and immigration was during the 1950s to
the early 1960s. The pattern involved Filipino exchange students who wanted
higher education and training in the United States. Some of the areas of study
were pharmacy, nursing, and medicine.
Exchange students studied at schools on the west coast (e.g. California
and Washington) and east coasts (e.g. New York and New Jersey). While
exchange students were both males and females, males predominated. It is
possible that Filipino females were not as encouraged to seek out education in
the United States as males due to traditional messages focused on motherhood
and spousal obligations.
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Further, the civil rights movement had not yet occurred in America which
would further propel vocational opportunity for women.
Fourth Period: 1965-1980
The fourth period marks a sizable migration flow for Filipinos into the
United States. The Immigration and Naturalization Services (INS) approved
and increased the migration quota for the Philippines and other nations in
1965. With this in mind, more Filipino exchange students and professionals
migrated to the U.S. Other Filipino immigrants, including manual laborers and
the technically skilled were part of the movement toward America. Towns and
cities in the mid-west and south were soon residential settings for many
Filipinos. However, metropolitan cities like Chicago, Los Angeles, and New
York were the main foci to geographically settle. These cities may have been
attractive to many Filipino immigrants because of schools, universities, and
airport availability. Further, other Asian communities like the Chinese and
Japanese had already established "Chinatowns" or "Little Tokyos" which
provided many Filipinos with food staples (e.g. rice, vegetables, etc.) that were
not easily accessible in a typical grocery store.
The term "Balikbayan" means "one who travels back to the homeland
but lives and works in America." Many Filipinos traveled between the two
countries because the older generation remained in the Philippines. In addition,
children may have been raised for a short duration by the extended family in
the Philippines while the parent(s) worked, became naturalized American
citizens, and then returned to the Philippines to bring their children to America.
Some extended family members also migrated to America, mostly to help care
for the children (e.g. an aunt or uncle) or to attend college as an exchange
student. It was rare during this period for the elderly to migrate to America
because of health and personal reasons. The notion of a retirement home or a
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nursing home was unusual to many elderly Filipinos because it was common
for three generations to live in one house and the eldest generation (e.g.
grandparents or great-grandparents) to stay in the home, even when sickness
prevailed.
As an aside, during the 1960s in the Philippines, education was
formatted on a Western style template. Specifically, the Filipino educators
and administrators attempted to model the Filipino educational system to the
American educational system. Children were fined pennies if Tagalog or other
Filipino dialects were spoken and it was mandatory for children to converse and
write in English. What differed was that in the Philippines there were no middle
school, or seventh and eighth grade. Usually, children would go from the sixth
grade into high school and each "grade" was called a "year." For example, an
American ninth grader would be called a "first year" student in the Philippines.
Thus, a high school graduate was typically sixteen and a college graduate would
be nineteen or twenty years old. It is not clear why the Philippine educational
system did not include middle school grades. Perhaps the impact of other
Asian cultures influenced the school system to not consider middle school as
essential to the child's curriculum. Due to the enforcement of the English
language in schools, children and older exchange students who migrated to the
United States were able to assimilate and acculturate more rapidly to the
American culture.
Fifth Period: 1980-Present
In 1989, the United States Government decreased and restricted the
number of medical exchange students. A unique phenomenon was occurring in
the United States in that a large number of medical school or resident status
doctors were predominantly from foreign countries receiving specialized
medical training. American medical students were not as high in number as
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the foreign medical students and the enrollment of American medical students
was at an alarmingly low level. The medical field perceived this as a red flag
and hoped to revamp the system in consideration of future American doctors
and medical personnel. This restriction on foreign medical personnel (doctors,
nurses, etc.) still continues in order to encourage the medical profession for
Americans. For Filipinos in the medical field, the number of doctors in America
from the Philippines has decreased.
In other vocations, many Filipinos continue to immigrate to the United
States. Interestingly, the extended family are now part of this migration flow.
Many Filipino American families live in the same town or close in proximity to
one another. This desire to have extended family members close by may
exemplify the Filipino American's need for cultural support. In other words,
language, foods, and customs are more often practiced when other family
members are present.
Implications of these five periods of Migration/Immigration
The five periods capture the time frame between 1800 to the present.
During these multifaceted eras, the Filipinos mirrored career patterns in the
United States. For example, the Galleon Trade was an opportunity for men to
travel and to be a part of the export and import business. Although the career
potential of these men was limited to shipmen, the aspects of food, shelter, and
wages would help them provide for family and self. Further, between Spanish
and Japanese rules, the females' earlier occupational focus was on caretaking
and homemaking. It was uncommon and unusual for a woman to work outside
of the home. Working outside of the home would reflect on the husband's
adequacy to provide for his family. With political and educational changes in
the infrastructure of the Philippines after World War II, as well as the
influence of the civil rights movement of the 1960s, Filipino women shifted to a
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state of increased independence and recognition through their occupation and
position in/out the home. Barringer, Gardner, and Levin (1993) state "Filipinos
differ most noticeably in a much more egalitarian role for women." The present
equity between genders was attained over a long journey of unbalanced gender
hierarchy. This was notable especially during the Spanish colonization when
women were given the task of managing the household but were limited in the
political and business domains (e.g. sistemia de compadre).
Filipino American women have been vocationally impacted by their
history and culture. Intergenerational messages continue about work ethic
and success for women. Especially during the fourth and fifth periods of
migration (1965 - present), the Filipinas or Filipino women brought with them a
sense of purpose and intention to achieve their career identity. As young
exchange students in a variety of fields, women observed the processes of
American democracy and independence. Although respecting the Filipino ideas
of "we" and "group," these Filipino American female pioneers also struggled
with the newfound notions of "I" and "for me." Filipino American women,
particularly first to second generation, attempt to hold onto distinct Filipino
cultural perceptions about home, family, religion, and career. Synthesizing the
two cultures was not and is not an easy task because of marked differences in
attitudes, beliefs, and values.
Cultural Values
For the Filipino-American and his/her family, education in America
exists as a means for social and economic progress. As America and its
schools and colleges become more multicultural and the presence of different
cultures is unavoidable, recognition of cultural differences becomes an
imperative issue (Usher, 1989). Cultural differences evoke a variety of
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responses, including confrontation, cultural mistrust, open hostility and lack of
willingness to communicate with people who are “different from me.”
Cultural values or value orientations have been thought to be
necessary ingredients in shaping a culture’s distinctiveness (Henderson, 1979).
Cultural values are the inherent mechanisms that process and define the
individual's belief system. These values are molded and shaped via experience,
interaction, challenges, and stressors. In the American school and university
systems, it is essential to recognize a group’s own distinct cultural uniqueness
in order to design, develop, and facilitate mental health and/or educational
interventions appropriate to that group.
Filipino American cultural values involve familial and spiritual
affiliation. The individual's choice of school and choice of major is strongly
influenced by the family. The Illongo phrase "Naga Tahod Sa Guinakanan"
translates into "respect for family and elders." This phrase captures
conditioned behaviors and family messages that one's family is perceived as
first and foremost. Also, the respect for elders goes beyond the family into the
global community. One does not need to be a family member to receive
respectful gestures and phrases from someone younger. When a child or a
younger Filipino displays disrespect to an elder, the family is also seen as
disrespectful or responsible for improper upbringing. What results is shame
and embarrassment for the family and the youngster is made fully aware of
the consequences of his/her negative behavior.
Unson (1993) states that there are some connections within Asian
cultural values and issues. These connections include familial piety with
having a strong family or group orientation and that the needs and loyalty of
the family are important. Roles within the family are very well defined and
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prescribed with hierarchical lines being extremely clear. The lack of verbal
assertion does not indicate lack of knowledge or interest.
These connections could strongly apply to and reflect the typical Filipino
American culture. However, it is important to note that Filipino Americans
vary by generation and that perception of family importance is highly unique
and individualized. The differing perceptions are also affected by experience,
level of family stability, and acculturation factors.
Group Identity
Filipino group identity has a multitude of cultural contributors in forming
the complex Filipino/Filipina persona. Religiosity, especially Catholicism, still
plays an integral ingredient in promoting the character. In terms of language,
the variety of dialects - Tagalog, Cebuano, Illongo, Illokono, English, Spanish,
etc. -- glorify the differences and capture the uniqueness of the vast provinces.
Respect for elders and parents is a main component in instilling the value of
familial love among children. Oral family histories and superstitions continue
to be told animatedly and in detail to children of today and their future
generations. Filipino communication ties into the Spanish mode of
communicating through affection, friendliness, and cajoling.
In conjunction with group identity through the family, the career
process of Filipino Americans is affected by identity development. Identity in
itself is complex and theoretically can be divided into general identity, ethnic
identity, racial identity, and racial consciousness. The definitions of each are
addressed in the following segments. Identity is defined as the
"unconscious process that unites personality and links the
individual to the social world.... It integrates one's meaning to
oneself and one's meaning to others.... [It] is also a way of preserving
the continuity of the self, linking the past and the
present.... Identity
becomes a means by which people organize and understand their
experience and deeply share their meaning systems with others....
(Josselson, 1987, pp. 10-11).
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Professionally, the Filipino Americans may define part of themselves
through their occupation and status at work. A career identity provides the
individual with commonalties with colleagues and peers. Further, this identity
gives a label to one's tasks and responsibilities.
Helms (1995) suggests that ethnic identity emphasizes one's
attachment and identification to one's ethnic group members, does not
theoretically focus on racism/oppression, and may include cultural pressures of
ethnic individuals when lifestyle or perspective conflicts with that of the
dominant culture.
The Philippines' history of political unrest, economic challenges, and
external cultural forces as well as the American pursuit of opportunity and
democracy provides the Filipino-American an ethnic identity with a western
and eastern blending.
Sodowsky (1995) affirms that the Asian ethnic identity is a
multidimensional composition. The issues of immigration, acculturative
stress, and attachment or belonging to one's ethnic group comprise both
internal and external identity formation.
Racial identity can be defined as the sense of "group or collective identity
based on one's perception that he or she shares a common racial heritage with
a particular group" (Helms, 1993, p. 3). Racial identity is based on the social
construction of race as well as the sociopolitical model of oppression, and
stresses how the individual develops respect toward their own racial group
(Helms, 1995).
Racial identity of Filipino Americans ties into the historical and cultural
components of oppression. For almost four hundred years, the Philippines was
run by the varying governmental systems of colonization, democracy, and
imperialism. Filipinos initially were occupationally invested in agriculture.
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Then, with some education, some Filipinos became businessmen and were
involved in the political system. Next, fleeting images of democracy was
adhered to and then self-dislike and despair took place when imperialism
occurred.
Racial Consciousness may be defined as the "awareness that
(socialization due to) racial-group membership can influence one's intrapsychic
dynamics as well as interpersonal relationships" (Helms, 1993, p. 7).
One may consider that because of the eastern and western identity
blending for the Filipino American, racial consciousness or awareness occurs.
Whether the individual experiences prejudice or decides to join a culture focused
group, being aware of one's race either assists or hinders the social process.
Each event and experience is unique and a person may strongly feel positive or
may not feel positive about his/her race as a Filipino American.
Gender Issues in Career Development
Career Development taps into external and internal processes that
assist in shaping one's career plans. These plans become more formalized with
the realities of occupational demand and need, financial resources, interests,
and gender issues.
A more culturally diverse work force that is increasingly made up of
minorities and women questions whether or not career guidance is properly
grooming the United States' diverse population of students to be a part of the
twenty-first century's work force. The work force will become more female,
older, comprised of more people of color, will grow more slowly, and have more
immigrants (Herr and Niles, 1994).
Current research on career, gender, and culture explores the factors of
environmental barriers and occupational stereotyping. These factors provide
only the external ramifications of occupational preference. The salient factors
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of acculturation, sex-role, and culture will be addressed in the following section
with regard to Filipino American women and career development issues.
Vocational choice and career development processes of Filipina
Americans are affected by many factors similar to that of white American
women. Some of these factors include geographic location and educational
experiences. Stereotypes, culture, and family are influences on the Filipino
American women's career development that may be different from those of
white American women. Further, these influences may impact vocational
choice as being traditional or nontraditional within the Filipino American
woman's cultural context.
A review of literature by Bingham and Ward (1994) found five areas
that are likely to influence the career development of racial ethnic minority
women: a) information about the world of work, b) familial involvement and
approval, c) community influence, role models, and language, d) impact of
socialization, and e) impact of sexism and racism. Another area is suggested
by Leong and Gim-Chung (1995): the level of acculturation of women. One's
level of acculturation may affect vocational choice.
Acculturation is defined as
"...a product of culture learning that occurs as a result of contact
between the members of two or more culturally distinct groups.
It is also presented as a process of attitudinal and behavioral
change undergone, willingly or unwillingly, by individuals who
reside in multicultural societies or who come in contact with a
new culture due to colonization, invasions, or other political
changes." (Marin, 1992, p. 235).
Berry (1993) suggest that acculturation is contrasted to enculturation,
which is socialization into one's own cultural group. Acculturation processes
involve socialization into another cultural group.
Because the Filipino educational system is based on the American
educational system, English was taught and spoken. The acculturation of
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Filipinos into the United States' society may have some challenges but
communication and linguistic understanding has already been established.
With respect to vocational choice, occupational preference may be
based on effort, status, education, and attainment without conflicts in the
woman’s gender role perception. The occupation is thus nontraditional in title
only. A Filipino American woman's vocational choice may reflect a decision to
make changes in her family structure, cultural values, and gender role
expectations. With a value shift and perhaps a nontraditional vocational
choice, personal congruence is more likely to be experienced by the woman
(Baden, 1997).
Chow (1987) highlighted that Asian women are impacted by the Asian
values of obedience, familial interest, fatalism, and self-control which may
promote submissiveness, passivity, pessimism, timidness, inhibition, and
adaptiveness. However, Leong & Gim-Chung (1995) note that Asian
American women are encouraged to simultaneously maintain traditional
gender roles of wife and mother and have high educational aspirations even if
employed. In addition, with dual-career relationships or marriages, the Asian
American woman's career may be expected to be secondary to the
husband/partner. This was exemplified by Bowman's (1993) study of Chinese
American women who experienced social and/or cultural isolation if a) there
was interest in nontraditional careers, or b) if the women attempted to change
family responsibilities to be shared more equitably between husband and wife.
The field of multiculturalism is embarking upon a continuous
investigation of factors influencing the career development of women. The
issues of sex role and acculturation note important conflicts that Filipino
American women may experience during their career development.
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A Comment:
The Filipino and Filipino American have undoubtedly been impacted by
historical and cultural factors. Spanish, American, and Japanese cultures
have influenced the language, customs, food, rituals, religion, government, and
education of Filipinos. The notions of group identity, cultural values, gender,
and migration/immigration all assist in the career choice and development of
the Filipino American.
Limitations of Current Research
This review has addressed the historical and cultural components
impacting the career development of Filipina Americans. The Philippines has
had colonial and political ties with Spain, Japan, and America. Further, the
educational system in the Philippines has been structured on a template of the
West. Social, economic, and psychological aspects of Filipina Americans have
been affected during the last century because of colonization, imperialism, and
democracy.
This review has also shown that there is a paucity of literature
specifically about first generation Filipina Americans. A detailed investigation
about reasons why there is very little information available is beyond the
scope of this dissertation, but possible brief explanations may be helpful to
consider.
One explanation that there is a lack of research is that the Filipino/a
culture has often been combined with other Asian groups. Lumping groups
together should be done with caution and much speculation because there
exists vast differences between as well as within Asian groups.
Another plausible explanation for the lack of research on Filipina
Americans is that gender specific cultural studies has not been a main focus.
It appears that many cultural studies take into account the cultural group as
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a whole. The notion of gender within the cultural framework has only recently
been initiated in research.
Lastly, a difficulty within the research is the definition of bi-cultural.
Specifically, Filipina American addresses two cultures and worldviews from
two lenses. The concept of bi-cultural is broad and has not been thoroughly
specific regarding Filipina Americans.
Need for Further Research
Regardless of the reasons for the dearth of literature, it is evident that
there is a need for more research about the internal and external factors
influencing the career development of first generation Filipina Americans. The
current literature articulates the general historical and cultural implications
about career development on the Filipina Americans but leaves a number of
residual questions.
We need to generate and ask more questions. We need to be aware of
and understand the process of career development for first generation Filipina
Americans. Specifically, how do they make sense of their experience about
this issue? This dissertation is merely a commencing exploration into this
issue. It is with hope that further research will soon be contributed to this
exploration.
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CHAPTER III
DESIGN AND METHODOLOGY
Introduction
I chose a qualitative research design consisting of an in-depth and semistructured interview format. This allows for a focus on the personal narrative,
history, and experience because there is a need for greater understanding of
career development and first generation Filipina Americans. Specifically, it is
important when assessing, providing guidance or counseling to a first or second
generation Filipina Americans because the individual typically possesses a
bicultural context. Culturally responsive and effective career, teaching,
administrative, or clinical guidance is enhanced by knowledge, awareness, and
sensitivity to the individual's social, historical, and cultural framework.
Rationale For The Use Of A Qualitative Research Design
As aforementioned, a qualitative research design is appropriate and
beneficial for this study because of the paucity of existing research about the
career development of first generation Filipina Americans. In this chapter, I
will explain my reason(s) for utilizing this qualitative research method, discuss
the limitations of qualitative research, address the sampling procedure and
sample of this study, discuss the interview format I used, and share how the
data was analyzed and interpreted.
State of Knowledge
I chose a qualitative research design because of the lack of knowledge
about the career development experiences of first generation Filipina
Americans. Presently, there does not exist a wide theory base about this issue.
For this study, I first began with the data gathered from the semistructured interviews, genogram mapping, and demographic documentation. I
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embarked on making thematic connections and generating categories of
meaning, with appropriate subthemes highlighted.
Ochberg (1988) states "When an informant explains himself or herself
by recounting a personal history, we gain extraordinary access to that person's
subjective experience." Further, life and oral histories illustrate a meaningful
and complex system that strives to explain human behavior(s) (Spradley,
1979). Life stories tap into one's encounter with cultural, political, social, and
psychological phenomena.
This study is an exploratory and qualitative study that examines the
impact of internal and external factors on the career development of Filipina
Americans. Generally, Filipino/a Americans have a rich historical foundation
that has involved colonization, democracy, oppression, and political chaos.
Further, cultures external to the Philippine Islands have greatly impacted the
language, food, attitudes, and vocational development of Filipinos and Filipino
Americans.
In addition, educational research stems from methods found in the
physical and biological sciences. This model was first and generally entitled
"quantitative," "traditional," "conventional," or "positivistic." Within the past
thirty years, another paradigm has emerged for conducting and administering
educational research. This model was developed by sociologists and
anthropologists and is generally called "qualitative," "naturalistic,"
"ethnographic," "subjective," or "post positivistic" inquiry (Borg & Gall, 1989).
Wynne (1988) affirmed the importance of discovery-oriented,
exploratory, and hypotheses-focused/generating research. Further, inductive
rather than deductive reasoning distinguishes qualitative from quantitative
research methods (Locke,Spirduso & Silverman, 1993).
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A qualitative approach is further employed because the analysis will
stem from the data rather than solely on theory. In addition, due to the dearth
of literature on the topic, a qualitative design is warranted.
In sum, a qualitative research design was deemed appropriate for this
study because of the lack of information presently available about the issue
being investigated as well as the inductive approach within this study.
Fit With The Purpose Of the Study
This dissertation explores the career development experiences of first
generation Filipina Americans. In order to explore this topic, the format of indepth interviews with an emphasis on the personal narrative was employed.
The purpose of this study was to learn more about the meaning that
first generation Filipina Americans attach to their career development
experience. Thus, questionnaires to simply gather the data did not exist. As
mentioned, in-depth interviewing and narrative analysis was the method
needed to investigate both information and meaning making.
For any person, organizing meaning making spontaneously is a difficult
feat. What needed to occur in this study was to conduct in-depth interviews
with meaning making emphasized and built into the semi-structured questions.
Personal narratives yielded meaning making related to cultural, family, and
career processes initiated by the organization of the interview approach.
Limitations of Qualitative Research
A qualitative research design possesses inherent limitations.
Specifically, trustworthiness of the data may be questionable because it stems
from self report. The narrator may minimize or maximize certain scenarios or
experiences. However, one can argue that because there was established trust
and rapport between interviewer and interviewee, the women may have been
less likely to misrepresent their personal stories.
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Another limitation to this design are non-verbals or discrepancies that
would suggest questionable self reporting. Although I did not recognize such
discrepancies in this study, researchers should be aware of body language
inclusive of maintaining eye gaze, affect, and responsiveness to certain
questions. Overall, I felt that the women were truthful in their responses.
Although there is no established standard manner of approaching the
issue of trustworthiness in qualitative research (Lincoln and Guba, 1985), the
researcher should acknowledge that misrepresentation could exist. Also,
trustworthiness should not be confused with quantitative criteria which is
unlike qualitative criteria which operates on "...as an open system; no amount
of member checking, triangulation, persistent observation, auditing, or
whatever can ever compel; it can at best persuade." (Lincoln and Guba, 1985,
p. 329).
Narrator/Interviewer effect is another limitation to this particular
design. I acknowledge that I did have an effect on the process. I viewed my
effect as part of the interview experience with regard to the rapport, validation,
and genuine interest I displayed to the narrators. However, it is plausible to
assume that my style or response impacted the women's storytelling and
disclosures.
In summation, I recognize that there are many limitations related to
qualitative research design and in-depth interviewing. However, the benefits
and rich stories gained utilizing the qualitative design is an appropriate fit for
the investigation of the internal and external factors influencing the career
development of first generation Filipina Americans.
Sampling Procedures
Finding the particular population I was searching for in my region,
western Connecticut, was a difficult task. I recognize that if I was in a
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metropolitan area or even the west coast, my chances of locating the sample I
desired would have been easier. Therefore, I needed to apply a method of
sampling that would allow me access to the Filipina American population.
For this reason, I employed "snowball sampling" which is a research
approach used to locate respondents through word of mouth and then also
asking them to ask others in their network about others who would be willing to
participate in the study (Morell, 1993). Because I was no longer immersed in a
collegiate environment, I initially started with contacting a member from the
CAPP group (Connecticut Association of Practicing Physicians). This
sampling approach led to two interested respondents, then another who was a
wife of a member in CAPP, then a friend who was also interested and worked at
a bank, and so on. This technique was beneficial in locating willing
participants.
In conjunction with the snowball sampling approach, I also employed a
specific age range (40-65) who were first generation and Filipina Americans.
Such a specific age band allowed for a reflective stance as well as enough
experience related to the career process. I did this because it allowed for some
control and focus with regard to the specific population interviewed. If older or
younger women were included in the sample, there may have been too broad of
an understanding of the topic at hand. Further, younger women may have
been first and a half or second generation immigrants.
In conclusion, I am confident that the sampling technique used in this
study yielded an appropriate sample for the exploration of internal and external
factors influencing the career development of first generation Filipina
Americans.

51

Sample
The sample consisted of ten female first generation Filipina Americans
between the ages of 40- 65. As aforementioned, this age frame was chosen
because it provides a retrospective analysis about their career choices and
experiences.
The criteria for the participants included: (1) having a minimum 0f a
high school education; (2) to have immigrated from the Philippines to the
United States; (3) to self-identify as either Filipina or Filipina American; and
(4) to have/had a salaried career.
Demographic information was obtained from each of the participants in
the sample. The specific demographic information about each of the individual
narrators is shared in Chapter IV of this dissertation.
Interview Format And Instrumentation
An in-depth interviewing technique to gather the data was utilized
because it allowed for personal narratives, meaning making, and story telling.
Thus, the purpose of the interview was to provide a guided format for the
sharing of these stories which in turn led to the generation of meaning making.
The in-depth interview was further created to gain insight into the issues
affecting career development. The interview guide was chosen to incorporate
broad open-ended questions that allowed for both flexibility and focus.
Honestly speaking, the interview guide was a difficult task to develop.
Much revisions and re-phrasing was necessary because there was no similar
guide to rely upon. However, the interview guide fits nicely with the qualitative
design in that originality, less structure based on normative questionnaires,
and flexibility was advocated. My interview guide contained seven main areas
of inquiry each with numerous follow-up questions (See Appendix C).
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Prior to utilizing the guide for the interviews, I field tested it in three pilot
interviews. This enabled to explore the pace, accuracy of the questions, and
timeframe of the interviews. After the first pilot, the interview guide was
unchanged. The second and third pilot offered the fine-tuning of specific
questions related to immigration. Specifically, the second and third pilot needed
clarification and definition about the concept of acculturation, which was
helpful in making polished and precise sections regarding
immigration/acculturation. These pilots were essential in finalizing the
interview guide and allowing me to practice my skills with interviewing.
Part One of the Interview contained close-ended questions based on a
demographic perspective. Their data was factual as it related to their living
and working conditions. The narrators' responses to Part one was recorded on
a genogram and demographic sheet (See Appendix B).
Part Two of the interview established the understanding of the
immigration and migration experiences from the narrator's perception and
meaning of self and impact on career development. It was also beneficial to
refer to any career genogram produced in Part One.
Part Three emphasized gathering acculturation-related information.
The questions included their personal stories which consisted of family of origin.
Part Four was a delineation of the family structure. Specifically, the
objective of Part Four was to understand the role of family in the narrator's life
inclusive of perception/meaning of self and impact on her career development.
Part Five emphasized questions about group and cultural influences. As
indicated, the women held a bi-cultural worldview which was fascinating to
explore and gain understanding.
Part Six addressed socioeconomic and class issues. These issues
assisted in the understanding of self in relation to career development.
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And finally, Part Seven focused on the closure of the interview. In Part
Seven, the narrators were encouraged to ask questions, discuss their reactions
or reflections to the interview and share concerns they may have had regarding
the interview. Part Seven also allowed me to again review the confidential
nature of the interviews and the way I would report the results. Parts Two
through Seven was recorded by me as well as transcribed verbatim from the
audiotape(s).
In conclusion, the interview guide was semi-structured in nature in that
probing questions were employed with the complimentary balance of openness
for the narrators' stories to unfold. I recognize that my clinical skills were also
0

applied through establishing rapport, asking questions, listening, maintaining
eye gaze, non-judgmental verbal or nonverbal communication and assessing
comfort level. I strongly believe that the interviews were a positive exploration
for both myself and the women of this study.
Data Analysis And Interpretation
As aforementioned, I recorded each of the interviews and then had them
transcribed. Then, the transcriptions were transferred onto my computer so
that the information could be easily analyzed, viewed, and interpreted.
Each individual transcript was read and interpreted. From these
transcripts, I was able to pull out specific and relevant excerpts for the themes
generated. These themes or categories were then further organized into
subthemes within the themes. Once the themes and sub-themes were
classified, I was able to highlight the similarities and differences found within
each thematic category and subtheme. And lastly, I then investigated the
meaning of these similarities and differences, compared/contrasted them to
existing research and presented both practical and research implications
related to them.
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The themes and subthemes I pulled from the interviews are further
presented in detail within Chapters IV and V of this dissertation.
Within the qualitative design of this study, it is likely that interpretation
of the data results may be biased, since no interpretation of data results can
be fully bias-free. It is with considerable attempt and thought that there was
objectivity when generating the categories and sub-themes for the data
analysis. My intent was to share the dialogue about meaning making by the
narrators versus focus on my interpretation of their meaning. As illustrated in
Chapter IV, through specific excerpts, my wish was for the narrators to
express their viewpoints freely and openly. Through this, I am hopeful that
their meaning is represented through their own truth rather than mine.
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CHAPTER IV
PRESENTATION OF RESULTS
General Observations
It is important to note that for the purposes of this study, the data is
seen in relation to the proposed research question of the study: "What is the
understanding of the external and internal factors that influence the career
development experience of the first generation Filipina-American?" This
question emphasizes and guides the presentation, interpretation and analysis
of the results.
This chapter highlights my observations as well as the women's
understanding of self and career through their interviews. Initially, my general
observations about the interview process and participants are shared. Second,
I present the ten narrators and some of their background information. Third, I
cite excerpts and introduce the five categories/subthemes that emphasize the
self through acculturation, family, socioeconomic, and cultural experiences.
The qualitative format of this study allows for flexibility in the method
for obtaining information from the narrators. The results grew like an
unfolding flower. The women's rich responses were individualistic in nature
with a flavor of each personality. Of course, there was no single rationale
about the career development experience of first generation FilipinaAmericans. Instead, a composite of different experiences was shared which
provides a picture of each narrator's unique life.

The composite's information

is inclusive of family of origin issues, coping resources during the immigration
process, career aspirations, and other relevant data.
Through their responses, participants show that they were able
to consider their immigration, acculturation, family structure, group/cultural
influence s and socioeconomic/class issues as factors shaping their career
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development. I believe that during the interviews, the women were fully open
to the questions regarding their different paths in life. Their openness shows in
their general friendly demeanor and responsiveness to the questions. I felt a
strong sense of rapport between the women and I during the process of the
interview. The information the women disclosed was shaped by the openended nature of the interview questions. They were able to take their time,
think through, and tell their viewpoints in a narrative format. In addition,
some of the women stated that they were enlightened about their family
backgrounds as a consequence of discussing this in the interview. The strong
influence family portrayed in career decision making as a result of
participating in the interview was also reported. I assume that the sense of
connection I observed between the participants and I stemmed from the focus
and intensity of the interviews. Specifically, the interviews emphasized their
career paths/choices and their individual lives. The general responses are laden
with honesty and their disclosing of personal information.
Generally speaking, the interviews were lengthy, detailed, emotional, and
cathartic. I sensed pain when a narrator described the death of her husband.
On the other hand, many of the interviews were filled with laughter when
recounting humorous childhood memories.
The participants' eye contact, relaxed body language, and articulated
thoughts suggested that they were thoroughly engaged with the process of the
interview. I truly felt that they were providing me with the information and
knowledge as best as they comprehended it because of their direct and
unguarded responses. Further, I believe that some of the women were
processing their own individualized career journeys as they spoke because of
their taking time to reflect on many of the questions. They appeared to make
some personal discoveries and meaning about themselves, their families, and
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their culture in different ways. In order to exemplify meaning making or their
personal understanding for some of the participants, the following excerpts
from the interviews are presented (pseudonyms are given):
BONITA: I feel like...like you asked how I started from a seed into a
flower. How did it become a flower...how did I become a flower.
JOSEPHINA: Wow! I feel like I should now investigate my family roots
because there is so much more I want to know about my father's side.
ANA: I think that question brings back a lot of memories for
me...some sad...but that's o.k. for me now. There was a time in
life that I couldn't even discuss losing my child.
GRACE: Because of this interview, I have just decided to trace
family tree. I think I really benefited from this.

my

my

These quotes reflect some of the participants learning or
making meaning during the interview. Also, these quotes seem to verify the
meaningful nature of the interview for the participants.
A sense of control and self-consciousness was evident in two of the
women through their desire to have the interview questions mailed to them
prior to the interview. Both women also demonstrated discomfort initially with
being audiotaped. My interpretation for the discomfort is that there was some
anxiety. The anxiety could be attributed to their accents when speaking, their
need to sound intelligent, and disclosing personal information. Examples of the
discomfort can be shown in the following excerpt (I=Interviewer and a
pseudonym are given):

I:
CECILIA:

I:

How did your immigration experience affect your
career choice?
Well...um...I...I mean there was...a need for further
education and...can you shut off the tape? I feel like
I need to...to think...
Just relax...I will shut the tape off if you need to
collect your thoughts for a minute or so...just
remember that there's no perfect answer and only
you can tell me your story.
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CECILIA:

I:
CECILIA:

I:

O.K. It's alright...maybe I could see the questions
again?
Would it be helpful to have the questions in front of
you so you could follow along?
Yes! Please...that would be very good.
Alright...here is another copy. Let's try the same
question...

The above illustrates the discomfort the participant was experiencing.
After this initial difficulty, she appeared to gain a better sense of comfort and
was less concerned with her verbal presentation. I think that the forms of
documentation, audio or video, can be perceived as intrusive to the person,
because most interviews cannot be perfectly rehearsed and recordings often
highlight one's vulnerabilities. To have one's cognitive processing captured
through audio or video can be intimidating and may influence the results in
that an initial nervousness could affect one's responses. As an observation,
this vulnerability of being recorded truly made me appreciate the women's
comments even more.
An outcome of the study that surprises me is the amount of emotional
stimulation that was demonstrated. The women were able to share their
individualized painful experiences that went beyond career development issues.
I had thought that my guideline would tap into their internal thoughts about
how and why they were in their careers. However, there is a lot of discussion
relating to family relationships and sacrifices made for others. The disclosures
about loss and bereavement allows me to view the women as survivors and not
just subjects in a study. The emotionality revealed truly validates the
challenges of immigration and acculturation. Further, I am excited to learn
about these challenges told in oral form as opposed to textbook and theory.
A consideration that is important to highlight is that Part Two of the
interview elicits a career genogram that for some of the women, was
incomplete due to lack of information. There are attempted guesses as to what
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occupations older relatives had, as well as, unclear job titles for some family
members. Especially for the older women (50+), many of the genogram
questions have IDKs (I don't knows) because their parents are deceased and
further background information could not be obtained.
In Part Five of the interview, there are questions asked about family
members who affected the women's career path and messages learned
regarding gender roles. In hindsight, I can see how this question was probably
explicated by the women in Part Two (Immigration Experience) and Part Three
(Acculturation) in a subtle way. Therefore, there may have been redundancy
on my part in asking about the same topic during various segments of the
interview.

It seems that in many of the cases, the term "gender stereotype"

was not a concept familiar to the women and many have needed clarification.
Also, the women may have felt a sense of betrayal if they were to identify a
sexist relative. There was an apparent sense of justifying that "macho" men in
the family were naturally conditioned to be the breadwinners and that gender
stereotyping was a part of the family system.
Another outcome of the study that I wish to address is the significant
cultural differences (American and Filipino) with regard to class and career.
Several women describe these opinions in the following segments:
EUGENA:

Most Filipinos think the profession you practice
or career you have is directly equitable to your class
status in life. If you are a doctor, then you are rich.
Americans are not as focused on class status depending
on career.

ANA:

I think most Filipinos want their children educated. Even
poor people who can't really afford much want their
children to be educated or more educated than the parents.
In general, the American value system depends on
the family. With Filipinos, we support our children to
the end so they can improve their lives but it's not done
here so much. I guess I don't see it much here financially
or emotionally. There is a closeness but different than
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in the Philippines.
Education-wise it is probably easier to get
educated in the Philippines because the whole family
sacrifices, even the grandparents. Here, the people are
independent to find financial help.
GRACE:

In America, there are college fairs, opportunities to
visit colleges. Kids here are more aware of career choices.
Also, things are more equal in America. In the Philippine
islands, there is less exposure to different types of careers.

JOSEPHINA: The Philippines is very old country with regard to
career...the children are very dependent on the family. It is
opposite here in that the children are raised to be more
independent.
From the segments above, the general message is that the Filipino
culture is believed to focus more on class status to better oneself, education is
highly encouraged, and that the family gets involved in the financial support of
career development. The American culture is perceived to have more
educational opportunities (i.e. exposure and awareness) and that class status
does not negatively impact one's career aspirations.
Many of the narrators express that America offers a better educational
system that was based on merit and hard work. This idea is demonstrated in
the succeeding excerpts:
BONITA:

In America, all are equal and everybody is the same.
For example, a poor person can eventually do well.
Anything is possible here.
Filipinos segregate. Here, if you are qualified, you are
really qualified and you get the job. In the Philippines, if
one is underqualified and if you know someone, you would
get the job.

GRACE:

In PI, the upper class has more college graduates. The
lower class doesn't have much opportunity. Children are
also educated in the states and then return to PI. Here,
someone from a housing project has just as much
opportunity as someone from a wealthy family.
There are many grants, loans, and scholarships provided
here.
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The recognition of educational opportunities in America is clearly
expressed by the women above. The perception is that the American
educational system provides these opportunities via grants and scholarships.
Conversely, the Philippines does not offer many educational incentives and
class status often influences one's educational advancement.
In general, American financial opportunities (e.g. grants and
scholarships) is viewed as extremely beneficial and abundant. This is a sharp
contrast to the women's beliefs about the Philippines. Specifically, knowing
the right person or having financial status are perceived to be vehicles for
pursuing higher education.
It is important to note that the Filipino educational system is not viewed
as entirely negative but that opportunities may be more slim and challenging.
This will be further addressed in the Discussion portion of this paper.
In summary, each of the women narrate their thoughts and information
in an engaging and invested manner. These narrators are each unique with
some being more verbal than others. Also, I feel that there is a genuine selfawareness for them. Some of the women took time to process and make
meaning of their career and personal experiences. My interaction with each
woman provides me with strength and affirmation that the literature on
immigration, acculturation, and career development needs to be further
explored.
Narrators
In this section, I present specific information about the women. The
issue of confidentiality is an integral part of all research studies and this study
is no exception. Thus, I present information that is important for
comprehending who each narrator is without exposing their real names.
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Further, the information provides an understanding of the excerpts from the
interviews in relation to their career development.
Ana is a 60-year-old physician who is second in her sibship of four. She has
been married to a physician for 38 years and has four children. She has lived in
the United States for 34 years. When asked about her ethnic background, she
considers herself Filipina.
Bonita is a 39-year-old cake decorator who is seventh in her sibship of nine.
She has been married to a technician for 17 years and has one child. She has
lived in the United States for 12 years. When asked about her ethnic
background, she considers herself Asian.
Cecilia is a 69-year-old retired teacher who is second in her sibship of four. She
has been married to a physician for 42 years and has one child. She has lived
in the United States for 42 years. When asked about her ethnic background,
she considers herself Filipina-Spanish.
Diana is a 55-year-old nurse who is oldest in her sibship of nine. She has been
married to a physician for 28 years and has two children. She has lived in the
United States for 25 years. When asked about her ethnic background, she
considers herself Asian.
Eugena is a 48-year-old office manager who is an only child. She has been
married to a teacher for 9 years and has one child. She has lived in the United
States for 13 years. When asked about her ethnic background, she considers
herself Filipina-Chinese.
Francisca is a 62-year-old physician who is an only child. She has been
married to a physician for 44 years and has two children. She has lived in the
United States for 30 years. When asked about her ethnic background, she
considers herself Filipina.
Grace is a 41-year-old personnel manager who is second in her sibship of four.
She is single with no children. She has lived in the United States for 26 years.
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When asked about her ethnic background, she considers herself FilipinaAmerican.
Hermina is a 66-year-old physician who is the youngest in her sibship of six.
She is single with no children. She has lived in the United States for 33 years.
When asked about her ethnic background, she considers herself FilipinaAm eric an.
Ida is a 40-year-old bank teller who is the oldest in her sibship of five. Her first
husband died and she was married to him for 5 years. She is currently married
to an electrician for 3 years and has one child. She has lived in the United
States for 12 years. When asked about her ethnic background, she considers
herselfFilipina.

Josephina is a 61-year-old customer service representative who is third in her
sibship of ten. She has been married to a restaurant owner for 25 years and
has four children. She has lived in the United States for 46 years. When asked
about her ethnic background, she considers herself Filipina-Spanish-Mestiza.
Summary of Career Genograms
In this portion of the paper, I briefly summarize the career genograms of
each of the ten women. The purpose of the career genograms is to illustrate
the different types of careers nuclear and some extended family members
had/have. In no manner are the genograms extensive or detailed enough to
generate interpretive analyses. A demographics table is available in the
appendix (Appendix B) for career-related information about the women.
Ana is the middle child in her sibship of four. Ana is presently a
pediatrician in private practice and is married to a surgeon. She has four
children who have pursued careers in advertising, acting, and marketing. Her
children range in age from 28-years-old to 36-years old. Her father was an
engineer and her mother was a dentist. Her older brother is an obstetrician,
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her youngest brother is a lawyer (specialty not inquired nor stated) and her
sister is a pediatrician. Information about grandparents was unknown.
Bonita is the seventh child in her sibship of nine. She is presently a cake
decorator and is married to a technician. She has one child who is 10-years-old.
Her father was a lawyer and her mother was a nutritionist. She has three
brothers with occupations that include: contractor, prison guard, and baker.
Another brother is unemployed. Her sisters have varying jobs of: accountant,
medical technician, and restaurant owner. Another sister is on disability and
unemployed. Bonita provided some information regarding her grandparents
which included: maternal grandmother was an elementary school teacher, her
maternal grandfather owned a sugarcane plantation and her paternal
grandmother was a teacher.
Cecilia is the second in her sibship of four. She is presently a retired
teacher and has been married to a psychiatrist. She has a 39-year-old
daughter who is in the performing arts field. Her father was a lawyer and her
mother was a homemaker. Her three brothers are lawyers and an engineer.
Information about grandparents was unknown.
Diana was second in her sibship of nine. She is presently a nurse and
office manager in her husband's private practice of psychiatry. She has two
male children who are 26-years old and 28-years-old. These sons work in the
hotel industry and sales. Her father was a businessman who exported fruits
(i.e. mangos) and her mother was a homemaker. Her two brothers are in the
fields of marine engineering and electronics. Her six sisters' occupations
include: accounting, nursing, mid-wife, chemistry, medical technology, and
homemaking. Information about grandparents was unknown.
Eugena is an only child. She is presently an office manager and has
been married to a painter. She has an 8-year-old son. Her father was a
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produce merchant and her mother was a landlord of apartment buildings. Her
paternal grandfather went to the Philippines at age 14 as a runaway from
China for financial reasons and went back to China as an adult. Further
information about extended family members was unknown.
Francisca refers to herself as an only child. Two years prior to her birth,
her mother had twin girls who died at 7 months due to prematurity and
complications at their birth. Francisca is presently a retired pediatrician and
has been married to a anesthesiologist. She has two sons who are 33-years-old
and 31-years-old. Her sons' occupations include: dentist and marketing
executive. Her father was an English teacher and her mother was an
elementary school teacher. Her maternal grandmother was a homemaker
and maternal grandfather was a proprietor. Her two maternal aunts were
both homemakers. She had no information regarding her paternal
grandparents. However, Francisca knew that she had three paternal uncles in
the fields of: music (retired violinist), soldier, and a worker at town hall.
Francisca's three paternal aunts were teachers and a homemaker.
Grace is second in her sibship of four. She is presently a personnel
manager. She is single with no children. Her father was an accountant and
her mother was a principal. Her two sisters are homemakers and her brother
is in the computer industry. Her younger sister and brother were both adopted
from the Philippines. Her siblings are her first cousin's children. Her maternal
grandparents were self-employed (business not fully known) and had nine
children. All of her maternal aunts were housewives/homemakers and her four
maternal uncles had occupations in the fields of music (a band leader),
catering, and a principal of a school. Her paternal grandparents had eight
children with all of the females being housewives/homemakers. Her two
paternal uncles were a physician's assistant and a carpentry teacher.
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Hermina was the youngest in her sibship of six. She is presently a
pediatrician. She is single with no children. Her parents owned their own
business. One of her sisters, who was a pharmacist, died due to kidney
problems. Her other siblings are in the following occupational fields: retired
physics teacher, retired physician (general practitioner), accounting, and
music. The occupations of her maternal grandparents was landowners. Her
maternal uncle was a lawyer. Her paternal grandparents were landowners and
her three paternal aunts were housewives/homemakers. Hermina's paternal
uncle was in real estate.
Ida is the eldest in her sibship of five. She is presently a senior bank
teller. Her mother was a housewife/homemaker and her father was a farmer.
Her only brother was also a farmer. Two of her sisters are housewives and
another sister is a secretary. Her maternal grandmother was a homemaker
and her maternal grandfather was a fisherman. Her maternal aunt was a
housewife and her maternal uncle was a restaurant owner. Ida's paternal
grandfather was a farmer and her paternal grandmother was a housewife. Her
two paternal aunts were housewives. Her paternal uncles (twelve!) all owned
their own rice fann(s).
Josephina is third in her sibship of ten. She is presently a customer
service representative. She is married to a restaurant owner. She has no
information regarding her biological father and was adopted by her mother's
second husband. Her two brothers were a detective and in the American army.
Both of these brothers have passed away. She has three other brothers who
are a newspaper manager, an auto mechanic, and a manager at Wal-Mart.
Josephina has three sisters who are in the fields of homemaking and teaching.
Her maternal grandfather was an architect. Her maternal grandmother's
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occupation is unknown. Her two maternal aunts were homemakers.
Information regarding her biological and adopted fathers’ families are unknown.
Categories and Sub-themes
The open ended questions of the interview provides the narrators with
the opportunity to reflect and share their significant experiences. As a
consequence, the interviews reveal pertinent data about each narrator.
Through exploring the data, I am able to comprehend that career development
for first generation Filipinas is both a concrete and abstract process.
Specifically, the tangible aspects of financial support and earning a degree is
just as relevant as family messages and cultural perceptions. My challenge is
to sort out the data and present them in their rich composite form without
minimizing the individual interviews. Thus, I first organize the interview
responses into five categories and sub-themes which inherently overlap.
Because the study emphasizes understanding or meaning making for the
narrator, the categories reflect the individual or "self." Next, in order to
maintain the personal flavor of the responses, I provide narrative excerpts
that pertain to the specified sub-themes under each category.
In summary, this phenomenological study involves the identification of
themes as well as recurrent patterns. The narrators share their thoughts
about career development and the data is grouped into meaningful sequences
of interrelated ideas. The findings are presented in an in-depth and detailed
manner so as to examine the narrators' personal, familial, and societal
systems. A qualitative approach allows me to cluster the categories into the
five main aspects discussed in the interviews which include: immigration,
acculturation, family influence(s), cultural perspectives, and socioeconomic
factors. Also, qualitative reporting may provide the narrators with an
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overview of their contributions as well as the reader with the opportunity to
initiate his or her own observations.
The main categories around comprehending and making meaning about
the narrators' career development are as follows:

CATEGORY 1:

Self Perception and Understanding of
Immigration Experience
Sub-themes:
1.
Individual and Family Reason(s) for
Immigration
2.
Perceived Impact of Immigration
on Career Path

CATEGORY 2:

Self Awareness during Acculturation

CATEGORY 3:

Self and the Career Path within the Family
System
Sub-themes:
1.
Position within the Nuclear Family
2.
Family/Parental Expectations and Guidance
3.
Gender Stereotypes with regard to Career
Choice
4.
Career-related Intergenerational Messages

CATEGORY 4:

Self within Two Cultures
Sub-themes:
1.
Self as a Filipina-American
2.
Cultural differences in relation to the career
process

CATEGORY 5:

Self and Socioeconomic Factors
Sub-themes:
1.
Perspectives on cultural beliefs, class, and
education
2.
Views on the class systems in two cultures
3.
Self, family, and class

As mentioned, the concept of self is divided into categories relevant to
the narrators' responses. The self is explored through the career development
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journey that is experienced mentally, physically, and emotionally. Within
these experiences, self perception, self identity, family and cultural views are
investigated. The acculturation experience is a specific category because
moving from the Philippines was a pertinent part of the women’s dialogue. In
addition, the themes and sub-themes may include experiences that do not
exclusively tap into career development.
Results
I address each of the five categories and their sub-themes in this
section. Examples of the sub-themes will be further demonstrated in excerpts
from the women.
Category #1 - Self Perception and Understanding of Immigration Experience
An integral component of the women's career development was
immigrating from the Philippines to the Unites States. The immigration
process impacted the women because they had physically left their families,
routine of everyday life, and the perceived potential of their individual careers
and vocational aspirations. Although some of the women left in order to pursue
specialized training in the medical profession, it was quite clear that the
immigration process was challenging.
This category encapsulates the women’s responses pertaining to their
understanding of their unique immigration experience in relation to their career
journey. This category then, includes any meaning associated with the process
of immigration based on the women's perception. The sub-themes for this
category include:
1.
2.

Individual and Family Reason(s) to Immigrate
Perceived Impact of Immigration on Career Path
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Individual and Family Reason(s) to Immigrate
This sub-theme captures the responses that relate to the women's
reason(s) to immigrate. As aforementioned, for some of the women,
immigration was a means of pursuing specialties in the medical field. However,
for others, immigration was necessary in order to accompany spouses and/or
family who decided to pursue opportunities in the United States.
Three of the ten women immigrated due to their medical professional
aspirations. A more lucrative career and income opportunity appears to be a
consideration for the women to immigrate. These three women share their
reasons in the succeeding interview selections:
ANA: My purpose was to study in the United States. We wanted
to take our specialty in medicine. For me, it was pediatrics
and for my husband it was surgery.
I:
How have your immigration/migration experience(s)
affected your career choice?
ANA: It didn't...I don't think it did because we had a career
before coming here.
FRANCISC A: I immigrated to attain more educational training.
I was already an M.D. but I wanted to specialize.
HERMINA: I was already a doctor when I immigrated.
I: What would have been different if you had not immigrated?
HERMINA: Maybe gotten married...I don't know.
Cecilia and Diana immigrated to be with their spouses who were
in the medical profession. Diana specifically mentions how she and her
husband wanted their children to be educated in America. They each speak
about their agreeing with the choice of immigrating but clearly indicated their
professions were altered in some way.
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CECILIA:

I immigrated because of two reasons. The first is
that my husband wanted to further his education
and second, because I wanted to join my husband
in his studies...The immigration experience
emphasized my need to further my own education
and enlightened my experiences on how to teach...
If I would have stayed, I would have continued
teaching.

DIANA:

In the Philippines, my husband wasn't compensated
well as a Psychiatrist. We thought he would be
better compensated here. Also, there are continuing
education opportunities here. I think that it is
always "greener on the other side" on some level.
We also wanted our kids to be educated in the
United States...I would have been working as a
nurse if I remained in the Philippines.

Similarly, Bonita left the Philippines because of her husband's
motivation to immigrate. She describes her perception of being better off in
the United States versus the Philippines.
BONITA:

My husband had to immigrate for a job as a laborer
because he would make better pay in the States.
Also, his sisters were already here which gave us
some comfort knowing we would know people
already here... We are better off here than in the
Philippine Islands because here there is better
education, better job opportunities, a better life,
and better people...There, I'd probably be in the
career of food business, but not cake decorating.

Four of the women each have very individualized reasons for
immigrating. The reasons included: a family move, to be
with a parent in the United States, and being married to an American.
Their reason(s) to immigrate, similar to the other women, were
strongly influenced by the external sources of family and finances.
EUGENA:

It was an unexpected permanent move because
mom was in California visiting on a temporary visa. I
wanted to support mom because she still was renting a
house in Manila. This way, she could live in California and
not have to pay for two places.
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IDA:

I was married to an American who was from Connecticut
so I immigrated to where he grew up.

GRACE:

My parents moved for financial reasons. They wanted
to maintain our current lifestyle. Mom decided "We're going
to the States because it is an opportunity for us and the
children."

JOSEPHINA: My father was in the United States service...the
army...so my family immigrated here.
A segment which seems to be woven into the immigration experience is
family-related issues and/or concerns. Family not only defines members in the
Philippines but also family that are already in the United States or the
women's children who immigrated with them. This sub-theme includes the
responses that relate to the issue of family.
Diana, as a mother, felt that her "mother role" was a priority over her
"vocational role/path" when she had immigrated. There is a matter of fact
manner in which she describes her sacrifice for her children/family. This is
exemplified in the following:
DIANA: Because of migration and two kids, I felt that
I had to care for them because my husband worked
24 hours a day. I wanted to give my kids security
but of course it was difficult to raise two kids and to
be in a new country. Career was on hold for 15
years. My career was nursing but new things are
discovered after 15 years and my knowledge became
obsolete.
Josephina and Ana feel that they had benefited from the immigration
experience because of important family relationships and self-fulfillment:
JOSEPHINA: If I didn't immigrate, I probably would have lost
my father...my connection to him.
ANA: For me, I would not have been happy if I did not immigrate
because it was what I wanted and needed to do.
I: What about your family?
ANA: I think it may have been good either way for the kids
because I have colleagues who stayed behind in the
Philippines who had children and their kids are o.k.
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Cecilia expresses a sense of regret because she had to
put her career ambitions on hold in order to be a supportive wife and
mother:
CECILIA: I would have stayed so I could continue teaching, get
a doctoral degree and then I could have continued
teaching at another, even better, level. But, I
didn't. I guess some paths in life are very
unpredictable unfortunately.
Finances is a concern for two women who immigrated. They
want to give back to their families in a monetary way:
IDA:

Life is a lot better here. Financially, I can really help
my family back in the Philippines.

GRACE: My family had a better lifestyle here and I think that if
we were in the Philippines, we may not have afforded
college, but mom may have made sure we went to college.
Affording college was the biggest difficulty in the
Philippines and I am so fortunate to now have my degree
and be able to help my family in both countries.
In sum, it is apparent that each woman's reason(s) to immigrate is a
situational choice. Some chose to immigrate because of professional purposes
while others left because of their commitment to their family/spouse. The
women were a part of a systemic decision due to the structure of their
educational aspirations and being a member of their family. It is interesting
that either their career or a family member's career somehow led them to the
United States. Perceived opportunity, curiosity, and self-improvement is laced
into their immigration process.
Motherhood, personal satisfaction, family relationships, and financial
reciprocity are all issues that surrounded the family. I am initially surprised
by the candid nature of the women to reveal their family histories and
relationships. However, I soon realize that meaning making for them is
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systemic in that the family impacted their immigration experience. Not one
woman felt disconnected totally from their family in the Philippines and despite
the distance, the women relied primarily on their own inner strengths they had
acquired through self and family.
Perceived Impact of Immigration on Career Path
This sub-theme strongly coincides with the reason(s) to immigrate. The
excerpts below depict any of the responses that relate to the women's
perception of immigration affecting their career path.
As stated, three of the women were medical doctors in training who
wanted to pursue their specialties in the United States. Thus, they were
medical doctors at the time of their immigration which they continued to be
professionally in America.
One woman was only a teenager at the time of her immigration and
offers this viewpoint:
GRACE:

I came here when I was 15. I think I would have had
better direction, career-wise, if I would have
came a few years earlier. My parents weren't
concentrated too much on their children's career
paths.

Some of the women believed that they would have been in a
different career path entirely:
EUGENA:

I am presently in education, but at the time, I
was interested in business. I do enjoy giving
an ear or a shoulder to others. Those are my
strengths in my job but I would have followed
business.

BONITA:

In the Philippine Islands, I would probably have
started a small business; catering, an eatery, a
restaurant. I didn't get this job by choice; it was
the right time and right place to be in a bakery.

IDA:

I think I would have been a housewife instead
of working in a bank (giggles).
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JOSEPHINA: I don't know. It probably would have been
very different but I think the future is based
on what you do. It was embedded by my mom for
me to work hard.
DIANA:

Instead of a housewife, I would have been in nursing
because that is what I pursued. In America,
there are many career changes during one's
lifetime. In the Philippines, the person usually
sticks to one career.

In sum, with regard to immigration impacting their career path, the
women offer varied perspectives that provided their own understanding of their
career development. Half of the women thought that their career paths
altered significantly due to their immigrating.
Category #2 - Self Awareness during Acculturation
Acculturation occurred after immigrating to the United States. The
narrators experienced an adjustment and understanding of another culture.
Not only do they make meaning of personal growth in the realms of career,
family, communication, and independence, but they make meaningful
discoveries about American traditions and systems. They all encounter
powerful events that shape their individualized identity.
The responses in this theme reflect their understanding of the
acculturation experience as well as their meaning making of self during this
time. The respondents share their distinct thoughts about their initial
adjustment to America.
IDA:

I think the experience was very interesting. There
was a lot to learn! But, there was more freedom
here to do what you wanted to do.

JOSEPHINA: It was not a problem! I was proud of my
heritage as a Filipina so I just learned what I needed
to.
CECILIA: I don't know...I think my husband and I both
adapted readily because we were exposed
immediately to the American culture without
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Filipino interactions. We were in Chicago, on our
own, and it was an immediate exposure to learn
about another culture.
EUGENA: I would say being married to an American
helped in my assimilation. I still encounter
situations different to my culture but I learn
and teach others simultaneously.
GRACE: It was a smooth transition because I was still a
kid.
FRANCISCA: I think my experience was quite similar
to other Filipino immigrants in that there was
both positive and not so positive things. I was
in a good career but I also had two other jobs of
domestic chores and child rearing. It was quite
a lot but I did it!
HERMINA: I think generally it was good. But I recall
some scandal with American men strongly pursuing
Filipina residents at the hospital.
I:
What do you mean by a "scandal?"
HERMINA: Well, not in a newspaper tabloid way, but
I strongly felt that the way the American men
were behaving was scandalous in their strongly
pursuing Filipinas. Maybe because the women
were generally romantically naive or seen as exotic
was extra attractive to these men.
ANA: It was not a bad experience at all. The children...I
hope learned about both cultures. My brother
lived in Bridgeport and then in New Jersey so I
was near to family. I remember that my brother
was very happy but his wife did not and still has
not completely accepted the United States as her
home. She was in the Philippines longer than me
so that could be the difference.
Included in their responses above was the concepts of freedom,
marriage, self-pride, and age. Specifically, Ida feels a stronger sense of
independence which she seemed to relish. Eugena believes that her being
married to an American has helped her adjustment. Grace's young age made it
easier for her to transition to a new culture. Hermina comments on howT
shocking and assertive some behaviors of American men were to her. And

77

finally, Ana states that her acculturation experience was tolerable, especially
compared to her sister-in-law.
During acculturation, one of the perceived stumbling blocks is
communication. Although English is taught within the Philippine curriculum,
some of the women were self-conscious about their accents. This sense of selfconsciousness with the accent propelled many of the women to immerse
themselves within the American culture so as to "fit in." The perceived accent
was a challenging piece of the acculturation experience as shown in the
following three excerpts:
ANA: The accent was difficult but the language itself no.
The accent comes from growing up in the Philippine
Islands. People have to ask "what?...what?" to clear
what you are saying sometimes. But, after a few years
you get used to it because I don't think the accent will ever
be lost., .it is a part of me.
DIANA: I didn't have a problem because I am open to
new ideas, open to learning about cultures, and I
didn't have a chip on my shoulder about certain
cultures. The language most definitely helped
but it was hard in the beginning because of the
accent. For example, people on the phone couldn't
understand me.
BONITA: It was very difficult. The weather was very
hard because there are only two seasons in the
Philippines. I also felt a strong language barrier
and I was determined to minimize my strong accent.
In sum, most of the women felt that knowledge of the language in
receptive and expressive manners was positive in their acculturation.
However, the language itself was both a cultural block and benefit for the
women because they came to America knowledgeable in writing,
understanding, and speaking English, but were also self conscious about their
perceived accents.
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The accent wasn't the exclusive challenge during the acculturation
process. Some of the difficulties the narrators experienced are identified in
these excerpts:
ANA: The first year was the worse because I had to work and
work and then do some housewife work.
GRACE: It was so hard for my mom because she wasn't used
to doing all of the housework by herself. She had to cook,
clean, iron, laundry, everything and also work! I think
because I was still young, it was very easy for me to
adjust to here.
EUGENA: The way locals related to each other was so
different! The affection here was demonstrated through
verbalizations whereas the Filipinos would be more
affectionate. In the United States, to tell you what
to do is a gesture of concern.
BONITA: I had to change myself. I changed the foods I liked
and the clothes I wore so I could fit in here.
CECILIA: We didn't have much financial support because we
were just starting.
The difficulties mentioned above include: feeling overloaded, experiencing
different cultural styles of communicating care, changing one's external self to
be accepted, and financial struggles. These difficulties suggest that the women
experienced both internal and external obstacles during their period of
acculturation.
It is interesting to note that some of the women felt a strong
sense of support and comfort by family members or Filipino friends
already in the United States. Four women mention these family members as
mentors and strong sources of support during their acculturation.
ANA: Friends from the Philippines who were ahead of us by
about 5 years were so supportive. They really helped
us to adjust and to manage things and to just go about
in this culture. We had a stipend and a house. There
wasn't a lack of respect or discrimination but people
in Connecticut seemed a bit more aloof. I guess I see
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this on the east coast where there is a general
perception that one is already educated versus the
west coast where there doesn't seem to be that
assumption. The most difficult part about coming here
was being separated by my parents...it was very hard.
FRANCISCA: My main support was my husband because he
had already lived in upstate New York. The difficult part
was that I was not used to being separated from my
family.
GRACE: I really think that having each other was the most
supportive piece about coming here. I know that it was
horrible that my mother was a respected principal in
the Philippines but could only work as a substitute
teacher in the United States.
BONITA: My sister-in-law was great. She introduced me
to a lot of things about the American culture. She
really helped me.
Along with the concept of acculturation are career-related
issues. Diana, Ana, and Ida remark how their acculturation
experience affected their career choice in the quotes below:
DIANA: My career path was definitely changed because of
adjusting to life here. I thought of family first because
my family was a priority and my job plans were secondary.
I think that I look at it as lucky because I had a choice.
I didn't have to work for 15 years at first.
ANA: Because of the training and the specialties as well
as my observations, I knew that my career choice
was positive. I also felt that my initial experiences
here helped to improve financially because I kept
to me career choice.
IDA:

In the Philippines, I know that a college grad
can't ever be in a senior position like me right now.
I am pleased by my initial and continuous career path.
I saw what I wanted when I came here and I followed it.

The acculturation experience described by the women is complex and
unique. Acculturation affected the women's roles as: being a mother, being an
American, being a Filipina, being a sibling, being a daughter, being in a
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profession, and various other roles. Specific to acculturation, the women make
personal meaning about their process and progress assimilating, adjusting, and
awareness within the American culture.
It is apparent that the women felt a strong connection to their Filipina
identity during their quest to learn the American culture. Also, Filipino family
support systems were predominant over local support resources.
In summary, this category of acculturation reveals that the women
have personal gains and insight about their strengths and areas of growths
after coming to America. They make comparisons and contrasts to the
American and Filipino cultures and appear to acquire a sense of independence
and pride. Their support system is inclusive of friends and family who were
valuable in guiding the women into a new and different culture. Three of the
women firmly believe their acculturation experiences punctuate positive turns
and benefits in their careers.
Category #3 - Self and the Career Path within the Family System
Family issues are intertwined throughout this chapter. These issues
thread together the respondent's histories, immigration, and future ambitions.
During the interviews, it is clear that family relationships remain as a strong
bond despite distance. Family is verbalized as a vital component to her career
development by every narrator.

The concept of family is also integral

because the women are making sense of their family interactions and
upbringings in relation to their career development. Included in the sub¬
themes are those responses that include family of origin as well as general
family dynamics and relationships, as a source of meaning around the issue of
career development. The sub-themes in this category are:
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1.
2.
3.
4.

Position within the Nuclear Family
Family/Parental Expectations and Guidance
Gender Stereotypes with regard to Career Choices
Career-related Intergenerational Messages

Position within the Nuclear Family
Included in this sub-theme are responses that consider the narrator's
position within her nuclear family in regard to her career development:
I:

How did your position in your nuclear family affect
your career choice?

ANA: No...it didn't because parents always wanted us to be a
doctor.
CECILIA: My role in the family did affect my career choice
because my two brothers were already lawyers and I
asked myself "why not go into another field?"
DIANA: I had to sacrifice because I wanted to be a doctor but
because there were nine children, my father thought I had to get
a career that would be shorter in education so that I could help
the family financially.
FRANSICA: My mom really wanted me to be a doctor since I
was an only child.
HERMINA: I was the youngest so my position was really
affected because my older siblings influenced me.
It wasn't my choice because I wanted to go into
accounting. I thought accounting was easy and
wasn't many years of study. But, my siblings
really encouraged me to pursue medicine.
IDA: I think because I was the oldest, I had more responsibility
than my siblings because it was expected in my role. My
siblings had to look up to me.
Birth order is mentioned by four of the women. Regardless of being an
only child, the oldest, or the youngest, these women feel that their family of
origin obligations have impacted their career choices. With Diana, her family's
financial situation impacted her career choice significantly.

82

Eight of the women respond specifically that their current career is
affecting their role/position in the family. These women offer their thoughts in
the excerpts included here:
ANA: It affects it positively because I feel happy and fulfilled and
so were my parents.
BONITA: I think of it as just a job but there is a big difference in
currency. I share if I can with my brothers and sisters in
the Philippines.
CECILIA: My career is a big help because as a housewife, I can
apply my keen sense of judgment and visualize goals.
DIANA: I help my husband so it makes it easier for him to
manage his practice. Monetary-wise, we get a better
income because I am up to date with billings. Also, being at home
is like working but you don't get the respect of a person working
outside of the home. Getting money contributes to feelings of
security and value.
EUGENA: It does in many ways. I cannot take my boy to work
when kids are around because my son picks up some
negative behaviors. My life is in danger where I work
because I have been threatened twice. But, I find
fulfillment in my job.
FRANCISCA: It affected my children when they were younger.
I felt that "mommy" should be around them more but I
couldn't because I had a lot of "night calls" related to
my profession.
HERMINA: I'm not treated like a baby and my family respects
me or my opinions.
IDA:

Basically, I can financially help out my family in the
Philippines. Being the oldest means responsibility to
look out for the younger ones or even your parents. I
am helping my younger sister financially to go to
college in the Philippines.

In summary then, position in the family has some meaning for the
women in their career journey. Current and past position in the family impact
upon the women's perceptions of family expectations and finances. Bonita and
Ida have been able to share money with their family in the Philippines. Ana,
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Cecilia, Eugena, and Hennina address feeling self-fulfilled and respected within
their family. For Francisca, she believes that her busy occupation may have
interfered with her children as they were being raised.
Familv/Parental Expectations and Guidance
This sub-theme includes any responses that allude to family
expectations around career issues. Some of the expectations illustrated below
suggest that some of the women were significantly influenced by the family
while others eventually pursued their career choice after some trial and error.
ANA: My mom had a thought that we siblings would
all work together in the medical field so I chose
Pediatrics, my brothers specialized in Obstetrics
and Internal Medicine...I think my parents were
unhappy with my brother who became a lawyer
because they wanted him to be a doctor. When
he passed the bar, they accepted his career choice.
Mom wanted us to be doctors but Dad
wanted us to be in business because he wanted
us to be in his field. He thought studying medicine
was so hard.
BONITA: They never really talked about it. As long as we’re
happy, they were and are happy.
CECILIA: My parents wanted me to do what I was interested
in. I had a mind of my own.
DIANA: My father wanted me to be an accountant. My mom
wanted me to be a teacher. I took teaching for one year
and then accounting for a year and a half and then changed
to nursing with medicine. My parents weren't really
involved because they didn't have much education.
EUGENA: My mom wanted me to be a nurse. I took nursing
my first year and decided not to go into the medical field
and pursued accounting.
FRANCISCA: My mom wanted me to be an M.D. so that's what
I pursued right away.
GRACE: I don't remember that my parents wanted me to go to
medical or dental school. Their main thinking was "just
finish college." In high school, I wanted to be an M.D.
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IDA: My mom wanted me to be a dressmaker. She told me this
often as I was growing up.

JOSEPHINA: My parents said that I was a snotty little girl and
that I should marry a rich guy (laughs).
In sum, practicality, finances, self-direction, and obedience are tied into
the women's perceptions of family expectations. Some of the women were
abiding by family suggestions while others were motivated by their own
interests. No flavors of regret or resentment are peppered in the women's
responses regarding their family's expectations.
In conjunction with family expectations is the identification of sources of
family support during the career process. Five of the women comment on
individuals they found to be supportive during their career growth.
ANA: My brother was very supportive, the oldest one.
I spoke to him every week, not just about careers.
DIANA: At that point, I think I had cousins whose parents were
well educated and I sought their advice and direction.
FRANCISCA: My mom was significant and supportive.
GRACE: My mom gave me a lot of encouragement in my
decisions and my career.
HERMINA: My parents were my main support; financially
and mentally.
Interestingly, two of the women, Ana and Diana, identify non-parents as
their main sources of career support. Francisca, Grace, and Hermina
emphasize how integral their parent(s) were with mental, financial, and
emotional support.
Gender Stereotypes
This subtheme includes responses that addressed the issue of gender
stereotypes. This includes influences of other people and the Filipino society at
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the time of the women s development. Ana, Cecilia, Eugena, and Hermina
share their viewpoints about gender stereotyping in the succeeding excerpts.
ANA: At my time in the 60's, all were accepted regardless of
gender. I wasn't treated differently than my brothers in
my career.
But, there was a macho thing that happened in the
family because the boys could do some things and the
girls could not. For example, the boys could go out late
at night without a chaperone but girls could not (laughs).
CECILIA: In the Philippines, you should be a nurse, teacher, and
good homemaker if you are a woman. Noone in my family
said that but it was just sensed.
EUGENA: I think there were some stereotypes because my
parents and grandparents thought nursing was a woman's
profession.
HERMINA: Nobody in my family did this kind of stereotyping.
But, the nuns from my school did not want me to go
to Manila because it was a co-ed school. They thought
boys and girls should not mix in school.
Important to note is that only two woman, Eugena and Ana mention
that gender stereotyping came from the family. Specifically, Eugena's parents
and grandparents thought the nursing field was focused on women. Ana's
parents appeared to have gender specific rules with regard to going out at
night. Cecilia sensed from family nonverbals what a Filipina should be
professionally and Hermina received a gender-related message from her
teachers about co-education.
I can only speculate as to why only four of the ten women responded to
this question. The two main ideas I have for such a paucity of responses are
resistance and betrayal. Perhaps the majority of the women felt that the
question may have been too intimate and forward. Feeling an emotional
boundary was being tapped, resistance set in and the women may have denied
their own thoughts about gender stereotyping occurring in their family.
Secondly, to examine their family with regard to this matter may have
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encouraged mixed feelings of wanting to disclose but loyalty to family taking
ultimate precedence. Thus, a sense of family betrayal may have been co¬
njoint! y experienced with feelings of resistance.
Career-related Intergenerational Messages
This sub-theme of intergenerational messages first highlights those
messages perceived by the women from their parents. Secondly, messages
perceived by the women toward their own children will also be shared.
ANA: My mother gave me the message that is there is a
war or famine and you were in the business field for
example, your education in that field wouldn't be
used as much but as an M.D. you could always
help people and not starve yourself. This message
was given to me probably because she was in the
medical field.
BONITA: My parents just generally wanted me to be good
and happy. In their generation, they had self-respect
and family values that were old fashioned and traditional.
Also, women were expected to stay at home.
CECILIA: My father is so liberal in his approach to life. My
mother is more traditional and has a conservative outlook
on life.
DIANA: They didn't have much education and experience. They
were narrowminded not open to ideas, and not exposed to
other ideas. Their generation had "blind followers" who
would do whatever the parent said.
EUGENA: In general, my parents were old fashioned and
traditional. It's a sin to not fix dinner for your family
as a wife and it's not o.k. to go out with your girlfriends
by yourself.
FRANCISCA: My parents were old fashioned in that they
thought most women stayed at home to be a wife or a
mother to children. Also, women generally didn't work
in their generation. In my generation, it was good to be
a wife, mother, and professional. My generation was more
liberal and had more choices.
GRACE: My parents provided me with music choices and
encouraged social activities. My parents believed that two
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people should not live together before marriage.
HERMINA: My parents told us kids to be conservative in
most ways. This was not hard for me because I am
conservative.
IDA: My parents were old-fashioned. I did what I was told
because that is the way to learn.
JOSEPHINA: My parents were old-fashioned. They thought
that they should be there for the kids, cook for them when
they get home and other old country views. Some others
are that as a daughter I had an obligation to talk to my
mother and to visit my parents regularly or else feel guilty.
In summary, it is obvious that the women identify many
intergenerational messages from their parents. These messages include: the
importance of pursuing a profession, that women were expected to stay home,
differences in parental views on life in general, that the parents' thoughts
tended to be old fashioned and traditional, co-habitation was frowned upon, and
that guilt was the result of not consistently visiting one's parents.
Necessary to highlight is the disharmony of messages with staying at
home and pursuing a career. I sense from some of the women that they
wanted to please their parents and be dutiful daughters while at the same time
question some of the messages. It appears that the parents of the narrators
are generally perceived as old fashioned and wished to impress upon these
women that family and taking care of family/home is extremely important.
Seven of the women mention the intergenerational messages they had
given to their children. Please note that these are the messages that the
narrators intended for their children and that the children were not interviewed
for this study. These messages can be seen in the following excerpts:
ANA: I think there was not much of a generational gap
between my parents and I versus me and my children.
I think it's because I grew up there. With my kids,
it is such a different way of growing up in the United
States versus the Philippine Islands. Not in the way
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of communieating because I am very close to them
but there is a difference.
CECILIA: Do the best that you can.
DIANA: Always have a great expectation with regard to
education. Education is the best way to be better.
I have modified my child-rearing but it is a struggle.
I don't believe in my children being "blind followers."
It can be surprising when my children voice their own
opinions and talk back to my opinions.
EUGENA: Study hard and be a professional.
FRANCISCA: Education is the best inheritance. Also, money
is not the best thing in life.
IDA:

I hope that my daughter recognizes that I have worked
hard for her. I would like her to get a great education.
I also want her to be a good girl.

JOSEPHINA: Be honest and work hard. God gave you a mind
so use it! Also, I let them attain what they wanted in their
careers and never made a decision for them about their
careers.
Because of the format of this study, the results are limited in that the
children's understanding of messages is not explored. The messages
interpreted by the children would probably have a different meaning from the
narrators' stated intention.
The general messages the women state they gave to their own children
is to work hard and recognize the importance of education. Some of the women
share their viewpoints about cultivating independence in their children so the
children would have their own voice. In turn, Diana spoke about her surprise
when her children "talk back" to her. Overall, honesty, being good, and striving
to achieve are career-related traits the women want to impress upon their
children.
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Category #4 - Self within Two Cultures
The women's perceptions of the Filipino and American cultures is an
integral theme during the interviews. Some of the women view themselves as
solely Filipina while some see themselves in a bi-cultural framework. Half of
the women provide responses about their seeing themself as a Filipina and/or
American. Perceptions about the two cultures in regard to career is shared.
The sub-themes for this category are inclusive of:
1. Self as a Filipina-American
2. Cultural differences in relation to the career process
Self as a Filipina-American
Included in this sub-theme are responses that indicate how the
women understand their connection to the two cultures of American and
Filipino. In addition, some share views about culture and career.
BONITA: I feel really good to be a Filipina because I think
it is pretty good for an Asian to have a job because
some people have anger toward minorities.
CECILIA: I really feel that now there are better choices,
exposure to different choices and society is more
acceptable and there are wider fields. We could do
better but we have made strides in both cultures;
both cultures I am a part of.
FRANCISCA: As a Filipina-American, you need to grab
opportunities to help your future. In any profession,
you have to work hard, hard, hard.
GRACE: I don' think being a Filipina-American influenced
my career choice. There are opportunities for FilipinaAmericans for the taking. If I had better guidance in
high school, I would have taken a different direction.
I really wanted to be an M.D. Children now are better
off than I was in high school. They have more activities
and opportunities. There are so many choices out there.
JOSEPHINA: I am proud of my two heritages. I have never
looked down on being a Filipina and I would never turn
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my back on my native country...with my family
or friends, the ties are still very strong.
In sum, these women generally feel that being a Filipina-American has
not hindered their career path and choice(s). Bonita especially feels fortunate
to have a job due to her perception of some majority resentment toward
minorities. A sense of pride, loyalty, hard work, and choices are the main
thoughts the women possessed about being a Filipina-American.
Cultural differences in relation to the career process
Included in this sub-theme section are any responses that articulate
cultural differences of the Philippines and America in relation to career. These
responses are illustrated in the following passages:
ANA: In the Philippines, if parents say they want you to be a
priest, the child just follows. But here, the kid does what he
wants to do. During my time, my parents told me
something and I just did it.
I identify more with the Philippine culture but I don't think
in these days cultural beliefs differ much. In the state
university, there is a mixture with boys and girls. In
a Catholic university, there was separate stairs between
boys and girls. I don't think the separation was due to
a distraction issue. It was just an accepted thing. But
now in the Philippines, there is a mixture in the Catholic
universities also.
BONITA: I think the Philippines is quite old-fashioned in that
many women stay home and take care of the children
or the home while men go and work. In America, some women
stay home but they have a choice.
DIANA: Americans are focused on gender equality with
pursuing careers and making equal salary. There are more
choices for a career decision and it is easier for a female
in America than in the Philippines because of equality in
America.
EUGENA: Most Filipinos think the profession you practice
or career you have is directly equitable to your class
status in life. If you are a doctor, then you are rich.
Americans are not as focused on class status depending
on career.
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FRANCISCA: If an older sister or brother is in a profession,
everybody follows suit. The Filipino culture isn't too
aggressive. The opportunities are there but there is some
restraint to grab it. The careers now there are more
westernized. In America, there are a lot of opportunities
and challenges. Higher levels of success can be attained.
GRACE: In America, there are college fairs, opportunities to
visit colleges. Kids here are more aware of career choices.
Also, things are more equal in America. In the Philippine
islands, there is less exposure to different types of careers.
HERMINA: Before, most of us went into a career influenced
by family despite gender. Parents usually provide the
pros and the cons. Nowadays, Filipino parents allow
their children to choose their career and are more
flexible in letting the child choose. Before, Americans
were reluctant to accept women as doctors. But now,
it's not really like that in America. Salary is not equal
between men and women in the states. I think women
tend to strive harder.
JOSEPHINA: The Philippines is very old country with regard to
career...the children are very dependent on the family. It is
opposite here in that the children are raised to be more
independent.
Interestingly, two of the women make references to the Filipino culture
being very different between generations. First, it is discussed that men and
women are not as segregated in higher education as they once were. Second,
parents are seen to demonstrate more flexibility in the child's career decision
process.
Equality is a viewpoint that is shared by Bonita and Diana. Bonita
eludes to the notion that in America, women have the choice to work or stay at
home while in the Philippines, women are seen as very domesticated. Diana
describes briefly that Americans tend to emphasize gender equality. Hermina
highlights the contradiction that although women are accepted professionally
in the United States, she perceives salary inequity between men and women
with men making more money than women.
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Only Eugena comments on the subject of class status. She believes
that in the Philippines, people generally associate your career to your class
status. Conversely, Americans don't generally correlate class status to career.
Grace and Francisca address the notion of opportunity. Francisca
specifically comments that the Filipino culture is not very proactive with
regard to career opportunities. In America, she perceives that there are better
career-wise opportunities and outcomes. Grace points out that America offers
college fairs and visitations more so than the Philippines. Thus, more exposure
to colleges may lead to more awareness of career choices.
Finally, Josephina states her cultural thoughts about child-rearing. She
views that children are raised to be more dependent in the Philippines and more
independently in America. This perception is suggestive of the western view of
a "me" focus and the eastern view of "group" focus.
Woven into this sub-theme are a variety of thoughts. These thoughts
emerge in a manner that is both free-flowing in opinion and firm in belief. In
sum, the women highlight perceived cultural discrepancies about obedience to
parents, co-education issues, career choice, class status, assertiveness,
exposure to careers, salary, and independence.
Category #5 - Self and Socioeconomic Factors
The concept of self and socioeconomic factors is another category
around which the women's meaning making cluster. Much of the women's
career development process is impacted by a variety of financial issues and
concerns. The meanings they attach to their career experiences is generally
connected to their perspectives about the Filipino class system. This category
includes the responses that pertain to socioeconomic factors which are further
divided into the sub-themes of:
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1. Perspectives on cultural beliefs, class, and education
2. Views on the class system in two cultures
3. Self, family, and class
Perspectives on cultural beliefs, class, and education
This sub-theme includes any responses that address the women's
thoughts about cultural beliefs, class and education.
Ana believes that there is a cultural discrepancy between America and
the Philippines in that the whole family gets involved financially for the child's
educational plans in the Philippines. She views that in America, the child
would tend to be more self-reliant for educational pursuits.
ANA: I think most Filipinos want their children educated. Even
poor people who can't really afford much want their
children to be educated or more educated than the parents.
In general, the American value system depends on
the self. With Filipinos, we support our children to
the end so they can improve their lives but it's not done
here so much. I guess I don't see it much here financially
or emotionally. There is a closeness but different than
in the Philippines.
Education-wise it is probably easier to get
educated in the Philippines because the whole family
sacrifices, even the grandparents. Here, the people are
independent to find financial help.
Bonita passionately speaks about perceived inequality issues. She
believes that Americans tend to be equal overall and that one's class status
could change markedly for the better. In the Philippines, knowing someone
could help one's career pursuits even if under qualified.
BONITA: In America, all are equal and everybody is the same.
For example, a poor person can eventually do well.
Anything is possible here.
Filipinos segregate. Here, if you are qualified, you are
really qualified and you get the job. In the Philippines, if
one is under qualified and if you know someone, you would
get the job.
Cecilia's response first notes a similar thought of Ana's in that Filipino
parents are expected to fund the child's education. Also, in America, there is
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more governmental assistance. Cecilia and Francisca both speak of the
wealthy in the Philippines having more opportunities with education and that
these parents encourage more professionally-related jobs.
CECILIA: In the Philippines, the very wealthy have a better
chance at education. The poor push for better education
of their children. For example, they might sell things to
earn money for education. There are very few scholarships
in the Philippines. Also, parents are expected to support
the child's education.
In the Philippines, the parents push for white
collar jobs.
Filipinos are more sensitive to your economic
status whereas in the United States, the economic status
is ignored sometimes.
In America, if you want a career, you could do it
with governmental help. The means are there.
Also, in America, parents are more accepting of
choices of children to get non-professional jobs.
FRANCISCA: In the Philippines, there is more chance to be
educated if the parents have money to put you through
school. The more money, the better the school, especially
to go abroad. One's background has influence on the
children. The more professional you are, the more the
kids pursue further education.
Eugena and Grace address the issue that in America, one's initial class
or education status does not reflect future class status. Both give examples of
opportunities in America.
EUGENA: In the Philippines, if you finish college, you are
supposed to have a better potential for class status
because of earning potential. I don't think a lot of
Americans believe you have to finish college to better
yourself. Bill Gates is one good example.
GRACE: In PI, the upper class has more college graduates. The
lower class doesn't have much opportunity. Children are
also educated in the states and then return to PI. Here,
someone from a housing project has just as much
opportunity as someone from a wealthy family.
There are many grants, loans, and scholarships provided
here.
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Interestingly, Hermina is the only woman who has the opinion that
Americans in the lower class don't pursue higher education as much as the
middle class or those highly educated.
HERMINA: What I have observed are Americans in the lower
class don't care much for education. There isn't much
pursuit beyond high school for the lower class. Education
seems to pursued with the middle class or the really
educated parents.
Ida and Josephina both emphasize that in America, hard work can bring
about success and that education should be pursued. The following excerpts
reflect this thought:
IDA: I think that most Filipinos with money can have a
successful education and then a job. With Americans,
if you work hard, then you can be something.
JOSEPHINA: Most Filipinos think you can't have a good
intelligent conversation if you don't have an education.
In America, anybody can get an education. There is
no excuse. It's like shame on you if you don't get
an education.
In summary then, the main perspective about the Philippines is that
the parents/family all get involved in providing financial resources for the
child's education. Some of the women believe that there are more career
opportunities and career awareness in America. Further, one's initial economic
status does not necessarily reflect one's future economic status in America.
Perhaps America is really perceived to be the cliched "land of opportunity." On
a personal aside, I believe that because the media and technological industry is
quite advanced and abundant in America, success stories (i.e. lottery,
sweepstakes, athletes, business people) tend to be glorified.
Views on the class system in two cultures
This sub-theme contains any responses related to the women's views on
the American and Filipino class systems.
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ANA: At home in the Philippines, there are different classes;
poor, middle, high, and upper. There are more lower
and upper classes and fewer within the middle class.
In the United States, there seems to be more middle
class in the general population.
BONITA: There are three classes in the Philippines; upper,
middle, and poor. The upper class are more glamorous,
the middle class are the working class; the bankers and
businessmen, and the poor just get more poor. The poor
are like the fishermen and farmers. The classes are
very distinct and the upper class do not mingle with the
the poor class. They definitely are not at the same parties.
CECILIA: Before, there were only the very wealthy and the very
poor. The middle class was smaller back then. Nowadays,
there is a bigger middle class and the economic scales have
improved (In the Philippines).
DIANA: We have subtle and existing class systems in the
Philippines. The rich have a class of their own. It's not a
caste system like in India but the rich have more clout and
can better themselves with their careers.
In America, they have different classes but you can't feel
a marked difference with interaction. The rich or middle
can both buy steak for example.
GRACE: In the Philippine Islands, there exists a bigger gap
between upper middle and lower class than in the states.
It is very distinct in the Philippines. Also, you are more
looked up to if you come from upper or upper middle
class regardless of career. For example, if two surgeons
were colleagues and one surgeon came from poverty and
worked through college while the other surgeon came from
a wealthy family, co-workers would look up to the rich one.
The rich man might have a famous last name like "Lopez"
while the name "Cruz" is like "Smith" in the states.
HERMINA: In the Philippines, education can never be stolen
from you. I think there are five classes in the Philippines.
There is the poorest, the poor, the average poor, the middle
class, and the very upper class. Here, there are three;
upper, middle, and lower.
IDA:

As a Filipino, if you have money, then you will have a
career and succeed.

JOSEPHINA: With Filipinos, there are four classes;
the very rich, the rich, the poor and the very poor.
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I don't really think there is a middle class. Your
class basically classifies who you are and who
your friends are. If you are within a rich crowd, then
you probably will be a debutante or something.
In sum, most of the women define many classes or classes within
classes in the Philippines. In America, the classes are seen not to be readily
distinct. The general idea that I sense is that in the Philippines, there is a real
segregation with regard to class. A message I receive is that the really rich
have elitist attitudes and lives which do not socially mingle with the lower
classes.
Self. Family, and Class
Included in this sub-theme are any of the women's responses that
include the concepts of family, finances, and class. Most of the women
indicate parental financial support for all of their education. Funding for the
women's education is described below:
ANA: My parents paid for my education, the whole thing. We
don't owe a cent. Most people who attend college
in the Philippines go to school full-time and don't work
part-time, at least that was what is was during my time.
BONITA: My parents paid for it.
CECILIA: My parents financially supported me.
DIANA: My parents paid for it. This is one thing with Filipinos in
that no matter how poor they are, they support their kids'
education.
EUGENA: My dad paid for all of it.
FRANCISCA: My mom financed my education.
HERMINA: My parents paid for all of me education.
JOSEPHINA: My mom financed my education because there
are no scholarships available in the Philippine Islands.
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Only two of the women mention that they relied on themselves to
finance their education. These two women are Grace and Ida and their
excerpts follow:
GRACE: The first year I had grants, scholarships, and help
from my parents. After the first year, I got a tuition
reimbursement from the bank I worked at.
IDA: During high school, I worked as a housemaid during the day.
In relation to socioeconomic class status, the women respond to whether
they wanted to be in the same class as their parents after their career choice
had been implemented. Two of the women want to maintain the same class
status as depicted in the following excerpts:
ANA: I wanted my socioeconomic class to be the same as my
upbringing.
DIANA: I didn't want to be different from my family's status
because they gave me incentive to work hard and to be
motivated. There is a piece of me that would have wanted
to be raised wealthy, but I know that I now value my
money and my family because of my own experiences. My
family's class status have given me moral values,
motivation, and incentives to make my life better.
Six of the women remark that they want to be in a better socioeconomic
class than their parents. Of these women, many comment on their own desire
to achieve career success with independence, hard work, and the ability to give
back financially to their family.
BONITA: I wanted to be different from my family's class. I made
it on my own.
CECILIA: I still wanted to improve my class. I wanted to
make a difference. Economic status I was able to reach.
EUGENA: Well, I had to go to college, it was not optional. My
mom was low-key and frugal. I wanted to maintain my
status and a better future to establish an upper-class
status.
FRANCISCA: I wanted better than my family's class status.
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HERMINA: I wanted to be better status-wise than my family.
But, my career was affected more by my family than
just the family's class status.
IDA:

Like I said, I paid for my high school education. My parents
tried to pay for college and help me but they couldn't. I
worked so hard. In America...it's so different from the
Philippines. I have things now that my parents don't
even have. I send them money, enough money to build
a house...a big house.

Grace and Josephina's comments are more broad and do not yield a
defined response. Rather, Grace states that she does not consciously consider
class as very relevant. Josephina responds that she wants to achieve internal
satisfaction about class through her own independence.
GRACE: I didn't and don't think about my past, present, or
future class status. I guess I don't think that way.
JOSEPHINA: With regard to class, I wanted to be able to be
proud of what I accomplished. I wanted to take care of
myself and be independent. I didn't have or want
influence from anyone about my career decisions.
In summation, out of ten women, eight had a parent or parents pay for
their entire education. As aforementioned, many of the women state that the
typical Filipino family financially supports the child's educational aspirations.
I must note that the interview questions do not delineate whether the women
received private, public, or parochial education. These different types of
educational settings is not emphasized or explored.
Family class status is relevant to some of the women in that two want
to maintain the same class status, six want better than their parents, and two
did not give a specific answer.
Summary
In summary then, each woman provides information in both an
engaging and invested manner. The women are all sincere in nature and
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appear to take the time to process their meaning making of personal and
professional experiences.
There are five main categories explored in this study which serves as the
umbrella for the varied subthemes. These categories and subthemes include:
CATEGORY 1:

Self Perception and Understanding of
Immigration Experience
Sub-themes:
1.
Individual and Family Reason(s) for
Immigration
2.
Perceived Impact of Immigration
on Career Path

CATEGORY 2:

Self Awareness during Acculturation

CATEGORY 3:

Self and the Career Path within the Family
System
Sub-themes:
1.
Position within the Nuclear Family
2.
Family/Parental Expectations and Guidance
3.
Gender Stereotypes with regard to Career
Choice
4.
Career-related Intergenerational Messages

CATEGORY 4:

Self within Two Cultures
Sub-themes:
1.
Self as a Filipina-American
2.
Cultural differences in relation to the career
process

CATEGORY 5:

Self and Socioeconomic Factors
Sub-themes:
1.
Perspectives on cultural beliefs, class, and
education
2.
Views on the class systems in two cultures
3.
Self, family, and class

In conclusion, each of the women's reason(s) to immigrate was a
situational and individual choice. Immigration reasons include commitment to
spouse's professions as well as personal professional pursuits. Acculturation is
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seen as both a positive, exciting experience as well as a lonely and painful one.
Family of origin plays a huge role and impacts the women's prior career
planning as well as currently. There is a mixture of perception with regard to
culture. Some of the women view themselves as Filipina while others see
themselves as Filipina American. Socioeconomic class and class status
impact the women's career development significantly. The perceptions about
America and the Philippines are consistent with regard to career-related
opportunities and very different classes within the two cultural systems.
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CHAPTER V
ANALYSIS OF RESULTS
Discussion
The purpose of this study was to investigate the internal and external
career development factors influencing first generation Filipina American
women. Results were gathered through a qualitative research design which
included phenomenological interviewing, demographic information, and a brief
genogram. As expected, the interviews yielded interesting and rich data about
the career evolution of ten women. The data was organized in regard to the
meaning the women attached to their career development process through five
common themes. These themes included: immigration, acculturation, family
system(s), culture, and socioeconomic factors. These five themes generated
the categories in the results section of Chapter IV of this paper. In sum and
review, these categories are:
1. Self Perception and Understanding of Immigration Experience
2. Self Awareness during Acculturation
3. Self and the Career Path within the Family System
4. Self within two cultures
5. Self and Socioeconomic factors.
What do external and internal influences have on the career
development of this study’s first generation Filipina-American women?
Specifically, what did this study reveal? In response to these two questions, it
is first important to acknowledge that categories and subthemes assisted in
highlighting and organizing questions pertinent to the women's career
development. Some of these relevant questions include:
1. What meaning does self understanding and the immigration
experience have for these women and their career development?
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2. What meaning does self awareness and cultural identity have for
these women in their career development experience?
3. What meaning and impact did the family and self have
for the women's career development experience?
4. What meaning did the American and Filipino cultures have
in the women's career development experience?
5. What meaning did the women's socioeconomic status/perceptions
about class have in their career development experience?
In this discussion section, I will examine the ways in which the results of
this specific study address each of the five aforementioned questions.
Question #1
To respond to the first question, it seems that external reasons
influenced many of the women to immigrate. The reasons include support of
their spouses' career endeavors as well as pursuit of their own careers. Ana,
Francisca, and Hermina immigrated because of their educational hope to
become specialized physicians. They seemed to understand that further
medical education in the United States would provide more opportunities
financially and professionally. When reflecting upon this choice to immigrate,
all shared the same sentiment that their profession would not have changed in
that they would have continued to be physicians. Interestingly, Hermina
revealed that perhaps if she did not choose to immigrate, she would have
married. Prior to immigration, Ana and Francisca were already married and
chose with their husbands to conjointly pursue medical specialties in the
United States.
The idea of America being a land of opportunity was first and foremost
in the women's perception. Immigration was a self-directed choice that evolved
from an intrinsic desire to succeed professionally and monetarily. Perhaps for
Ana and Francisca, the choice to immigrate was further propelled by their
husbands who also desired lucrative success. "To pursue specialties" was an
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intriguing notion to me in that medical school in the Philippines also offered a
variety of medical specialties. I wonder if the education in America was
perceived as a higher standard or higher echelon than in the Philippines? Was
the immigration process easier to facilitate as a medical student versus a
Philippine-educated physician complete with his/her studies attempting to find
employment in the United States during the late 1960's/early 1970's? Perhaps
these two questions were explored by Ana, Francisca, and Hermina from an
unconscious, intellectualized manner. The poignant point is that their desire to
immigrate was derived from their desire to succeed. They viewed their
immigration experience as hard work. To them, this reflected their sense of
pride, work ethic, and belief in themselves. It is not clear if there was a specific
person (i.e. teacher, parent, etc.) who influenced their decision or if a successful
situation occurred to someone they knew who had immigrated. What is clear is
that these three women view their immigration process generally as positive,
challenging, and rewarding.
Along a similar path were Cecilia and Diana who immigrated to support
their spouses who were in the medical profession. Diana punctuated that she
wanted her children to be educated in the United States. Again, being educated
in the United States rather than the Philippines was a prominent reason to
immigrate for both Cecilia and Diana.
The other five women, Bonita, Eugena, Ida, Grace, and Josephina were
primarily motivated to immigrate because of family circumstances and
monetary reasons. These reasons were mainly extrinsically based in that the
women were supporting a family member's decision to immigrate.
Ida married an American and it did not seem to be an option to live and
work in the Philippines. Josephina's father was in the United States army so
she was a child when she immigrated from the Philippines. Grace s parents
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wanted to immigrate for financial pursuits with the belief that America had
more to offer financially. Eugena's main reason to immigrate was to be with
her mother who was already in America. Bonita's husband wanted to
immigrate to America to be with his family and to earn a better living.
Curiously, the five women understood their sense of family togetherness but
their own individual needs were not emphasized. It appears that the choice to
immigrate was influenced by others and their was no expressed resistance or
dispute to this choice. Rather, a sense of acceptance to the situation was
acknowledged. Perhaps these women felt that immigration was the correct
decision because of their individualized situations. What I wonder about is the
unspoken fear, nervousness, and apprehension they might have felt with
regard to immigrating. I wonder was the United States so glorified as "the land
of opportunity" that hopes and dreams precluded any desire to remain in the
Philippines? I also ponder if being in the United States or an American a
status symbol in the Philippines at their time? Most of the women speak of
America with deep respect and admiration as if describing a magical land filled
with end results of monetary and familial satisfaction.
The internal sense of self varied in terms of the women's chronological
and experiential stages of life. However, for many, the understanding of self
also had the attached understanding of others. The notion of "we" was a
priority over the notion of "I." "We will immigrate" was the continuous
message internalized by the women during the transition process to America.
Specifically, immigration could lead to monetary gains to be shared with the
family in the Philippines as well as the sense of pride to be educated and/or
have your children educated in America. The women understood that not only
would their lives be impacted by immigration, but that their spouse, children
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and family would have overall been affected. None of the women in the
interviews expressed bitterness or resentment with this understanding.
Diana and Cecilia both shared that they did not pursue their own
careers when they immigrated because they chose to be housewives and "full¬
time" mothers for their children. A sense of regret was noted but both
positively pointed out that their immigration choice was to benefit their
immediate family.
In summary, the results reveal that internal and external influences and
processes had significant meaning for the ten women interviewed. The women
understood that their sense of self was influenced by their sense of obligation to
family-related needs. The concept of family seemed to have a higher
importance over the notion of self with regard to immigration. There were
parallel perceptions that immigration to the United States meant financial,
educational, and overall advantages.
Question #2
The second question taps into the concept and process of acculturation.
This question explores self-awareness and cultural identity-related
developments they experienced. Interestingly, some of the women wanted
clarification as to what the term "acculturation" meant. When reframed to
these women that acculturation was a euphemism for adjustment or the
process of recognizing another culture's impact, it was as if a cognitive light
switch clicked for them.
Eight of the women briefly described their personal and initial
acculturation experiences. Five of the women shared that their initial
adjustments to America was without major difficulties. These women included
Ida, Josephina, Grace, Hermina, and Ana. Specific for Grace, she believed her
transition process was easier because she was so young. Hermina also viewed
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the experience with some social surprise in perceiving American men to
actively pursue newly immigrated Filipinas.
Eugena's perspective was unique in that she was married to an
American, who she reports as being a profoundly positive component to her
assimilation process. Cecilia felt uncertain about expressing positive or
negative attributes to her experience since she and husband were immediately
immersed in the American culture, with little exposure to other
Filipinos/Filipino Americans. Francisca readily shared that she perceived some
pros and cons through being able to have a good job while simultaneously doing
child rearing and housework. Ana referenced that her brother's experience was
positive but his wife resisted in her acculturation, with preference in claiming
the Philippines as her true home. Ana attributed this behaviors to the fact
that the sister-in-law immigrated at a much later age to America.
A common thread throughout regarding acculturation, was the notion of
pride for conquering their initial adjustment worries and concerns. Although
several of the women immigrated with their spouses and some independent of
family, adjusting to America was perceived as a natural passage within their
career development. Ana even speaks into her reflected hope that her children
appreciate their exposure to two cultures.
In conjunction with acculturation, communication is an integral
component during the immigration process. Communication can often be a
stressor during the acculturation process. As aforementioned, English is
commonly spoken, written, and taught within the Philippine curriculum.
However, a marked Filipino accent can sometimes be heard. "Taglish" is the
slang term used by many Filipinos or Filipino-Americans to describe the
blending of English and Tagalog, the national language spoken in the
Philippines. Ana, Diana, and Bonita specifically described their own personal
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struggles regarding self-consciousness and frustration with having accents
while speaking English. All refer to their early experiences with not being
understood fully when speaking. As I view their concerns with accents, I am
struck by their honesty. The women saw language as a secondary struggle to
their accents. As I continue to process their information, I recognize that their
acculturation experiences were 2 to 4 decades ago, when many cultures were
present in America, but not embraced with much interest or acceptance. I
also consider that immigration has so many stressors and adjustments woven
into the process that at times, seeing yourself differently can be as or more
overwhelming as being seen different by others.
Acculturation in itself, possessed so many internal emotions for these
women that were triggered by insecurities of acceptance, belonging, and
change. Bonita addresses how she had to "change herself through food and
clothes. Her motivation for these changes was so that she could fit in. Hence,
being accepted was a priority for her. Interestingly, one wonders if these
external changes influenced the speed of her inner acculturation process.
Conversely, perhaps external changes were a product of her inner desire to
belong.
Another difficulty experienced was the isolation of housework. In the
Philippines, family members or hired individuals assist in managing a
household. In America, housework is often done by the homeowner who also
works. Ana shares how being a working professional and manager of the
household required simultaneous multi-tasking. Grace saw how her mother
was a working mother, not uncommon in America, but uncommon at that time
in the Philippines. Again, the notion of "we" versus "I" comes to mind in
reference to household tasks. Chores in the Philippines are often delegated to
the family and hired individuals who generally work as a team. In America,
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there are households that hire individuals to assist in housework or chores are
divided by family members, but there is often a financial business-like nature
to the process. In America, there are often allowances for chores and set fees
for hourly cleaning. Although allowances and fees are heard of in the
Philippines, the hired individuals often live with the family members or are in
close proximity. Further, there tends to be a teamwork approach rather than
an individual approach.
Regarding family, four of the women discussed how integral family
support and/or Filipino friendships assisted them during their initial
immigration experience. These women included Ana, Francisca, Grace, and
Bonita. All generally spoke into how they greatly missed their homeland and
family upon their first arrival to America. Interestingly, these women gained
strength from the family separation and would fully embrace their
spousal/family relationships in America. In addition, not one woman
mentioned thoughts of returning home as a consequence to the immigrationrelated difficulties they were facing. Rather, they reflected an overall passive
acceptance to remaining in America. Perhaps thoughts of returning home
were fleeting or unrealistic at that time, but none of the women shared that
this was an ideal hope for them.
Career-related issues rendered positive reflections for Diana, Ana, and
Ida. They felt quite pleased and fulfilled by their immigrating from the
Philippines to America and none second-guessed this choice. Ida even
compares how her career position would not be attained, even if this path were
paralleled in the Philippines.
In conclusion, it is clear that external and internal trials and tribulations
existed for all the women during their acculturation process. Their self
awareness and cultural identity had significant meaning to how they perceived
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themselves and how they presented themselves. Each individually made
personal meaning about her process and progress of adjusting within the
American culture. Language is truly an interesting phenomenon because
internal perceptions overlap with external situations. The internal selfawareness affects the external behaviors and vice-versa. Further, the Filipina
identity was embraced as a grounding force through family in the Philippines
and Filipino friends in America. It is important to note that these women were
the first generation of immigrants to America in their families and resources
they sought after were often found within themselves.
Question #3
The third salient question in this study highlighted the meaning of self
and family during the women's career development experiences. Familyrelated topics included: family of origin, general family dynamics, position/role
within the nuclear family, family expectations, gender stereotypes, and
intergenerational messages.
The following sequences the various topics to be described. First,
position/role within the nuclear family and career choice will be addressed.
Second, family/parental expectations and guidelines will be represented. Third,
gender stereotype-related issues will be discussed. Fourth, career-related
intergenerational messages will be shared. Investigating their information, it
is apparent that the family was integral during the women's career
development. Regardless of birth order and number of children in the family,
six of the women (Ana, Cecilia, Diana, Francisca, Hermina, and Ida) addressed
that their career role was somewhat planned and architecturally structured by
family members (i.e. parents, siblings). Ana clearly states that she pursued
her career choice because of her parents wanting her to be a physician. Cecilia
did not want to follow the same legal field as her two brothers, so she chose to
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be a teacher. She wanted to be different than her siblings rather than similar
with her career path. Diana wanted to be a physician but was financially
limited and was the oldest in her sibship of nine. For Diana, she was provided
with the message that a shorter education, although medically-related, was
warranted because of the need for her to contribute financially to the family's
needs at that time. Diana pursued the career journey of nursing. Since
Francisca was an only child, she chose to be a physician because her mom
desired this choice as well. Hermina wanted to be an accountant but was
strongly influenced by her older siblings to choose a physician career path. Ida,
similar to Diana, was also the oldest in her sibship of five. Ida believed she had
a lot of responsibility as the oldest in the manner of role modeling and setting
forth a sound career choice in banking.
Eight of the women believe that current career choice has affected
position/role in the family. Ana speaks into her fulfillment personally and in
the eyes of her parents by her former and current career choice as a physician.
Bonita discusses how American currency is much strong than the Philippine
currency which results in her ability to send money home to her family. Cecilia
appreciates her current role as a housewife and retired teacher because she
can visualize goals and has more time to apply these goals. Diana continues to
be a nurse but also manages her husband's busy psychiatric practice through
billing and office-related tasks. She speaks into her desire to assist her
husband as well as earning an income that contributes to her feelings of
security and value. Eugena works as an office manager in a setting with
juvenile delinquent individuals. She has one child who she does not want to
bring to work often because she perceives him picking up negative behaviors.
She states that she is very fulfilled with her job but is cautious about exposing
her son to her work environment. Francisca shares that as a physician, her
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role as a "mommy" was often compromised because her patients often came
before her two sons. Currently, she is a retired pediatrician and spends her
time caretaking her three young grandchildren and on outings with her sons
and husband.
Family/parental expectations and guidelines is a critical subtheme
within this study due to the many influences about the notion of "we" versus
"I." The family is a strong reflection of the "we" and a main part of the family
process are expectations communicated both verbally and nonverbally.
Actions and behaviors often demonstrate the family member's attitude or
opinion. Further, nonverbal dialogue can be subtle and rapid.
Ana spoke into her primary reason to pursue medicine was because her
mother believed she and her siblings would work together in the medical field.
Ana followed her mother's belief and ultimately chose pediatrics. Ana further
punctuates her parents' disappointment when one sibling chooses the legal
field as a career path. Interestingly, Ana mentions that it was her mother who
believed medicine was a very appropriate career route. However, Ana's father
wished for his children to pursue the business field(s) because medicine
appeared to be "so hard." I step back as a listener and observer to Ana's
narrative. I consider why Ana decided consciously and openly to follow her
mother's expectation over her father's expectation. Perhaps her family's
decision-making process relied more heavily on a matriarchal approach rather
than a patriarchal one.
Three of the women, Bonita, Cecilia, and Grace do not recall specific
familial/parental expectations or career guidelines. These women believe that
their parents stood back from the career decision making process so that the
result was these women had more independence from family/parental input.
Two of the women, Diana and Eugena shared how their parents expected them
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to pursue a specific field. Diana and Eugena initially attempted the
educational paths their parents expected but were disinterested and ended up
with their own preferred career choice through trial and error. Francisca
concretely states that her mother wanted her to be a physician and that is
what she pursued as immediately as possible. Francisca did not mention what
career she wanted to pursue for herself personally. Instead, listening and
obeying to parental expectations was a priority for her. Because practicality
and job availability in the Philippines, Ida's mother expected her to be a
dressmaker. Ida heard this message throughout her upbringing. Josephina
humorously reflects on how her mother shared with Josephina that she should
wed a wealthy man because she was a "snotty little girl."
In summation, some of the women held strongly to family expectations
while others pursued their own interests. No indication of regret or resentment
were found in the women's responses regarding their family's/parental
expectations.
With regard to the subtheme of gender stereotypes, four of the women
responded. Two women specifically spoke into the notion that gender
stereotyping was present in their families. Ana's parents seemed diligent in
establishing and maintaining gender specific rules in their household, especially
in relation to chaperones. Eugena mentioned that both her parents and
grandparents had pointed out that nursing was "a woman's profession."
Regarding societal or other people's viewpoints about career paths, Cecilia
pointed that she sensed from the Filipino society in general, that gender
specific career choices were expected. For example, a teacher, a nurse or a
homemaker were quite acceptable career choices for women. Hermina spoke
into how nuns she had in elementary and high school made it clear she should
not go to a co-educational college.
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Again, I am left to ponder why only four of the ten women responded to
this particular subtheme. Perhaps there was a mixture of resistance and a
sense of family betrayal to this particular topic of gender stereotyping.
However, there may very well be the conscious nonexistence or awareness
that gender stereotyping was present in the family or the women's particular
environmental framework.
The final subtheme to explore is career-related intergenerational
messages of the category of self and the career path within the family system.
First, messages perceived by the women from their parents will be discussed.
Second, messages perceived by the women toward their children will be
addressed.
All of the women responded that they had each heard a career-related
message from their parents. Ana shared that because her mother was in the
medical field, her mother gave her the message that as a medical doctor Ana
could help others and provide a life for herself. Bonita heard several messages
which included her parents wanting her to be "good and happy," that family
values were old fashioned an mostly traditional and that women were expected
to stay at home. Cecilia heard varied messages because her father was liberal
whereas her mother was conservative. Diana sensed that her parents were
not open minded and that her parents' generation tended to do whatever the
parents said. Eugena also viewed her parents as old fashioned in the examples
that a wife is always expected o fix dinner for her family and that it is not o.k.
for the wife to go out with her girlfriends by herself. Francisca also believed her
parents to be old fashioned by their thoughts about women staying at home to
be a homemaker and not work outside of the home. Ida also felt that her
parents were old fashioned and that she did what was asked of her because
that is the way "to learn." Josephina also perceived her parents to be old
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fashioned. She heard several messages that included women to be their for
their children, cook for them and other related "old country views." Josephina
also reflected upon the message of how a daughter was seen to have an
obligation to talk to her mother and visit her parents on a regular basis. Grace
first responded by stating that her parents provided her with many creative
choices of art and socialization. Then, Grace spoke into how her parents
disapproved of couples living together prior to marriage as a message.
Hermina frankly shared that her parents told their children to be conservative.
In summary, there were many intergenerational messages heard by the
women from their parents. Some views were seen as old fashioned while others
did as their parents told them to do. I sensed that some of the women did want
to please their parents in a dutiful manner while others subtly disagreed with
their parents' worldviews. Interestingly, many of the women's parents believed
a woman should be the quintessential homemaker and on-task wife/mother.
On a final note, I thought Grace's comment about co-habitation most likely
tied into pre-marital sex. Many in the Filipino culture tend to embrace
spirituality and religion with ardent respect which would result in disapproval
of co-habitation before marriage.
Seven of the women discussed that they too, had passed on
intergenerational messages to their children. It is important to remember that
not all of the women in this study had children. Also important to highlight is
that the children of the women narrators were not interviewed for this study.
Ana clearly spoke into how she felt there was a notable generational gap
with her children which she attributed to her children growing up in the United
States and her growing up in the Philippines. She believes the communication
with her children is good but that there is a cultural difference present. Ana
shared this difference but was not specific about a message. Cecilia shared
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that she told her children to do the best that they can. Diana impressed upon
her children to have great expectations with regard to their education. In
addition, she gave the message that education is the best way to be better.
Eugena gave the message to study hard and be a professional to her children.
Francisca shared with her children that education is the "best inheritance" and
that "money is not the best thing in life." Ida hopes her daughter received the
message to be a good girl, that her mother has worked hard for her, and that
her mother wishes for her to get a great education. Josephina told her children
to be honest and to work hard. Also, Josephina let her children choose their
career paths without any decision making about career stemming from her.
In sum, cultivating independence, striving to achieve, embracing the
importance of education, and being good were messages these women wanted
their children to understand. I was struck by how many of the women were so
open about their messages to their children. However, perhaps this subtheme
pertaining to intergenerational career-related messages was a benign topic for
many of the women. If issues of relationships, marriage, raising their own
children, and other-related emotionally provocative messages were explored,
perhaps there would not have been such a readiness to respond. Not as a
surprise, education was a top priority for many of the women to impress upon
their children.
Question #4
The fourth question focuses on self within two cultures and can be
further examined through two subthemes of self as a Filipina American and
cultural differences in relation to the career process.
Five of the women responded into the subtheme of self as a FilipinaAmerican. Bonita spoke into her perception of majority anger toward non¬
working minorities. She feels quite positive for an Asian to have a job in
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America. Cecilia reflected on positive changes in America's society in that
there are more career choices/exposures. Francisca felt that as a Filipina
American, one must seize prospects to shape one's future and generally
commented that in any profession one has to work hard. Grace punctuated
that being Filipina American did not influence her career choice. Rather, she
spoke of her wish to have had a better high school guidance counselor. She
stated that children of today have more opportunities, choices, and activities
toward their career paths. Josephina communicated her pride top be a part of
two heritages.
In summary, the women who responded appeared to view their
belonging to two cultures as a positive and non handicapping toward their
career choices. These women reflected thoughts of pride and fulfillment about
being Filipina American.
The second subtheme captures the notion of cultural differences in
relation to the career process. Eight of the women responded. Ana indicated
that in the Philippines, a child generally obeys the career path suggested by
the parent. In America, the child follows his own desire. She commented on
how she does not feel the two cultures differ much. She even spoke into how
Catholic universities in the Philippines are now co-educational. Bonita felt that
In America there was a choice to stay at home or work whereas in the
Philippines, many of the women would stay at home while their husbands
worked. Diana believed that Americans are more focused on gender equality
and salary equality. She also stated that she believes it is easier for women to
have career choices in America versus in the Philippines. Eugena brought up
an interesting point in that most Filipinos equate your profession to your
socioeconomic class. In America, there is not so much of a focus on class
status correlating to a career. Francisca perceived that when she was
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growing up, siblings tended to follow the older sibling(s)' profession. Currently,
Francisca sees that careers in the Philippines are more westernized. She
further communicated that in America, higher levels of successes can be
obtained because of opportunities. Grace felt that in the Philippines there is
less exposure to different types of careers. Conversely, in America, children
have college fairs and college visits as opportunities. She also spoke into that
there is more equality in America and that American children are more aware
of their career choice(s). Hermina spoke honestly into how in the past, the
family influenced career decisions with providing negatives and positives.
Currently, Hermina views Filipino parents as allowing their children more
autonomy with career choice. She also commented on how in the past
Americans tended to be reluctant to accept females as doctors. Today, the
American perspective in her eyes is more accepting of female doctors.
However, Hermina made note of the salary overall being unequitable between
genders and that women tend to "strive harder" with their careers. Josephina
remarked on how the Philippines is "very old country" and that the children
tend to be more dependent the family whereas children in America tend to be
more independent.
Two of the women responded into the Filipino culture being notably
different between generations. Specifically, Ana spoke into how she was a
dutiful daughter by abiding by what her Filipino parents asked, career-wise.
Today, she feels that American children have more independence and choice
toward their career decisions. She also commented on her perception of how
past gender segregation in higher education is currently not practiced in the
Philippines. Co-educational colleges exist and is generally accepted. Although
Ana did not speak into how single gender schooling was for her, it is clear that
she is quite aware of gender de-segregation changes. Hermina was vocal about
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present flexibility for Filipino children with regard to their career paths. Her
response seemed flavored with recognizing her own family loyalty through
acceptance of their influence on her career process.
Equality was a concept that was commented upon by both Bonita and
Diana. Bonita viewed that in America, women have the choice to work or stay
at home whereas in the Philippines, women are seen as homemakers. Diana
then noted that Americans tend to highlight gender equality. Hermina spoke
into her perspective about the contradiction that although women are
accepted professionally in the United States, she perceived salary inequity
between men and women. Specifically, she viewed men making more money
than women. Attempting to connect the subtheme on gender stereotyping
with the notion of gender equality, I notice that Diana did not recall or speak
into gender stereotyping. Hermina's only comment pertaining to gender was
that her nuns (teachers) did not want her to go to a co-educational college. I
then reflect on the possible fact that Hermina and Diana may have been
schooled in single-gender environments. Could these environments have
influenced their current perspectives about gender equality? Possibly, is my
answer. I am also left to wonder if from a historical perspective, the American
women's liberation movement may have influenced m any of the gender-related
changes they perceived in both America and in the Philippines. I comment on
this because the liberation movement was at the peak of their schooling
(1960s and both women are presently in their early sixties).
Eugena was the only woman who spoke into the subject of class status.
She felt that in the Philippines, people tended to associate one's career to one's
class status. Conversely, Americans don't generally correlate class status to
career. Eugena brought up a very fascinating point with the socioeconomic of
the Filipino culture. From my viewpoint, in the Philippines, there tends to be
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an upper class and lower class with a very small middle class. In America, I
view there is a larger middle class present and a smaller upper class and lower
class within the socioeconomic spectrum.
Grace and Francisca discussed the notion of opportunity. Francisca
addressed that the Filipino culture is not very proactive with regard to career
opportunities. In America, she viewed that there are better career-wise
opportunities and outcomes. Grace points out that America offers college fairs
and visitations more so than the Philippines. Thus, their views reflect that in
America, due to more exposure to colleges, more awareness of career choices
could result. I would also add that more exposure and awareness could lead to
more educated decisions. For example, one being better informed about career
expectations and practical day to day duties explained by representatives in
the field, could very well influence one's career decision making process.
On a final note, Josephina shared her cultural thoughts about childrearing. She perceived that children are raised to be more dependent in the
Philippines and more independently in America. This perception is suggestive
of the ( American) western view of a "me" focus and the (Filipino) eastern view
of "group" focus. I believe that her comment speaks truthfully into how
career- related dependence and independence are viewed differently in both
cultures. On some level, dependence in the Filipino culture may tie into family
loyalty and respect whereas in America dependence may be seen as a
weakness. In addition, independence in the Filipino culture may be a sign of
rejecting or being disrespectful to family views or plans while in America
independence may be a mark of accomplishment and pride.
In summary, the women of this study responded that both external and
internal influences pertained to self within two cultures and had much meaning
for them. External and internal influences went hand in glove with many
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experiences tying into inner perspectives. The women who spoke into being
Filipina Americans clearly saw being part of two cultures as a positive trait.
The second subtheme (cultural differences) was spoken into more than the
first subtheme (viewing self as a Filipina American). This was probably due to
the fact that the second subtheme could be answered more globally and
broader versus the first subtheme (self as a Filipina American) was very
personal and subjective. The women noted that the two cultures varied in
schooling, career exposures/choices, gender quality, and
independence/dependence. Although each woman responded with different
verbal answers, the distinct similarity of recognizing overall career-related
changes in both countries was present.
Question #5
To respond to the fifth and final question, it seems as if much of the
women's career-related development, both experientially and perceptually,
was influenced by varied financial issues. It is important to acknowledge that
there are three different subthemes woven and explored within question five.
The subthemes include 1) perspectives on cultural beliefs, class and education,
2) views on the class system in two cultures, and 3) self, family and class.
Regarding perspectives on cultural beliefs, class, and education, Ana's
view was that there were significant American and Filipino differences in
relation to education. Ana and Cecilia believed that in the Philippines, the
entire family gets involved financially for the child's educational future.
Conversely in America, the child needed to be a self-starter and financially selfreliant, in her eyes. I found Ana and Cecilia's responses to blend into the
notion of "we" versus "I." Again, this is an example of possible eastern
collectivism of the family as a team, especially with career and educational
planning. Bonita spoke into her thoughts that in America, one can improve
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their social economic status with hard work and education whereas in the
Philippines, knowing a person could get a job for someone, despite being
underqualified. The cliches of "scratch my back and I’ll scratch yours" or "its
not what you know but who you know" was flavored in Bonita's response.
Cecilia and Francisca both commented about the wealthy in the Philippines
having more educational opportunities. They both viewed having a higher
socioeconomic status in the Philippines as more impact for a child to receive
better education and pursue professional or "white collar" jobs, governmental
assistance was also seen as more abundant in America. Eugena and Grace
stated that in America, one's initial class or educational status does not
necessarily reflect one's future class status. They also reflected much of the
same messages as the other women in their viewpoints that in America, one
does not necessarily have to go to college to be a financial success. In addition,
Grace noted that an American from a "housing project has just as much
opportunity as someone from a wealthy family." Ida commented on the
aforementioned notion that money in the Philippines can lead to better
education and career. She felt that if one works hard in America, one can be
something. Josephina reflected upon a view that if you are not educated in the
Philippines, people have a propensity to think one cannot take part in an
"intelligent conversation." Josephina said that anyone can pursue an
education in America and it is a "shame" if that does not occur. I found it to be
quite interesting that Hermina was the only woman who believed that an
American from a lower socio economic background would not tend to pursue
higher education as someone from a middle or upper class background.
In summation, the views of the women showed that they hold the
perspective about a Filipino family's collective involvement in the career
planning process versus a more individual and self-reliant approach in
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America. Further, several comments reflected that the upper class in the
Philippines encourage more education and upper-level careers. The perception
about Americans is that anyone can attain success, with hard work, not
necessarily higher level education. As I indicated, the media emphasis on
glamour and wealth seems so punctuated in America. When I view the
television or listen to the radio, there is a constant fervor about a movie star,
music singer, or business leader who bought something extravagant or is
displaying his or her wealth (i.e. house, car, office, soirees, award shows, etc.).
On television, we the public can now go on these moguls' house tours and view
for ourselves all the latest technology, clothing, and jewelry that they set the
trend for. I do feel that in America the focus on materialism continues to
propel itself in a manner that young Americans are entranced and captivated
to make more, get more, and be more. There is such a aura of pride to have
been bom impoverished and then succeed to the point of extreme monetary
success. I also sense that in the Philippines, this type of materialism does
exist but in a different way. In the Philippines, it is a status to attain as much
education as possible and the materialism tends to be tied into the
educational/socioeconomic status.
Regarding views on the class system and two cultures, eight of the
women responded to this particular subtheme. Ana shared that in the
Philippines, there tends to be a larger upper and lower class with very few
middle class in between. In America, Ana perceived that there is more of a
middle class than any other socioeconomic class. Bonita further defined that in
the Philippines the lower classes tended to be comprised of the poor, the middle
class involved the working class such as the bankers and businessmen
whereas the upper class was comprised of "the glamorous.

She also saw that

the classes did not mingle together socially. Cecilia viewed that in the past, the
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Philippines had the very poor or the very wealthy. Currently, she perceives
that there is a rising number within the middle class. Diana defined the class
systems in the Philippines as "very subtle." She saw the rich as being in an
exclusive class of their own. Diana further stressed that in America, there
tends not to be a marked distinction when interacting with people from varied
classes. Grace stated that one's socioeconomic background and last name
could also gain more respect for a professional. She perceived that if two
professionals held the same job, the professional from a wealthy socioeconomic
upbringing might be more respected versus the professional from a lower
socioeconomic upbringing. Hermina viewed the Philippines as having five class
systems which include the poorest, the poor, the average poor, the middle
class, and the very upper class. In America, Hermina distinctly saw three
classes which are upper, middle, and lower. Ida briefly noted that in the
Philippines, if one has money, then one would tend to have a career and
succeed. Finally, Josephina viewed that there are four classes in the
Philippines which comprise of the very rich, the rich, the poor, and the very
poor. She did not believe there truly was a middle class. She further noted that
one's class classifies the person and who the friends are. I found all of the
women's responses extremely intriguing in that many believed there was a
small middle class and larger upper/lower class in the Philippines. I also gained
from the women's narratives that there is a very clear distinction between the
"have's" and the "have nots." Family upbringing, the last name, and
socioeconomic status is perceived to lead to more and better lucrative career
success. Once again, the socialization piece of befriending those only in one s
economic class seems to be pervasive in the women's cultural thoughts. They
truly highlighted that classes tended not to mingle in the Philippines. It
appears that America was the antithesis of the Philippines with social and
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economic class mixing. I am left to wonder if because of the broader diversity
within America inclusive of race, ethnicity, and economic class that an
American is afforded with more opportunity to socialize and cultivate personal
and professional connections. Further, although career and financial
opportunities exist in the Philippines, perhaps Americans have opportunities
that are not limited to the elements of class, family last name or upbringing.
In addition, there may be less of a focus on these three elements in America. I
also believe that although there are three clear socioeconomic classes in
America, there seems to be a broader range of the three classes. For example,
lower class, lower middle class, middle class, upper middle class, upper class
and the super rich are all terminology that I have heard peers and professional
colleagues voice when defining the American class system.
In sum, the women saw that there are several or more than three
socioeconomic classes in the Philippines. Further, there is a perceived
segregation between classes. The perception about America is that there
exists three socioeconomic classes with more social mingling between classes.
The final subtheme for question five focused on self, family, and class.
Eight of the women described that their parents assisted them financially in
relation to education. These eight women were Ana, Bonita, Cecilia, Diana,
Eugena, Francisca, Hermina, and Josephina. Only Grace and Ida shared that
they were self-reliant with their educational finances. Grace spoke into grants
and scholarships while Ida shared that she worked as a housemaid while
simultaneously pursuing her education. With regard to achieving or
maintaining the same socioeconomic class as their parents, only two women,
Ana and Diana commented on this. Ana wanted her socioeconomic class to be
the same as her upbringing and Diana believed that she valued her experiences
more because of the hard work she had to apply. Diana further commented
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that her family's class status motivated her to make her life better while
embracing the same values. Six of the women, Bonita, Cecilia, Eugena,
Francisca, Hermina, and Ida wanted to attain a better socioeconomic class
status than that of their parents. These women spoke into wanting to make
more on their own, to make a difference, to establish a better future for
her/themselves, and to be able to contribute financially to their family. Two of
the women's responses were more broad and not focused on their parental
socioeconomic class status. Grace stated that she does not find class status
relevant and does not tend to think about class at all. Josephina saw herself
as wishing to have an internal sense of pride and accomplishment versus a
focus on class status.
In summation, eight of the women had parental financial support for
their education while two women were self-reliant. Family class status was
relevant in that two women wanted to maintain the same class status, six
wanted a better class status than their parents, and two did not perceive class
status as very relevant to them.
I found that question five revealed significant thoughts about self and
socioeconomic factors. The women responded that both external and internal
influences were relevant and meaningful for them. Responses were peppered
with very clear opinions about class distinctions and differences between the
Philippines and America. I viewed education and family to be both internal and
external influences for the women. Education was an internal motivation in
that the woman would want to succeed for herself but was also an external
influence in that an education was related to wanting a certain image projected
and career to be attained. Family was an internal influence in that values and
messages would be internalized by the women with reference to class status
and career/success. Family was also an external influence because the family
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would provide the financial or emotional support for the women's career
development process. The collective notion of "we" was punctuated by Ana
and Cecilia who viewed the family as part of the decision making unit for career
and educational planning versus the perspective about an "I" in the American
culture. The American culture was often perceived as the individual's career
choice and planning superseding family input. There was a strong sense of the
rich having more educational and career opportunities in the Philippines where
this was not so prevalent in America. The thought was that in America, one
can achieve educational or career success despite initial class status.
Summary
A large part of the meaning that the women of this study, first
generation Filipina Americans, attach to their experience is connected to their
understanding of themselves in regard to their individual career development
process. They each reflected their journey from immigration, acculturation
and career planning with an internal sense of pride and wisdom. This study has
found that both internal and external factors contributed greatly to the career
development processes of these women. These factors were not mutually
exclusive and would often blend together. The sense of self appeared to be
understood by the women with family and culture often folded into this sense of
self.
Regarding heritage, the Asian and Spanish influences were evident in
many ways. The Asian notion of family versus individual emphasis was
clearly reflected in the women's interviews. For example, many of the women
sent money to their families in the Philippines. Further, most career paths
were shaped by familial expectations. It was truly interesting that each
woman had a Spanish sounding first name. I had speculated prior to the
interviews that some of the women may have Asian sounding names. With
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some of the surnames this was true, but none of the first names were of Asian
influence. The blending of Spanish and Asian punctuates the unique persona
of the Filipino/a. Therefore, I was also able to learn how much pride and
knowledge the women possessed about their heritage.
It is important to note that the ten women interviewed provide a mere
snapshot of first generation Filipina-Americans and does not reflect or intend
to describe all Filipina-Americans. The women of this study clearly spoke into
acknowledging that they are Filipinas who are also American. They seemed to
embrace both cultures and recognize their strengths within each culture.
The notion of having bicultural lenses was profound for the women in
that they could view their career development through a Filipina culture as
well as an American culture. What is noteworthy of these women is the fact
that each one immigrated from the Philippines after spending a portion of their
lives there. For many of the women during immigration, they were into their
early adulthood lifespace. This lifespace often involved launching from their
own families, starting new in a foreign country, and raising their own families in
America while establishing their careers.
Although this study provided powerful narratives of the ten women
interviewed, there are residual questions that remain. Specifically, where does
the inner understanding of self generate from? Could it be related to family
values? Does this sense of self manifest from experiential processes built
upon? Is it a function of developed strength from exposure to two or more
cultures? What is the correlation between self and cultural identity? What role
does self and a bicultural identity have when raising American bom children?
What function does this understanding of self serve when planning the
education of their children? These and more questions are elicited and posed
by this study. Future research needs to be investigated in an attempt to
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understand and be aware of the experiences of first, second, etc. generation
Filipina American women.
In the succeeding sections, I will address the fit between this study and
what is already known about career development, the implications of the study
and the limitations to recognize when considering the results of the study.
Discussion About Existing Research
The data from this study appears to support the Chapter II research
presented nearly three decades ago, which defined career development as "the
total constellation of psychological, sociological, educational, physical,
economic, and chance factors that combine to shape the career of any given
individual" (National Vocational Guidance Association, 1973, p.7). Clearly, the
women of this study viewed their career development process to be a full
embodiment of the aforementioned factors, regardless of their holding a
bicultural framework.

These factors existed internally and externally for the

women, often simultaneously. This further supports the literature that was
presented previously about the concept of career development evolving to the
term of "occupation" which was seen as "...to mean whatever an adult spends
most of his time doing that may be what he does to earn a living or it may
not...The occupation, then, is the major focus of a person's activities and
usually his thoughts..." (Roe, 1956, p.3). Further, McDaniels (1965) embraced
a systemic viewpoint of career in his formula of leisure + work = career.
Vocational development then emerged as a means to define the broader
perspective of occupation (Super, 1957). Interestingly, during the timeframe
of the women's immigration experiences (1960s and 1970s), the term "career"
was replaced by the term "vocation."
Minor's (1986) perspective about career development embraced the
notion of life career development emphasizing the total person and his or her
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human career.

Minor's thoughts on this were shared in the literature

reviewed previously, but is provided again as review "...the individual's
occupational career is very much a part of the individual's life career. The
interactions of occupational and life cycles, lifestyles, leisure, and other issues
cannot be separated" (p. 36).

In addition, some theorists believe that career

guidance and development stems from as early as the kindergarten years with
family and school partnering to shape the youth's ideas about career. Typical
schemes in America of career development include K to 6 = awareness, 7 to 8 =
exploration and 9 to 12 = preparation.
According to Herr and Cramer (1988), career development during college
= preparation with and commitment to career planning. It is important to note
that the women of this study, who were schooled in the Philippines, did not
have a middle school during their educational process (no 7th or 8th grade).
What can be inferred from their narratives is that during their education, K to
6 = both awareness and exploration and 9 to 12 = preparation. This study
most emulates the recent and evolving career development theories (Minor,
1986; Herr & Cramer, 1988) that sees "career" as both a vocational and life
process for the women.
This study contributes to the research about career development in that
culture was seen as a salient internal and external influence for the women's
vocational journeys. Specifically, the women experienced the cultural
elements of a collectivism focus, gender roles, obtaining language competency,
and their acculturation process. These elements do not seem to be adequately
accounted for in career development theory although some have been explored
in cultural studies. This would necessitate marrying the two fields in future
studies focused on career and culture.
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As pointed out in the previous literature of this paper, Marin (1992)
viewed acculturation as " a product of culture learning that occurs as a result
of contact between the members of two or more culturally distinct groups. It is
also presented as a process of attitudinal and behavioral change undergone,
willingly or unwillingly, by individuals who reside in multicultural societies or
who come in contact with a new culture due to colonization, invasions, or other
political changes " (p. 235). The women of this study did undergo acculturation,
some with more difficult experiences. Although inherently unique, the women's
acculturation experience carried the same thread of learning how to function
within an American community whether through verbal communication,
spousal support, occupational settings, and child-rearing.
Many of the women alluded to the notion of "we" versus "I" in order to
explain their cultural frameworks. Specifically, the women viewed their
immigration and career experiences in a holistic fashion by including family of
origin, nuclear family, and friends as influential in their career development.
There also existed a sense of obligation and duty to "give back" financially to
family members in the Philippines.
Related to this collectivism focus is a study conducted by Uba. Uba
(1994) recognized Asian values which include the precedence of one's duties
over one's rights, preference for collateral interests/relationships over
individual interests/relationships, emphasis on one's fulfillment of obligations,
and a focus on maintaining harmonious relationships. Revealed in this study
was the family often being the priority in the women's perspectives. Family of
origin as well as current nuclear family's needs was often viewed as a
responsibility that superseded individual needs. This was specifically seen in
income. The women would often contribute their income to both their families
in America and in the Philippines. What struck me was the lack of resentment
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these women felt. It was as if financially contributing to the family back in the
Philippines was both an honor and a sense of accomplishment. All of the
women in this study embraced the eastern concept of "we" over "I."
A different focus was emphasized in a study about traditional gender
roles for Asian American women. Leong and Gim-Chung (1995) presented that
Asian American women are encouraged to simultaneously maintain traditional
gender roles of wife and mother and have high educational aspirations even if
employed. Similar to Leong and Gim-Chung's study, the women of this study
who were both wives and mothers, tended to place their spouses and children
first over their needs, whether personal or professional. One woman did note
regret with not further advancing herself educationally, despite holding a
masters degree in education. The selflessness tone was also seen in the women
of this study through their desire to support their spouses, whether it be
emotionally or through being proactive in the housewife/mother role.
A marked difference is noted for this study and Uba (1994). In Uba's
perspective, daughters tended to be seen in a "devalued status because
traditional Asian American families think daughters as people who are raised
to join another family when they marry" (p.30). This study found that many
families in and from the Philippines hold a stance with women having more or
most of the decision-making. Some of the women in this study were not
married and families seemed to have accepted this, in the women's eyes.
Further, the women of this study co-existed in their family of origin and nuclear
family, despite marriage.
As emphasized earlier in the literature review in Chapter II of this
dissertation, language competency is seen as another cultural factor to
succeeding academically and occupationally. Leong and Gim-Chung (1995)
found a relationship between a women's class status and acculturation level.
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Further, women who were English fluent had a tendency for broader
opportunities and career choice. In their study, English language fluency was
also seen as a means to allow the woman to possess more comfort in
mainstream values and practices which could result in a greater occupational
comfort level outside of an Asian or Asian American community setting. On a
similar note, the women in this study saw their knowledge of the English
language as a general advantage upon immigration. However, their receptive
language (listening and reading) were at times better than their expressive
language (speaking and writing). The women who pursued higher education
often were exposed to a broader and deeper understanding of the English
language which in turn enhanced their career progression.
Related to the linguistic challenges of immigrants and refugees are often
the generational problems between parents and children. Ngan (1992) quotes
"here (America), it's different. Children think they know more than the parents
because they can speak the language, and they have adapted faster to the
American system and society than their parents. And now they think they are
doing better than their parents so many of them don't respect the parents as
they had before" (p. 90). Many women in this study felt that they were initially
not seen as "American" because of their accents or expressing themselves in a
different style. The generation gap between themselves and their children was
seen in the marked difference of English fluency of the children. Further, with
perceived inadequate linguistic competency, the notions of self-esteem and selfconfidence often were affected during the immigration process for the women of
this study. Also, the women who were mothers were more challenged with
discipline and the confrontational style/attitude of their children.
And finally, self-concept was a solid foundation for much of this study s
own development. Self-concept to the women was both inherent and externally
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influenced. Self as a mother, a professional, a wife, a daughter, and other roles
was profound for the women. Many of the roles of self-concept blended and
were not mutually exclusive. Tied into self-concept are other notions discussed
in Chapter II, such as racial identity and racial consciousness. For many of
the women, their self-concept had culture impacting their experiences.
In conclusion, there are contrasts and parallels that we can see between
this study and literature present about career development and cultural
processes. Not surprisingly, there is not much specific literature found
studying this exact topic but there does exist peripheral-related literature
focused on cultural studies. Aquino (2000) highlights that it is very important
to distinguish between Philippine studies and Filipino American studies
because of the different scopes. I found this to be quite true in this particular
study because the women held a bicultural framework different from Filipinas
or American bom Filipino Americans. This study is further unique in that the
focus is on the internal and external meaning making of career development
for first generation Filipina American women. Much of the earlier researchers
on career development did not encompass the concept of culture within their
studies. Current career-related research appears to be exploring the breadth
and depth of culture as a component within career development. Studies
within groups versus the older notion of comparing and contrasting between
groups (i.e. Chinese American versus the global Asian American) are in
process. However, a combination of qualitative and quantitative research
needs to be conducted in order to further explore factors relating to career
development experiences.
This study reflects just a beginning exploration about first generation
Filipina women and their career-related processes. This is a start to the
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identification of factors in career development of women and to build upon
traditional career-related theories.
Limitations Of The Study
The findings of any study should also be seen as possessing limitations.
Some limitations in this study were addressed in Chapter I (Introduction) and
Chapter III (Methodology) of this dissertation. In this portion of the
dissertation, I will present the limitations that should be considered when
looking at the results of this study. These limitations include sample size,
narrator interaction effects, presentation of the raw data, and not interviewing
the children and/or spouses of the women.
A foremost and obvious limitation to this study is the size of the sample.
Ten women were interviewed for this study. This sample size makes it quite
difficult to generalize findings and their experiences to other first generation
Filipina American women. Quantifiable data which could be measured in
numbers and statistics was not attained. Age was also a limitation within the
sample size because most of the women were in their middle age lifespace. It
would truly have been interesting to interview Filipina American women who
recently immigrated or women who immigrated as infants/toddlers versus
early adulthood. Woven in as a limitation to sample size is geography. Living
on the east coast provided me with more interviewees from the east coast. An
equal combination of west coast and east coast interviewees may have
unearthed more punctuated differences or parallels with regard to experiences.
However, I strongly feel that the design of the study enabled me to explore the
career development of the women in an in-depth fashion. The interviews were
personal and elicited narratives that were rich in content and meaning. A
larger sample size may not have enabled such an insightful exploration or
uncovered the same depth of their life stories.
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Another potential limitation to this study is what is often seen in
qualitative studies and known as narrator/interviewer interaction effects.
Specifically, the responses of the women may have been linked to how I asked
the question, what my non-verbals may have been, and with the questions
themselves. Perhaps this limitation can also be viewed as a strength in that
my interaction with the narrators produced the findings of the study. Simply
put, the women may not have shared their story without the guidance,
structure, respect, attention, and purpose that was provided to them.
This study is also limited in that I could not and did not present the
entirety of the raw data. Instead, portions of the narratives were shown in
relation to subthemes. By categorizing the data in this manner, the larger
sense and picture of the experiences may have been masked or minimized.
And finally, not interviewing the spouses or children of the women (who
were married and/or were mothers) was a limitation in that the study was one
dimensional versus two or three dimensional. The responses of the spouse or
child may have solidified the women's experiences. Conversely, the spouse or
child may have refuted or shed a different light to what the women perceived
about their career development processes. I think it would have been
fascinating to gain insight about what the spouse or child saw in their own
worldviews with regard to topics of inter-generational messages, language,
acculturation, education, and child-rearing.
Despite limitations, this study does provide a foundation and
springboard into the exploration of external and internal factors that
contribute to the career development of first generation Filipina American
women. Further research may wish to involve qualitative and quantitative
designs as well as longitudinal study approaches. The following section
addresses the practical and research implications of the study.
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Implications Of The Study
This section will present implications of the study with regard to
practical and research focuses. Many of these implications have been
mentioned during this dissertation. In addition, these implications should allow
for a balanced compliment and understanding of one another. It is necessary
to note that the practical and research implications often go hand in glove and
may overlap.
Practical Implications
The practical implications tend to be critical elements for career
counselors, therapists, and educators to consider when working or interfacing
with first generation Filipina Americans. Based on this study, there are eight
main practical implications that will help to guide this section.
The first and foremost practical implication of this study is that not all
first generation Filipina American women experience the exact career
development processes of these women. The women interviewed tended to be
in their middle age, which captures only a sliver of Filipina Americans who
have immigrated. This would be noteworthy for career counselors as well as
related counselors/therapists because it is integral not to generalize or make
assumptions.
The question then becomes, based on this study, what are the internal
and external factors that influence the career development of first generation
Filipina American women? The findings of this study suggest that career
development was influenced by both intrinsic and extrinsic factors. Further,
the women paid close attention to their inner sense of wishing to adapt or resist
to the new culture they had become immersed in during the immigration
process. For example, a first generation Filipina who immigrates to the Jhited
States to pursue further education in America, might recognize that there
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could be a sense of discomfort with expressing herself in English or be self
conscious of her perceived accent. The woman may feel that linguistic
competency can be mastered with patience, effort, and practice. The
language journey may benefit the woman through advancing up the career
ladder where bi-lingual knowledge may be valued and appreciated or it may
affect the woman's decision about imparting the Filipino language/dialect to her
children.
The second practical implication to bear in mind involves family of origin
and the concept of collectivism. Family of origin dynamics and relationship
needs to be explored with regard to immigration and acculturation. The inner
sense of commitment to family of origin may reflect the collectivism focus of
"we" as well as propel the stereotype that "America is truly a land of
opportunity." Perhaps a Filipina is given many family messages to provide for
the family upon success or the Filipina may feel that there is an inner sense of
duty and obligation to pursue a family's career plan versus her own individual
career-related hopes. This is important to consider when providing career
counseling to first generation Filipina Americans because family and
collectivism may influence her educational and career planning. Not imposing
a framework based on independence or the "I" focus, would be a necessary
consideration for the career counselor. Such an exploration into the family of
origin should proceed with sensitivity, genuine interest, reflecting back words
and phrases, and understanding the Filipina as both an individual and family
member.
A third, practical implication to consider is that first generation Filipina
Americans may benefit from support groups and/or outreach programs. The
Filipina American may be afforded the opportunity to learn more about the
American culture as well as understand what other women have experienced
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through a bi-cultural lens. Support and outreach programs may assist both
the acculturation and immigration processes by offering the women validation
that they are not alone in conjunction with the legal logistics of obtaining
citizenship in America. Further, if the Filipina is a teenager, parents may wish
to explore counseling or related service options to assist their child with her
multi-faceted development (i.e. educational, emotional, and community). A
group entitled Filipino American Human Services, Inc. (FAHSI) based in New
York city embarks on educating Filipino American youth about their ancestral
and cultural roots (Atienza, 2001). The aim is to establish leadership skills,
create a support network, and explore relevant youth issues inclusive of
identity development. The group has been in existence since 1994 and has
provided Filipino American youth with community support, information and
family counseling, and youth development. I believe that the existence of such
a vital component to Filipina/o American awareness and understanding is
exceptional. Programs such as these will enable the young to grasp an
understanding about acculturation, immigration, and related experiences of
their own parents, grandparents, and ancestors. Although this group is not
focused on research, I find it to be a pioneer and inspiration for future
programs geared toward young Filipina/o Americans.
The fourth practical implication to be found is the notion of "loss of
culture/self." This implication is necessary to highlight for therapists and
career counselors because the woman may feel a sense of regret for
immigrating. If this regret is compounded by loneliness, the woman may be
facing significant adjustment issues. If not explored both gently and
thoroughly, the woman may propel into a further chasm of despair. It is
essential for counselors to be attentive to the woman's affect and support
system. Resources may be suggested (i.e. groups, individual/community based
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therapy, mentoring, etc.) per the woman’s needs. Lastly, the counselor should
embrace a stance of being proactive (implementing an action plan/be a
possible resource guide) versus reactive (too much validation or affirmation
that the acculturation/immigration process is insurmountable) to the woman's
expressions about loss of self and/or culture.
A fifth practical implication and one based on many of the narratives,
regards the family of origin. Whether it is parent, grandparent, sibling, cousin,
or some combination of family members, moving in with the Filipina (single or
married/with children) is a very potent reality. Family moving in can create
stressors and situational tensions. Conversely, the Filipina may feel relieved,
supported, and less anxious regarding her own acculturation. She can be the
lead and teacher for her family members about learning the American culture.
Counselors must consider dynamics between the Filipina and family before and
during the move. Career planning may also be affected with family members
present in the household. A family member may wish to join in on the career
counseling session. "Should this be allowed?" may be a question a career
counselor wonders. My response would generally be "yes," provided that there
are clear boundaries established, that the career counselor is the facilitator of
when, where and who is involved in the succeeding sessions, statement of the
goals the career counselor may wish to incorporate with the Filipina and her
family member(s) about the career path, and a delineation of the educational
and career planning process. Involving the family may be an affirmation of
their existence and importance in the Filipina's career journey and should not
be seen as a weakness or enabling her dependence on the family.
The sixth practical implication again ties into the family, with a focus on
the children of the Filipina American. Counselors may wish to consider
understanding the uniqueness of a bi-cultural child, one who is of both Filipino
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origin and American origin. This would encompass Filipina/o Americans who
immigrated as infants or toddlers, those bom in America, and those who have
one Caucasian parent and one Filipina/o parent. All three types have within
their own groups qualities that need to be explored and celebrated during the
counseling experience. The vast difference in their upbringing versus that of a
child in the Philippines is huge. Both the parent and the child need to be guided
about the career journey, while also considering the issues of traveling to the
Philippines, intergenerational messages received and/or rejected, the priority of
education, receptive and expressive language, friendships, and identity
formation.
The seventh practical implication refers to racial identity development.
The career counselor should recognize that this development applies to both
the new immigrant and the assimilated Filipina American. Racial identity
development taps into the dynamic maturation of cultural growth and insight.
Hurts, triumphs, humor, and revelations should be explored by the counselor.
Further cultural awareness needs to occur for the Filipina American and
counselor so as to expand the multicultural framework each person has. If the
internal processes and knowledge about racial identity development is ignored
or refuted by the counselor, the ramifications of the therapeutic alliance or
counseling partnership will be affected drastically.
And finally, the notion of class is the eighth practical implication. From
the narratives, discussion ensued about there being in the Philippines an upper
class and a lower class, with minimal existence of the middle class, in the
women's view. The counselor, whether career or clinical, must consider the
reality of the class system impacting the woman's career path and plan. Any
insight about the class system in the Philippines, in her family, and her own
current status, is important when exploring the meaning of self and class
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status. Further, this knowledge may assist the woman, is recognizing her own
attitude, self and other perceptions, family of origin/financial significance, and
career-related aspirations.
Research Implications
This study has revealed that there exists a paucity of research about
first generation Filipina Americans. Also, career development theories need to
expand into the realms of culture and family while acknowledging that the
western and eastern views coexist for many. This study has uncovered
various areas of inquiry for future investigation about first generation Filipina
Americans. This section will present these areas of inquiry and should consider
the aforementioned practical implications in tandem with the research
implications.
The most basic research implication of this study is that many
questions are generated about the unlimited internal and external factors that
influence the career development of first generation Filipina Americans.
Future research could explore in depth one or more of the factors, while bearing
in mind that the factors are not mutually exclusive and inevitably interface.
Also, the meaning of self is a powerful concept within this study that needs
further research and responses to the following questions. Specifically, where
does the inner understanding of self generate from? Could it be related to
family values? Does this sense of self manifest from experiential processes
built upon? Is it a function of developed strength from exposure to two or more
cultures? What is the correlation between self and cultural identity? What role
does self and a bicultural identity have when raising American bom children?
What function does this understanding of self serve when planning the
education of their children? These and more questions are elicited and posed
by this study. Future research could assist in the understanding and
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awareness of the experiences of first, second, etc. generation Filipina
American women from a career , counseling, and systems perspective(s).
The findings of the study about the meaning of self also has implications
for research on family. Specifically, what is the meaning of self in relation to
being a family member? Is the family the driving force behind meaning of self?
Can the findings yielded in this study be replicated by further investigation or is
the meaning of self and family somehow unique to the women in this study?
Are the women in this sample typical of other first generation Filipina
Americans?
Another research implication of this study emphasizes identity
formation and development. Identity can be a frightening or empowering
process, depending on the situation, resources, and insight of the woman.
Identity continues to fascinate culturally focused as well as career-related
scholars because the concept possesses both depth and breadth. Further,
identity encompasses social, political, religious, and economic areas, to list a
few. Questions elicited from this study about identity include what are the
different ways in which identity impacts the career planning? What are the
main roles of identity that influences career decisions (i.e. daughter, mother,
wife, sister, professional, etc.)? Does identity formation fit stages in the
theories of racial identity development research?
Further research may also wish to investigate how class status affects
career choice. From this study, class status was an integral reality for many
of these women, in that they either wanted to improve or maintain their class
status. Research implications surface about the varying levels of pressure the
women experience about class status and elicits the following questions. To
what degree does class status affect career choice? How is lifestyle affected by
class status and career choice? Is class status reflective of the plan of others
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or individual choice? What are the extrinsic and intrinsic pressures that
impact individual fulfillment in relation to class status?
There are also research implications that arise from this study that
pertain to marriage and child rearing. Further research should examine the
effect of immigration and acculturation on the woman's marriage and child
rearing practices. The research should seek to answer the following questions.
To what degree was the marriage impacted by immigration and acculturation?
Do the children voice similar experiences about immigration and acculturation
as their parents? Have the children formed their own career planning in
relation or response to the immigration and acculturation process?
Lastly, my own experience with this study implies that a case study
approach may be a beneficial to the issues presented. Based on the narratives
of the women in this study, there are five possible case study scenarios or
narratives in relation to internal and external factors influencing career
development of first generation Filipina Americans. These include:

1. First generation Filipina Americans with careers who remained
single.
2. First generation Filipina Americans with careers, not married,
and with children.
2. First generation Filipina Americans with careers, married, and
no children.
3. First generation Filipina American women with careers,
married, and with children.
4. First generation Filipina Americans, housewife and/or no
salary earning career, married and with/without children.
5. First and Second generation Filipina Americans (mothers
and daughters).
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A case study approach focusing on each of these scenarios would be
fruitful in bearing forth the multidimensional aspects and uniqueness of each
narrator. As experienced in this study, individual histories will be shared that
yield insight about the complex and emotional story of each woman.
And finally, a longitudinal case study approach maybe helpful in gaining
awareness and understanding about the meaning of self in relation to career
development. From a longitudinal perspective, this study asks the following
questions. What do elder immigrants (i.e. grandparents) experiences as they
immigrate and acculturate with regard to their own career processes? What
historical issues impacted the career planning and paths of these women?
What educational focuses, albeit change in the job market or technology,
impacted the career choice/planning of the women? What were the career
changes of the women and why did these career changes occur? How did their
career choice(s) affect their children and family?
In summation, the findings of this study suggest various practical and
research implications related to the experiences of first generation Filipina
Americans. The implications encompass the varying but inter-related areas of
culture, class, identity, family, and education. Further research is needed to
gain understanding and awareness of these implications as well as to uncover
new implications.
Concluding Remarks
The career development experiences of first generation Filipina
Americans is a broad and unexplored area of research. As more first
generation Filipinas immigrate to the United States, those who choose careers
undergo both external and internal processes that will ultimately affect them
both personally and professionally.
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The purpose of this study was to initiate a much needed exploration into
the career development of first generation Filipina Americans. This study is
merely a beginning. Whether we are educators, counselors, administrators,
parents, or professionals, we need to learn and know more. We need to conduct
more research for the sake of immigrants, future cultural studies and program
implementation, higher education services, academic resources, scholars,
professional development consultants, and women. The wish is that this study
will be a commencement for future research.
It is with great honor and gratitude to have interviewed the women of
this study. I wish to close with a heartfelt thank you to the women who so
generously and courageously devoted their time, honesty, and unique stories to
be shared with the readers of this dissertation.
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APPENDIX A
CONSENT FORM
Consent for Voluntary Participation

I volunteer to participate in this qualitative study and understand that:
1. I will be interviewed by Belinda Lopez Corteza using a guided interview
format.
2. The questions I will be answering address my experience with career
development and intergenerational issues as a Filipino American woman.
3. The purpose of the research is to explore the intergenerational issues involved
in the career development and planning of Filipino American women and it is
hoped that this information will guide career counseling, helping professionals,
and anyone else to learn and grow from the information including the
participants themselves.
4. The interview will be tape recorded to facilitate analysis of the data and later
transcribed by either Belinda Lopez Corteza or a hired professional.
5. I am free to participate or not participate without prejudice.
6. I may withdraw from part or all of the study at any time.
7. My name will not be used, nor will I be identified personally in any way or at
any time. I understand, however, that it will be necessary to identify
participants in the dissertation and subsequent publications by certain
demographic information such as age, ethnicity, and other information deemed
necessary by the researcher.
8. I understand that results from this study will be included in Belinda Lopez
Corteza's doctoral dissertation and may also be included in manuscripts
submitted to professional journals for publication.
9. I hereby grant permission to be quoted directly from the transcript of my
interview in Belinda Lopez Corteza's dissertation and in subsequent
publications.
10.1 have the right to review material prior to the final oral exam or other
publication.
11. Because of the small number of participants, I understand that there is some
risk that I may be identified as a participant in this study.

Researcher's Signature

Date

Participant's Signature

Date
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APPENDIX B
DEMOGRAPHICS TABLE 1

AGE

ANA
60

BONITA
39

CECILIA
69

DIANA
55

EUGENA
48

RESIDENCE

CT

PA

PA

CT

CA

YEARS IN US

34

12

42

25

13

30

35

AGE AT
IMMIGRATION
ETHNIC
BACKGROUND

26

27

28

Filipina

Asian
Spanish

Filipina

Asian
Chinese

Filipina

BIRTH ORDER

2 of 4

7 of 9

2 of 4

Oldest of 9

Only Child

YEARS OF
SCHOOL in US

0

0

2.5

0

0

YEARS OF
SCHOOL in PI

19

10

18

16

16

mmmm

N/A

PoliSci Club &
the Honor Society

Nursing
Council

Students

N/A

6+

N/A

N/A

N/A

SATISFIED WITH
HS GUIDANCE N/A
COUNSELOR?

Somewhat

N/A

N/A

N/A

TIMES MET
WITH COLLEGE N/A
COUNSELOR

N/A

6+

N/A

N/A

SATISFIED WITH
COLLEGE
N/A
COUNSELOR?

N/A

Adequate

N/A

N/A

RELIGION

RC

RC

RC

RC

RC

CURRENT
FLUENTLANG

E&T

E

E&T

E&T

T&E

RELATIONSHIP

M

M

M

M

M

PEOPLE IN
CURRENT
HOUSEHOLD

Spouse

Spouse &
Daughter

Spouse

Spouse &
Son

Spouse, Son &
Mother

SCHOOL/WORK
STATUS

E(FT)

E(PT)

Retired

E(PT)

E(FT)

UNDERGRAD
MAJOR

Biology

...

Political Sci.

Nursing

Accounting

GRADUATE
MAJOR

Med

...

...

...

CAREER
TITLE

M.D.

Cake
Decorator

Retired
Teacher

Nurse
Manager

COLLEGE
ORGANIZATIONS

TIMES MET
WITH HS
GUIDANCE
COUNSELOR
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Accountant

APPENDIX B
DEMOGRAPHICS TABLE 2

FRANCISCA

GRACE

HERMINA

IDA

AGE

62

41

66

40

61

RESIDENCE

CT

NJ

NY

CT

CT

YEARS IN US

30

26

33

12

46

AGE AT
IMMIGRATION

32

15

23

28

12

ETHNIC
BACKGROUND

Filipina

Filipina
American

Filipina
American

Filipina

Filipina
Spanish

BIRTH ORDER

Only Child

2 of 4

Youngest of 4

Oldest of 5

3 of 10

YEARS OF
SCHOOL IN US

5

7

2

1

2

YEARS OF
SCHOOL IN PI

17

10

17

10

10

COLLEGE
ORGANIZATION —

—

Med. Assoc.

N/A

...

N/A

N/A

N/A

N/A

N/A

SATISFIED WITH
HS GUIDANCE N/A

N/A

N/A

N/A

N/A

TIMES MET
WITH COLLEGE N/A
COUNSELOR

2-5

N/A

N/A

N/A

TIMES MET
WITH HS
GUIDANCE
COUNSELOR

JOSEPHINA

RELIGION

RC

P

RC

RC

RC

CURRENT
FLUENTLANG

E&T

E

E,I,T,S

V&E

E,T,S,F

M

S

S

M

M

Spouse

Self

Self

Spouse &
Daughter

Spouse

Retired

E(FT)

E(FT)

E(FT)

Retired

UNDERGRAD
MAJOR

Biology

Business
Management

Biology

...

Home
Econom

GRADUATE
MAJOR

Medicine

—

...

...

...

CAREER
TITLE

MD.

Accountant

M.D.

Senior Bank
Teller

Customi
Service

MARITAL
STATUS
PEOPLE IN
CURRENT
HOUSEHOLD
SCHOOL/WORK
STATUS
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APPENDIX C
INTERVIEW GUIDE
PARTI
Focus:

Rights of Narrator
Demographics Information/Introduction

Objective:

Inform narrator of rights, establish rapport and gather
accurate background information.
PART II

Focus:

Immigration/Migration Information

Objective:

Understand immigration/migration experiences on
narrator's perception/meaning of self and impact on
career development.

Questions:
Why did you immigrate/migrate to America?
• refer to the career genogram
How have your immigration/migration experience(s)
affected your career choice?
What would have been different if your family had not
immigrated?
How might your career choice(s) been different if you had
not immigrated to America?
PART III
Focus:

Acculturation Information

Objective:

Understand acculturation experience on narrator's
perception/meaning of self and impact on career
development.

Questions:
How would you consider your acculturation experience?
Was there a member in the family who you perceived as
acculturating easier? more difficult acculturation?
Who was your source(s) of support during acculturation?
What was easy and difficult about your family's adaptation
to America? Please include your parents, siblings, and self.
How has your acculturation experience(s) affected the
process or outcome of your career choice?

151

PART IV
Focus:

Family Structure

Objective:

To understand the role of family in the narrator's life
inclusive of perception/meaning of self and impact on
career development.

Questions:
How did your position in your nuclear family affect your
career choice?
How did you choose you career? (Number of careers
explored?)
How did you choose your major? How was your family
involved in this choice?
Was there a sibling with a career choice your parents were
less happy with? more happy with?
Who could you rely on, talk to, and/or give good advice
about your career choice?
How does your current career affect your role/position in
your current family?
How did family/parental expectations shape the type of
careers you considered?
What did your parents want you to be?
How did you know that?
Did this affect college?
Did this affect your subsequent career choice(s)?
In your family genogram, identify:
The individuals in your family who may have been
significant in your career expectations and decision¬
making process.
Expectations by people in the genogram
Perceived barriers and restrictions due to family
(go through genogram and go through prohibitions;
i.e. who did you talk to? who did you not talk to?
Identify the person(s) who influenced the nature of
your career process and decision
Cultural beliefs: did anybody in this genogram have
gender stereotypes when interacting with you?
What do you think are your cultural beliefs in regard
to career choice?
Messages regarding career expectations and/or
values you have given to your children (if
applicable).
What career paths have your children discussed or
already pursued (if applicable)?
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PARTY
Focus:

Group/Cultural Influences

Objective:

To understand the details and context of narrator's
perceptions about group/cultural influences related to
meaning of self and career development.

Questions:
Did cultural expectations about gender influence the type
of careers you considered in high school?
How did generational differences facilitate/impede your
career choice?
What were differences between your siblings and parents
in regard to career choice?
Identify the generational differences between you and your
parents.
What are some Filipino beliefs about gender and culture in
regard to career choices/development?
How does the Filipino culture affect career choices women
make/college major?
What are some American beliefs about gender and culture
in regard to career choices/development?
How does the American culture affect career choices
women make/college major?
PART VI
Focus:

Socioeconomic/Class Issue

Objective:

To understand the role of socioeconomic and class issues in
the shaping of the narrators' perception/meaning of self
and their career development.

Ifipstions:
What are some Filipino beliefs about class and career?
What are some Filipino beliefs about class and education?
What are some American beliefs about class and career?
What are some American beliefs about class and
education?
How did you finance your education?
How do Filipinos and Americans think differently about
class? Did it affect your job?
When you were making decisions about education, how
were you influenced by your family's class status?
How did you want to differ from your family’s class status?
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PART VII
Focus:

Closure

Objective:

Provide participants with opportunity to ask questions and
share their comments.
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